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 Graduate Consent Agenda Item:  
 
Approval to change the name of an organizational unit and major from Cell Biology and Anatomy to Cellular and 
Molecular Medicine.  
 
 
Projected effective date: Fall 2011 
 
 
Justification: 
 
The name of Cell Biology and Anatomy does not reflect who we are as a department or an academic program. Most, if not 
all, of our faculty are performing research that has a strong disease/translational link; this is reflected by membership in 
the Arizona Cancer Center, Sarver Heart Center, Arizona Arthritis Center, Center for Toxicology and/or Committee on 
Neuroscience. Our research programs include: cellular, molecular, and developmental biology, neurobiology, genetics, 
bioinformatics, toxicology and parasitology – with a strong emphasis in imaging. These extend well beyond the current 
name’s breath. Furthermore, the name is outdates and the “Anatomy” name reflects poorly on the institution and degree as 
the term is seen as ‘old-fashioned.’ 
 
 
Advantages of the Name Change: 
 

• Greater value of the degrees awarded. 
• The new name will permit recruitment of top quality students, post-docs and faculty. 
• The new name will assist faculty members in securing grant funding in their current areas of research/focus. 
• The proposed name is unique in Arizona. 
• The name advances and much better reflects the translational/disease focused research missions of the 

department. 
• The change will increase inter- and multi-disciplinary research collaborations. 
• The “Anatomy” name will continue in use as a Division of Anatomy.   

 
 
Budgetary Impact: 
 
In the long run, the name change is expected to help the department bring in revenue to the points discussed above.  
 
Changing the Department name and the name of the major at the same time will reduce or limit the expenses associated 
with the name change.  
 
 
Approvals: 

 
Undergraduate Council:    N/A 
Graduate Council:   3/17/10 
CAAC:    11/3/10   
Team Provost:      11/15/10 
FS: 
ABOR:  
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Graduate Consent Agenda Item:  
 
Approval to implement a Masters of Arts degree with a major in International Security, School of Government & 
Public Policy, College of Social & Behavioral Sciences  
 
Projected effective date: Fall 2011 
 
Justification: 
 
The School of Government and Public Policy (SGPP) is strongly committed to serving the wider community by 
improving the educational opportunities of non-traditional students. As a professional interdisciplinary school, SGPP 
seeks to offer all Arizona residents a first-rate educational experience geared toward decision making in the fields of 
international security, global affairs, political analysis, and foreign policy. To this end, the proposed program would apply 
SGPP's strength in international relations and regional studies to provide an online MA degree program for persons having 
minimal access to traditional, on-campus graduate study.  

Discussions with training officials at Ft Huachuca suggest that numerous military and civilian personnel at Arizona's 
military installations are genuinely interested in obtaining an MA in international security, in large part because such a 
degree can substantially enhance their career. The proposed degree program is therefore designed to meet the 
substantive and scheduling needs of that population. While many universities provide master degrees in international 
affairs, very few deliver this degree online through distance learning. This leaves an unfilled demand for an innovative 
degree with maximum scheduling flexibility. 
 
The program nonetheless is sufficiently broad to appeal to a wider audience. In focusing on the evolving structure or the 
international system and on foreign political, economic, and security challenges facing US policymakers, the program 
will meet the needs of professionals in law enforcement, homeland security, border control, and other local, state, and 
federal government agencies. The proposed MA program will enable students to achieve an advanced level of knowledge 
regarding international security studies generally as well as more specialized expertise within the field. It will strengthen 
students' capacity for analysis, policy research and communication and will thus aid them in finding employment--or 
advancing existing careers-in policy agencies, the military, law enforcement, think tanks, NGOs, and the corporate 
sector. 

