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UA Faculty Senate Statement by William S. Bi&el May 5, 2002

I am William S. Bickel, Professor of Physics

I learned that the latest CAFT panel on the Marguerite Kay case finally submitted its report to the
president. I offer the following observations on the Kay case.

After Judge Villarreal's April, 1999 ruling, declaring the 1998 CAFT hearing to have been in
violation of existing university procedures, the Administration was required to provide Professor Kay a
process in strict accordance to University rules and guidelines.

But the Administration and the Faculty leadership collaborated to shut down debate on the proper
way to proceed on the matter in the Faculty Senate This allowed the questionable second CAFT hearing to
take place.

The second CAFT proceeding, which began more than a year ago in February, took place in this
very room without the presence of Professor Kay - despite the necessary medical justification she had
provided for a postponement of the hearing.

During the protracted proceeding which followed, the Administration took on the adversarial role
of the prosecutor and the mostly appointed panel members assumed the dual role of the judge and jury. The
four Faculty witnesses, who were called to testif' on behalf of Professor Kay, were subjected to intense
scrutiny and hostile interrogation. Prior to the completion of the panel's final report, the transcripts of these
testimonies were never provided to the witnesses for their review and correction.

It appears that despite the 1999 ruling of the Court, the Faculty leadership of this university has
repeatedly allowed the Administration and its lawyers to run roughshod over the rules and procedures
which we the Faculty have formulated over the years to safeguard our constitutional rights.

This reminds me of the dark days some 40 years ago when the Administration could dismiss
anyone at will without minimal due process.

I request that a copy of my statement be made a part of the official record of the May 6, 2002
Faculty Senate proceedings.
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These are difficult times for Arizona's Universities, with severe and continuing
budget cuts. There is much talk of pulling together, belt tightening, and retrenching
while preserving exce1lentThus, I have oniy spoken about my own dispute with the
University insofar as disclosing a conflict of interest as to other matters. However, I have
waited as long as possible in the year, this being our last Senate meeting, and I must share
important facts with my colleagues so they can better judge continu ing representations
and admonitions from our leaders. Truth is a prerequisite to both cooperation and
excel len ce.

In the 1998-99 academic year, then College of Law Dean, Joel Seligman
represented to me that I had not been awarded a Named Professorship because I did not
have sufficient internal service. He also explained that the reason I did not have
sufficient internal service was that I had previously sued the University and some of my
colleagues over discrimination and retaliation related thereto. He told me, however, that
i fi signed a letter stating that I would not sue my colleagues in the future, he would give
me a $10,000 compression raise and convene the committee on Named Professorships so
I could be considered. If I did not sign, I would not receive the raise nor would I bé
considered, ever, for a Named Professorship. When I told the College of Law Faculty
about this at a regularly scheduled meeting, immediately thereafter Dean Seligman
removed me from Constitutional Law I, which I had taught each of the preceding 25
years. He also retaliated against me by not allowing me to apply for a summer grant
unless I provided an extraordinary accounting of work I had done in cases involving
persons with hemophilia who had contracted HIV or AIDS from tainted blood products

CAFT did a thorough investigation that took hundreds of hours of time. Ari
attorney chosen from a list kept by the University Counsel's office advised it. It
recommended that I be immediately reinstated to Constitutional Law I and that I be
allowed to apply for a summer grant without regard to any alleged excess outside work.
It also specifically found: "Students also reported hearing derogatory comments about
Prof. Spece from other members of the faculty, and a careful review of the students'
comments in the CLIEQs also indicate that faculty had criticized Prof. Spece to students.
This attitude is unprofessional, unethical and it denies the most basic rights of academic
freedom." The panel also found "cause for concern in the fact that some faculty members
in the College of Law do not feel that they can speak freely" and that it "was surprised to
find that the College of Law generally lacks clear, objective guidelines in important areas
such as the awarding of chairs and summer grants. In general, there seems to be
resistance to the quantification and delineation of procedures to help make objective
judgments in the administration's decision process. The lacl of guidelines and measures
is also conducive to seemingly arbitrary decisions that can cate serious problems."
Although he did not act as promptly as I would have desired, Dr. Likins allowed the
CAFT panel's report to stand.

The situation described by the CAFT panel has not improved, and I have beeR
embroiled in a lawsuit with the Arizona Board of Regents and certain University of
Arizona personnel for years. Among the measures that trouble nie in that litigation, and
which speak loudly to the issues of honesty and integrity, are the following:
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Professor Bickel, to my surprise, asked how much money hacspent on my
case for attorneys' fees. He shared with me the response that the amount was zero
because the work was done by the Arizona Attorney General's Office. However, i know
for a fact that the private la\v firm of Rusing & Lopez has assisted the Arizona Attorney
General's Office and that this firm has done legal \.vork to the tune of hundreds of
thousands of dollars.

These attorneys llave twice moved to strike the CAFT Report from the record.
They first argued that one of tile CAFT members should have disqualified himself
because he knew one of the faculty members of the College of Lawhimself an
internationally renowned expert and a Named Professor-- who gave favorable testimony
on my behalf. When the issue came up for tile second time, the attorneys argued that the
CAFT panel members were not competent to do their jobs because they had not been
properly trained.

These attorneys recently had the judge order that I undergo an Independent
Medical examination by a psychiatrist. This I do not have a problem with because I hav.
claimed mental and physical damage. However, the attorneys also obtained an order that
I sign a consent demanded by this psychiatrist that would authorize her to: (1) enter my
home; (2) interview my children, siblings, and parents; (3) direct me to undergo any
physiological or laboratory tests of her choosing; and (4) be examined by ny other
medical specialists she might deem necessary. My attorney has taken this matter to the
United States Court of Appeals for the Ninth Circuit because, we contend, it involves a:
massive, unjustified intrusion on several fundamental rights.

These attorneys took out advertisements in the Arizona Bar Journal and a
publication of the local county bar association asking any attorneys who had interactions
with Roy Spece to contact their law firm. In other words, they used university money to
post a "Wanted Poster" on me.

Rather than take alleged complaints about doing too much work in the above-
referenced hemophiliafHlV/AIDS litigation to the appropriate University Committee, the
then Provost, Paul Sypherd, and University Counsel wrote to the then College of Law
Dean that they vere hiring a private investigator to inquire into the matter.



2002-2003 Faculty Senate Meeting Schedule
All meetings are tentatively scheduledfor 3:00-5:00 p.m. in the College of Law,
Room 146.

Monday, September 9, 2002
Monday, October 7, 2002
Monday, November 4, 2002
Monday, December 2, 2002

Monday, February 3, 2003
Monday, March 3, 2003
Monday, April 7, 2003
Monday, May 5, 2003

-lsss Jnii
MLK Day Monday January 20 2003

2002-2003 Faculty Senate Executive Committee Meeting Schedule
All meetings are scheduledfor 3:00-5:00 p.m. in the Faculty Center, 1400 E.
Mabel St.

Monday, August 26, 2002*
Monday, September 23, 2002
Monday, October 21, 2002
Monday, November 18, 2002
Monday, December 16, 2002
Jwniary no meeting
Monday, February 17, 2003
Monday, March 24, 2003***
Monday, April 21, 2003

*First day of classes: Monday, Au
t of älásses: Wedn

Monday, January 20, 2
***MarcIl 15-23, spring break

pb
4-22-02
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NAME

Arabyan, Ara

Bales, Roger

Bixby, Barbara

Borden, Lynne

Burd, Gail D.

Caldwell, Roger L.

Chandler, Vicki L.

Dahigran, Roger A.

Davis, Donald R

Davis, George

Eribes, Richard A.

Erickson, Julie R.

Esparza, Adrian X.

Garcia, J. D.

Hancock Jory

Hai Douglas

Heinrich, Juan C.

Howell, Wanda H.

Impey, Christopher D.

Jenkins, Jennifer L.

Joens, Lynn A.

Jones, Douglas E.

Kiefer, Frederick P., Jr.

THE UNWERSITY OF ARIZONA®
FACULTY SENATE ROSTER

2002-2003

FACULTY SENATE STATUS

Senator-at-Large (2003)

College Rep., ENGR (2004)

College Rep., MC (2004)

College Rep., CALS (2004)

Senator-at-Large (2003)

Senator-at-Large (2003)

Senator-at-Large (2003)

College Rep., CALS (2004)

College Rep., ENGR (2004)

Ex-Officio: Provost

Ex-Officio: Elected by Deans

College Rep., NUR (2004)

College Rep., CAPLA (2004)

Senator-at-Large (2003)

Chair of the Faculty (2003)

ASUA President (2003)

Senator-at-Large (2003)

Vice Chair of the Faculty (2004)

College Rep., SCI (2004)

College Rep., NON (2004)

College Rep., CALS (2004)