Budgetary Impact: 
 
The costs will mostly consist of paying instructors for both the preparation of an online Master's course and 
teaching the course online. Tuition will cover the compensation of the instructors, and the Outreach College has 
provided a lump sum to convert traditional courses into MA distance learning courses. One additional cost will be 
the coordination and administration of the program. Tuition revenue will be used to pay a faculty member to 
oversee the academic structure and content of the online MA program. The administrator who currently processes 
applications for the School's MPA program will manage the application and registration of the online MA students.  
It is expected that the revenues generated by the online program will be sufficient to cover the compensation paid to 
instructors who teach a course, and the School will set aside a small sum to compensate a full-time faculty member to be 
the main coordinator and liaison between the students and faculty. 
 
Approvals: 

 
Undergraduate Council:   N/A 
Graduate Council:  10/19/10 
CAAC:   11/3/10     
Team Provost:     11/15/10 
FS:  
ABOR:       



Undergraduate Consent Agenda Item:  
 
Approval to implement a Bachelor of Arts degree with a major in Environmental Studies in the School of 
Geography & Development, College of Social & Behavioral Sciences  
 
Projected effective date: Fall 2011 
 
Justification: 
 
The B.A. in Environmental Studies will provide an opportunity for UA undergraduates with an interest in the environment 
from a social science and policy perspective to obtain a degree that provides exciting career opportunities, takes advantage 
of world-class UA expertise in the environmental social sciences, and prepares them to live and work as environmentally 
informed professionals and citizens.  The degree responds to student demand for an environmentally focused degree in SBS, 
to the campus strategic priority in environmental science and policy, and to expanding opportunities in environmentally 
oriented careers.  The degree is designed to take advantage of the numerous existing courses in environmental social science 
and policy and new courses proposed by recently hired faculty in the environmental social sciences.  Administered from the 
School of Geography and Development, the degree will include courses from other SBS units, especially the Department of 
History, School of Anthropology, School of Government and Public Policy, and the Southwest Center.   The University of 
Arizona offers several undergraduate degrees in environmental sciences including the B.S. in Geography, the B.E.S. in 
Environmental Science, the B.S. in Environmental Hydrology and Water Resources, the B.S. in Natural Resources, and the 
B.S. in Geosciences.  These all have prerequisites and emphasis in the bio-physical sciences, including coursework in math, 
biology, chemistry and physics. Students with skills and interests in social sciences and policy do not currently have the 
opportunity to pursue an environmental degree.  The new program will also include a minor in Environmental Studies. 
 
The B.A. in Environmental Studies will focus on human-environment interactions and environmental policy with 
coursework that combines topical, methods, theoretical and field-based instruction and encourages the understanding of 
environmental issues from the regional (Southwest US) to global scales.   In terms of topics the program will take advantage 
of UA expertise and existing social science and policy courses on water, land use, food, energy, the built environment, 
environmental history, gender and the environment and climate-related issues in both urban and rural contexts.  Methods 
training will cover basic statistical and qualitative analysis as well as geographic information science and remote sensing, 
with the option to take advanced courses in this area.  Core courses will introduce students to a variety of social science 
theories for understanding human-environment interactions with options for advanced coursework in areas such as political 
ecology, risk assessment, institutions, and environmental economics.   
 
Budgetary Impact: 
 
The BA will not require any new funds to implement. School of Geography & Development existing resources are already 
in place that will be used for instruction, advising, and administration with a minimal overall impact to the School’s 
workload. 
 
Approvals: 

 
Undergraduate Council:   10/12/10 
Graduate Council:  N/A 
CAAC:   11/3/10     
Team Provost:     11/15/10  
FS:     
ABOR:   3/11/10 



The Distinguished University Fellows Program 
 

The University of Arizona   Page 1 of 2 
Human Resources Division & Strategic Planning and Budget Advisory Committee November 5 2010 
 

Overview 
The Distinguished University Fellows Program is designed to strengthen the University’s commitment to 
multiple strategic goals by building upon the unique and critically valued talents and experience of 
recently retired tenured faculty. 
 
The program supports: 

• the personal goals of faculty who are eligible for and interested in retirement, but who wish  to 
continue to contribute to the University in a mutually productive post-retirement role, 

• the college/division/departmental goals of instruction, research, outreach, student advising 
services for all student levels (undergraduate/graduate/professional), and special related 
projects or initiatives, and 

• the University’s goals to develop junior faculty who benefit greatly from mentoring by highly 
experienced faculty.  