Senator-at-Large (2003)

Senator-at-Large (2003)

i

TiTLE AND DEPARTMENT

Assoc. Prof., Aerospace/Mech Engr

Professor, Hydrology/Water Res

Professor, Arizona Tnternat'l College

Assoc. Professor, Farn St/Hum Dey

Professor, Molecular/Cellular Bio

Professor, Soil, Water/Envir Sci

Professor, Plant Sciences

Assoc. Prof., Ag./Resource Economics

Professor, Hydrology/Water Res

Provost

Dean, Architecture

Assoc. Professor, Nursing

Assoc. Professor, Architecture

Professor, Physics

Professor, Dance

ASUA President

Professor, Aerospace/Mech Engr

Assoc. Professor, Nutritional Sciences

Professor, Astronomy

Asst. Professor, Humanities Program

Professor, Vet Sci/Microbiology

Librarian, University Libraiy

Professor, English



NAME

Larson, Dennis L.

Likins, Peter W.

Lynch, Ronald M.

Miesfeld, Roger L.

Mishra, Shitala P.

Mitchell, Robert P.

O'Brien, Shirley J.

Oxnam, Maliaca

Pintozzi, Chestalene

Richardson, Randall

Schlager, Edella

Silverman, Andrew

Songer, J. Glenn

Spece, Roy G., Jr.

Szilagyi, Miklos N.

Tatman, Neil

Timmerman, Barbara

Vierling, Elizabeth

Warburton, Jeffrey L.

Wamock, John P.

Weinand, Martin E.

Willerton, John P.

Witte, Marlys H.

Wright, J. Edward

Wright, Stephen

FACULTY SENATE STATUS

College Rep., CALS (2004)

Ex-Officio: President

College Rep., COM (2004)

College Rep., SCI (2004)

Senator-at-Large (2003)

Secretaiy of the Faculty (2004)

Senator-at-Large (2003)

Senator-at-Large (2003)

College Rep., NON (2004)

Ex-Officio: Elected by Vice Presidents

College Rep., BPA (2004)

College Rep., LAW (2004)

Senator-at-Large (2003)

Senator-at-Large (2003)

Senator-at-Large (2003)

Senator-at-Large (2003)

College Rep., PHAR (2004)

Senator-at-Large (2003)

College Rep., FA (2004)

Senator-at-Large (2003)

College Rep., COM (2004)

College Rep., SBS (2004)

Senator-at-Large (2003)

Senator-at-Large (2003)

College Rep., COM (2004)

2

TiTLE AND DEPARTMENT

Assoc. Professor, Ag/Biosys Engr

President

Assoc. Professor, Pharmacology/Phys

Professor, Biochemistry

Professor, SpecEdfRehab/Sch Psych

Librarian, University Library

Assoc. Dir., Cooperative Extension

Asst. Librarian, University Library

Assoc. Librarian

VP, Undergraduate Education

Assoc. Professor, Public Admin/Policy

Clinical Professor, Law

Professor, Vet S cl/Microbiology

Professor, Law

Professor, Elec/Cptr Engr

Assoc. Professor, Music

Professor, Pharmacology/Toxicology

Professor, Biochem/Molec Bio Phys

Assoc. Professor, Theatre Arts

Assoc. Professor, English

Assoc. Professor, Surgery

Assoc. Professor, Political Science

Professor, Surgery

Director, Judaic Studies

Professor, Physiology



Wysocki, Vicki H. College Rep., SCI (2004) Professor, Chemistry

Zwolinski, Malcolm J. Senator-at-Large (2003) Professor, Renewable Natural Res

PARLIAMENTARIAN
Volgy, Thomas Parliamentarian Professor, Political Science

RECOGNIZED OBSERVERS

APPOINTED PERSONNEL ORGANIZATION COUNCIL
Burr, George Research Scientist, Physics

ALUMNI ASSOCIATION
Rochlin, Jay M. Assoc. Director, Alumni Association

STAFF ADVISORY COUNCIL
Wakefield, Lisa Executive Asst, Communications

UNIVERSITY OF ARIZONA SOUTh
Zizza, Frank Assoc. Professor, Mathematics, UA South

Total: 50 Senators

Not elected in 2002: 1 - College of Education
2 - College of Humanities
i - College of Public Health
i - College of Science
2 - College of Social & Behavioral Sciences

Not appointed: 3 - ASUA Student representatives
3 - GPSC Student representatives
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NAME

Arabyan, Ara

Bales, Roger

Bixby, Barbara

Borden, Lyrme

Burd, Gail D.

Caidwell, Roger L.

Chandler, Vicki L.

Dahlgran, Roger A.

Davis, Donald R.

Davis, George

Eribes, Richard A.

Erickson, Julie R.

Esparza, Adrian X.

Garcia, J. D.

Hancock, Jory

Hartz, Douglas

Heinrich, Juan C.

Howell, Wanda H.

Impey, Christopher D.

Jenkins, Jennifer L.

Joens, Lynn A.

Jones, Douglas E.

Kiefer, Frederick P., Jr.

THE UNIVERSITY OF ARIZONA®
FACULTY SENATE ROSTER

2002-2003

FACULTY EMAIL ADDRESSES

arabyan@ame.arizona.edu

roger@hwr.arizona.edu

bbixby@u.arizona.edu

bordenl@ag.arizona.edu

gburdu.arizona.edu

caldwell@ag.arizona.edu

chandler@ag.arizona.edu

dahlgranu.arizona.edu

drdavis@hwr.arizona.edu

gdavisu.arizona.edu

eribes@u.arizona. edu

ericksonnursing.anzona.edu

axe@email.arizona.edu

jdg@physics.arizona.edu

joryu.arizona.edu

hartzd@u.arizona.edu

heinrich@zeus.ame.arizona.edu

whhowellag.arizona.edu

cimpey@as.arizona.edu

jenkinsj@u.anzona.edu

joens@ag.arizona.edu

jonesdu.1ibrary.ari.zona.edu

fkiefer@u.arizona.edu

i

TiTLE AND DEPARTMENT

Assoc. Prof., Aerospace/Mech Engr

Professor, Hydrology/Water Res

Professor, Arizona Internat'! College

Assoc. Professor, Fam St/Hum Dey

Professor, Molecular/Cellular Bio

Professor, Soil, Water/Envir Sci

Professor, Plant Sciences

Assoc. Prof., Ag.fResource Economics

Professor, Hydrology/Water Res

Provost

Dean, Architecture

Assoc. Professor, Nursing

Assoc. Professor, Architecture

Professor, Physics

Professor, Dance

ASUA President

Professor, Aerospace/Mech Engr

Assoc. Professor, Nutritional Sciences

Professor, Astronomy

Asst. Professor, Humanities Program

Professor, Vet Sci/Microbiology

Librarian, University Library

Professor, English



NAME

Larson, Dermis L.

Likins, Peter W.

Lynch, Ronald M.

Miesfeld, Roger L.

Mïshra, Shitala P.

Mitchell, Robert P.

O'Brien, Shirley J.

Oxnam, Maliaca

Pintozzi, Chestalene

Richardson, Randall

Schlager, Edella

Silverman, Andrew

Songer, J. Glenn

Spece, Roy G., Jr.

Szilagyi, Mikios N.

Tatman, Neil

Timmermann, Barbara

Vierling, Elizabeth

Warburton, Jeffrey L.

Warnock, John P.

Weinand, Martin E.

Willerton, John P.

Witte, Marlys H.

Wright, J. Edward

Wright, Stephen

FACULTY SENATE STATUS

larsond@u.arizona.edu

plikins@arizona.edu

rlynchu.arizona.edu

rlm@u.arizona.edu

mishras@u.arizona.edu

mitchellru.library.arizona.edu

sobrien@ag.arizona.edu

maliaca@ri.arizona.edu

pintozzicu.library.arizona.edu

rmr@u.arizona.edu

eschlager@bpa.arizona.edu

silverman@nt.law.arizona.edu

gsonger@u.arizona.edu

spece@nt.law.arizona.edu

mns@ece.arizona.edu

oboenet@u.anzona.edu

barbara.timmermann@pharmacy.arizona.edu

vierlingu.arizona.edu

warburto@u.arizona.edu

johnw@u.arizona.edu

ndw@u.arizona.edu

jpw@u.arizona.edu

gracewu.arizona.edu

edwright@u.arizona.edu

shwrightu.arizona.edu
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TITLE AND DEPARTMENT