 
Eligibility  
The role of Distinguished University Fellow is reserved for outstanding educators, scholars and 
researchers whose unique skills and expertise remain in demand by the University after the individual’s 
formal retirement from service by all Arizona University System member employers.  
 
Typical Work Assignments 
 Distinguished University Fellows may support the University in a variety of capacities that include  

• undergraduate or graduate education, 

• research,  

• public outreach, 

• undergraduate/graduate/professional student advising services, and 

• special projects and initiatives. 

 
Conditions of Service 
Appointments are offered on an annual basis and may be renewed. Multi-year appointments are 
possible under the ABOR Policy 6-201*.   
 
The Distinguished University Fellow’s FTE status will determine benefits eligibility. Appointments of 50 
percent or more are eligible for health insurance and (retirement benefits- under review). All positions, 
regardless of FTE, are subject to mandated state and federal payroll withholding taxes, Medicare, OASDI, 
unemployment insurance premiums and liability insurance.     
 
The Process for Appointing a Distinguished University Fellow 

• The hiring unit (college, division, department) defines the need for one or more work 
assignments, and the skills and experienced required to perform the work successfully, the 
number of hours required and the funding source for the institutional base salary. The position 
is defined in an abbreviated job description in order to provide clarity of mutual performance 

thaut
Text Box
Agenda Item #9



The Distinguished University Fellows Program 
 

The University of Arizona   Page 2 of 2 
Human Resources Division & Strategic Planning and Budget Advisory Committee November 5 2010 
 

expectations for the unit and for the Fellow. Institutional base pay is commensurate with 
experience, effort and type of work assignment.  

• The hiring unit communicates the post-retirement part-time employment opportunity to a 
qualified individual and negotiates a mutually acceptable agreement for reemployment.  

• Routine reemployment transaction processing is used to reemploy the Fellow. The date of 
reemployment as a Distinguished University Fellow MUST BE LATER than the last day worked 
AND the retirement date.  

Retirement Plan Considerations 
 
Optional Retirement Plan Participants 
Retiring tenured faculty who participate in the Optional Retirement Plan must have entered and 
completed a phased retirement agreement period before accepting an appointment as a Distinguished 
University Fellow.  
 
Arizona State Retirement System Participants 
Retiring tenured faculty who participate in the Arizona State Retirement System (ASRS) must have 
notified the University and the ASRS of the official retirement before accepting an appointment as a 
Distinguished University Fellow. ASRS retirees may not be employed at more than a .49 FTE for the first 
year after retirement. 
 
 
*ABOR Policy 6-201 permits multiple year appointments for a period of one academic or fiscal year, but not more 
than three academic or fiscal years for certain titles. Distinguished University Fellows are eligible for multiple-year 
appointments when classified as one of the following titles: 
 

• "Lecturer," "Senior Lecturer," or “Principal Lecturer” means a non-tenured faculty member whose primary 
responsibility is teaching undergraduate, graduate or clinical courses. 

 

• “Professor of Practice” is a non-tenured, non-tenure eligible faculty member who has established himself 
or herself by expertise, achievements and reputation over a sustained period of time to be a distinguished 
professional in an area of practice or discipline but who may not have substantial academic experience. 
The primary responsibilities of this position are teaching courses, including seminars and independent 
studies, to undergraduates and graduate students in a manner that advances the educational mission of 
the university in a significant or substantial way. 

 
• Research Professor” means a non-tenured, non-tenure eligible faculty member who has established 

himself or herself by expertise, achievements and reputation over a sustained period of time to be a 
distinguished scholar and a researcher but who may not have substantial academic experience. The 
primary responsibilities of this position are to engage in, be responsible for or oversee a significant area of 
research or scholarship in a manner that advances the mission of the university in a significant and 
substantial way. 