Assoc. Professor, Ag/Biosys Engr

President

Assoc. Professor, Pharmacology/Phys

Professor, Biochemistry

Professor, SpecEdfRehab/Sch Psych

Librarian, University Library

Assoc. Dir., Cooperative Extension

Asst. Librarian, University Library

Assoc Librarian

VP, Undergraduate Education

Assoc. Professor, Public Admin/Policy

Clinical Professor, Law

Professor, Vet Sci/Microbiology

Professor, Law

Professor, Elec/Cptr Engr

Assoc Professor, Music

Professor, Pharmacology/Toxicology

Professor, Biochem/Molec Bio Phys

Assoc Professor, Theatre Arts

Assoc Professor, English

Assoc Professor, Surgery

Assoc Professor, Political Science

Professor, Surgery

Director, Judaic Studies

Professor, Physiology
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Wysocki, Vicki H. vwysockiu.arizona.edu Professor, Chemistry

Zwolinski, Malcolm J. mjz@ag.anzona.edu Professor, Renewable Natural Res

PARLIAMENTARIAN
Volgy, Thomas volgy@arizona.edu Professor, Political Science

RECOGNIZED OBSERVERS

APPOINTED PERSONNEL ORGANIZATION COUNCIL
Burr, George burr@ti.arizona.edu

ALUMNI ASSOCIATION
Rochlin, Jay M. rochlin@al.arizona.edu

STAFF ADVISORY COUNCIL
Wakefield, Lisa wakefiel@u.arizona.edu

UNIVERSITY OF ARIZONA SOUTH
Zizza, Frank zizza@u.arizona.edu

Total: 50 Senators

Not elected in 2002: 1 - College of Education
2 - College of Humanities
i - College of Public Health
i - College of Science
2 - College of Social & Behavioral Sciences

Not appointed: 3 - ASUA Student representatives
3 - GPSC Student representatives
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THE UNIVERSITY OF

ARIZONA
TUCSON ARIZONA

Mailing Address: Location:
Faculty Center Faculty Center
The University of Arizona 1400 E. Mabel St.
POBox210473 Tucson, AZ 85721
Tucson, AZ 85721-0473

Phone: (520) 621-1342

E-mail: facsen@ti.arizona.edu Fax: (520) 621-8844

Press Release
April 8, 2002

Spring 2002 General Faculty Run-Off Election Results

The Committee on Elections met on April 8, 2002, to tabulate the ballots in the General Faculty run-off elections.
A total of 73 ballots were received for the run-off elections in the Colleges of Pharmacy and Engineering.

We respectfully thank our colleagues for their interest and patience. Questions may be directed to us at the Faculty
Center e-mail address in the above letterhead. We wish everyone a great end to the Spring Semester. Thank you
for your attention and involvement.

COMMITTEE ON ELECTIONS, 2001-2002
Dr. Jan P. Regnier, Chair

Dr. Barbara Becker
Dr. Nancy S. Huber

Run-Off Election Results

Faculty Senate Candidates

College of Engineering and Mines
Roger C. Bales*
Farhang Shadman

College of Pharmacy
Martin D. Higbee
Barbara N. Timmermann*

*elected



THE UNIVERSITY OF ARIZONA®
Faculty Senate
May 6, 2001

Nominees for Membership on the Faculty Senate Executive Committee
5/1/024/30/04

One to be elected.

JONES, DOUGLAS E. Librarian, University Library. I would like to serve on the Faculty Senate Executive
Committee which is responsible for establishing the agenda for each meeting of the Senate. The recently
adopted procedures for placing items on the Senate agenda have clarified this process. The circumstances
and subsequent discussion which caused these procedures to be adopted demonstrated the importance of
this activity to ensure that individual senators may raise issues and that the Senate as a whole exercises
some control over what it considers. I was re-elected to the Senate this year, having previously served from
1982-1994. I look forward to working with the other members of the Senate Executive Committee.

Nominees for Membership on the Committee on Conciliation
(5/1/02-4/30/04)

Three to be elected.

GANAPOL, BARRY. Professor, College of Engineering and Mines, Hydrology and Water Resources and
Aerospace and Mechanical Engineering. Having joined the UA faculty 25 years ago, I have observed and
participated in my share of campus disharmony. As one remains in academia, one cannot help but gain
experience dealing with personal disharmony or the disharmony of colleagues as we negotiate our career
paths. As the past Interim Department Head of AME, I have had ample opportunity to settle disputes in a
way that allows each side to understand the other and to become part of a negotiated solution. If elected to
the Committee on Conciliation, I will use my conflict resolution skills to unit and strengthen with the
objective of bringing about campus harmony.

LAETSCH, THEODORE W. Associate Professor, College of Science, Mathematics. No biostatement received.

LANGENDOEN, D. TERENCE, Professor, College of Social and Behavioral Sciences, Linguistics. I began my
academic career at the Ohio State University in 1964, and subsequently worked at the City University of
New York for nearly twenty years. I have been at the University of Arizona since 1988, and was
Department Head from 1988 to 1997. I am also on the faculty of the programs in Cognitive Science and
Second Language Acquisition and Teaching. I was Secretary-Treasurer of the Linguistic Society of
America from 1984 to 1988 and President in 1999, and Chair of Section Z, Linguistics and Language
Sciences, of the American Association for the Advancement of Science in 2000. At the University of
Arizona, I have served on several Academic Program Review committees, various administrative search
committees, and chaired the Research Computing Advisory Committee. I have no special qualifications for
the Committee on Conciliation except an interest in serving and the ability to listen.

MCCRAY, JEANETTE CONOVER. College of Medicine, Deputy Director, Arizona Health Sciences Library
(1974). I've been involved in various departmental, college and university committees over the years, most
recently a 4-year (1997-2000) stint on the university-wide continuing status and promotion committee, one
year as chair. It is extremely important that committees such as Conciliation exist to provide an
opportunity to attempt to resolve conflicts and mediate disputes before they escalate through official
channels. I am pleased to be considered for a position on this committee.

SCHRAM, KARL H. Professor, College of Pharmacy, Pharmacology/Toxicology. Ph.D. in Medicinal Chemistry,
University of Utah, 1974. Joined the U of A faculty in 1978. I am interested in serving the University in a
greater capacity. If elected to the Committee on Conciliation, I would judge matters of importance between
faculty members and the University in an unbiased manner and with an open mind to the positions of both
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parties. I am currently serving on the Graduate Council Subcommittee, my term expires in 2003, and am
Chairman of the Programs Subcommittee and a member of the Distance Learning Subcommittee. I have
served as Chairman of the College of Pharmacy Faculty Status Committee and been a member of The
Deans Search Committee, Curriculum and Awards Committees. I have also been an active participant on a
number of Departmental Committees. On a national level, I have been Chairman of the American Chemical
Society's Membership Committee and have organized and chaired a number of symposia for Gordon
Conferences, the International Society of Heterocyclic Chemists and the American Society for Mass
Spectrometry.

SMITH, S. MAE. Associate Professor, College of Education, Special Education, Rehabilitation and School
Psychology. Chair of the College Council, College of Education. Joined the UA in 1976. She has served on
numerous Department, College, local and professional Committees; several University Committees; and as
the first UA Campus Coordinator on Aging, She has served as a founding journal editor, editor and
associate editor of professional journals and as an officer of professional associations at the local, state,
national and international levels. She has received awards for teaching, service and research "At various
times during my work at the University, I have been aware of the extent to which unresolved areas of
difficulty within the work setting have adversely affected my colleagues. Through the Committee on
Conciliation I hope to be able to work with others to offer more assistance in such situations than I have
been able to offer in the past."

Nominees for Membership on the University Committee on Ethics and Commitment
5/1/02-4/30/05

Four to be elected.

DEWEY, JANICE. Assistant Professor, University (Non) College, Humanities Program. My research centers on
poetry, Latin American literatures, and most recently disability studies, through the making of an hour-long
documentary about local writer and UA Ph.D, Nancy Mairs. I teach classes that serve all levels of
undergraduate GenEd requirements, as well as specialty courses in my areas of expertise. I am a member of
the UA Poetry Center Advisory Board, Senior Awards Committee, and am currently an advisor in our
program as well as member of the Curriculum Committee. Having served on many program committees in
the past, as well as several university committees, I now wish to expand my university service by working
as a member of the University Committee on Ethics and Commitment.

DIAZ, JOSEPH R. Associate Librarian, Main Library. Bob Diaz is a member of the Fine Arts/Humanities team
and is the Library's liaison to the students and faculty in the Music, Dance, Religious Studies, Media Arts
and Humanities departments. Bob previously served as Assistant to the Dean for Staff Development,
Recruitment and Diversity for eight years at the UoA Library, where he led the Library's training and
diversity efforts. A native Tucsonan and graduate of the University of Arizona (B.A. in Psychology, 1982
and Masters in Library Science, 1986), Bob has been active in the Tucson community since his teens. He
currently serves as President of the Board of the Tucson Pima Public Library, and has also served as the
local chapter President of REFORMA, the National Association for the Promotion of Library Services to
the Spanish Speaking. On campus, he has served on the University Diversity Action Council, and
numerous other local committees. Bob is committed to diversity and social responsibility, and would
welcome the opportunity to serve on the Faculty Senate's Committee on Ethics.

EVANS, ELIZABETH. Full Professor, College of Humanities, Program in Creative Writing, Department of
English. I joined the faculty in 1987 after several years of working in both community and university
programs with a focus on creative writing and outreach. Since that time, I have chaired and served on
scores of committees at the programmatic, departmental, and college levels (search committees, English
Department Council, Deans Academic Advisory Committee, Committee on Academic Review, Annual
Performance Review Committee, etc.). I have acted as a tenure referee and as a judge in numerous literary
contests, received many fellowships for my work as a writer, been a guest writer/professor in universities
and communities, represented Arizona in the National Writers Voice Project, and been invited to give
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"readings" from my fiction to over fifty audiences. My fifth book will appear from HarperCollins in
August. I am honored to be nominated for this committee. As the greater part of the work I do, both as a
fiction writer and as a professor of literature and writing, involves an examination of human conduct, I
believe my background and interests make me particularly well-suited to the committee's enterprise.

HAMMANN, RALPH E. AssociateProfessor, College of Architecture, Planning, and Landscape Architecture.
Received Diplom-Ingenieur (Bachelor in Architecture) (1979) from the Technical University Darmstadt,
Germany, Master's in Architecture (1980) from Virginia Tech, Blacksburg, and Ph.D. (Dr.-Ing.) (1985)
from the Technical University in Darmstadt. Dr. Hammann is a registered architect and specializes in
environmental design and energy-efficient advanced building enclosure systems. Before teaching upper
level design studio at Virginia Tech and design studio and technology courses at the University of Arizona,
he worked as a practicing architect on numerous industrial and research facility projects for the automobile,
electronics, and food industry in Germany, Great Britain, Spain, and Italy. He serves as faculty advisor of
a student organization of the College of Business and Public Administration (2000), and as Chair of several
undergraduate and graduate thesis committees in the School of Architecture. Dr. Hammann received a
Cuba Travel License by the US Department of the Treasury (1999) and serves as Director of the Cuba
Study Abroad Program of the University of Arizona. He considers his nomination for the Committee on
Ethics and Commitment an honor. His national and international experience and his firm belief in the
necessity and the promotion of ethics and integrity in the university makes him suitable to serve on the
committee.

MCGAFFIC, CHERYL M. Clinical Associate Professor, College of Nursing. She received a Bachelor of
Science degree (1980) and a PhD. in Clinical Nursing Research (1995) at the University of Arizona.
Cheryl has served as chairperson for several committees in the College of Nursing (Research and Clinical
Scholarship, Faculty Praxis, Faculty Recruitment and Retention-Clinical Track, Adjunct Faculty.) She was
a member of the Arizona Health Sciences Center Bioethics Program Committee (1998-2000) and is
currently a member of the Faculty Advisory Committee for Disability and Related Resources. In 2001, she
was as a member of the national committee on Ethics for the American Association of Critical Care
Nurses. Cheryl teaches graduate and undergraduate courses in Health Care Ethics, Critical Care Nursing,
and End-of-Life Care. She believes her training in clinical research and expertise in ethics as a nurse and
educator will contribute to the mission of the Committee on Ethics and Commitment. Cheryl is deeply
committed to preserving the professional integrity and ethical conduct that has been established at the
University of Arizona.

NADER, HELEN, Professor, College of Social and Behavioral Sciences, History. I came to the University of
Arizona as Department Head in 1994, after having taught at Indiana University for 18 years. I completed

my term as department head in 1999 and now teach undergraduate and graduate courses in my research
specialty, Early Modem European History, as well as the TRAD survey in Western Civilization before
1648. I have served as an ad hoc or appointed member of several university and college committees at UA

and was one of the founding members of the department heads' association, Heads Up! As a faculty
member I am committed to what is fair for the individual and to the university's teaching and research
missions.

QUIROZ, ALFRED J., Professor, College of Fine Arts, School of Art, Painting & Drawing. Upon completing his

MFA Degree at the U of A in 1984 he was selected into the Artist-in-Education Program for the Arizona
Commission on the Arts and also the Dinnerware Artist Cooperative in Tucson in 1985. From 1985-1989
he traveled extensively throughout the state as part of the A.I.E. program. In 1988, received the Arizona
Arts Award ($25,000) from the Tucson Community Foundation, one, of five finalists. In 1989, was hired by
the University of Arizona as an Assistant Professor. Appointed Area Director of Painting, 1993-1995 and

1997-1999. Applied for and received a sabbatical in 1996. Completed 2-year term as elected Division Co-
Chair for the Studio Program from 1998-1999 here at the University. Currently a Member of the Search
Committee for the Vice President of Undergraduate Education, has also served in 1998 on the ADHOC
Committee on Academic Freedom and Tenure (CAFT) and in 1995 on the Architecture Search Committee.
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He served as Co-chair of the Peer Review Committee, 2000-2001, and was an elected member of the
Promotion & Tenure Committee in 1999-2000. Among his honors include: in 2001 recognition for
excellence in teaching and exemplary service to students, at a reception co sponsored by Chicano Hispano
Student Affairs, Mexican American Research Center, College of Humanities, & Office of Community
Relations; in 1995, receiving the Fine Arts Excellence in Teaching Award, University of Arizona; being
elected to the College Art Association Nominating Committee in 1998 and served through February 2002
In 1998 he was Invited to attend year-end evaluations, at The Academy of Fine Arts and Design,
Bratislava, Slovakia. He has also been awarded twoVisual Arts Fellowships from the Tucson-Pima Arts
Council in 1996 & 2000, and two Visual Arts Fellowships from the Arizona Commission on the Arts in
1989 & 1994. He has exhibited extensively in local, state & national venues, as well as in new international
ventures. He also has served as juror on visual arts panels for the National Endowment for the Arts, the
General Service Administration, Arts Midwest, Mid-America Arts Alliance, the Southern Arts Federation,
Western States Arts Federation (Board Member 1993-1996), Arizona Commission on the Arts, Colorado
Council on the Arts, Delaware State Arts Council, Idaho Commission on the Arts, Nebraska State Council
on the Arts, Pennsylvania Commission on the Arts, Tucson Community Foundation and Tucson-Pima Arts
Council.

ZENG, XUBIN. Associate Professor, College of Science, Atmospheric Sciences. Received my Ph.D. in
atmospheric Sciences in 1992 from Colorado State University, moved to the University of Arizona in 1994,
and became an associate professor in 2000. With over fifty peer-reviewed publications, I have developed
models, algorithms, and datasets that have been widely used worldwide. Developed and taught five
different undergraduate/graduate courses. Major extramural services include chairing professional
committees, chairing national/international conferences, coordinating model development among several
U.S. institutions, and reviewing publications for twenty-three different journals. Received The Editor's
Award from American Meteorological Society in 1999. Major intramural services include membership in
the University Global Change Committee and College of Science Grade Appeal Committee, chairing the
Departmental Curriculum Committee, and coordinating the Departmental Undergraduate Student
Outcomes Assessment and Departmental Seminar. With my demonstrated organizational and leadership
skills, integrity, and enthusiasm in community service, I believe I am well suited to serve on the important
University Committee on Ethics and Commitment.

Nominees for Membership on the University Hearin2 Board
Four to be electedfour for three-year terms (5/1/02-4/30/05).

CLASSEN, ALBRECHT. Professor, College of Humanites German Studies. Full professor since 1994 (Assistar
Professor 1987-1992), has published numerous books and articles. He has served as Undergraduat
Advisor since 1995, was member of the COH Dean's Academic Advisory Board, of CAFT, and of th
Committee of Conciliation. He is also advisor to the German Student Club and advisor to Pi Kappa Phi
Personal Statement: I am strongly dedicated to the moral, ethical, and scholarly standards at our universit)
and believe that my extensive experience with students, staff', and faculty in many different roles and
fimctions qualify me to serve on the Hearing Board.

GARCIA-DOWNING, CARMEN. MSc. Specialist, College of Public Health, Minority Health Professional
Careers and Indigenous Affairs. Carmen joined UA faculty in 1992 and works on development issues and
health of indigenous peoples, minority student outreach and research on conflict resolutions in forced
displacements, with on-going projects in Mexico and Chile. She was elected to and served on SPBAC.

MALISZEWSKI, STAN. Assistant Professor, College of Education, Department of Educational Psychology,
School Counseling Program. Responsibilities include director of the newly developed school counseling
program, teaching, advising and serving on the Academics Program Committee. Past service on the College
Council. Credentials include, National Board Certified Counselor and Licensed Mental Health Practitioner
Community service and professional involvement activities include election to the National Board of
Certified Counselors, Higher Education Representative and Vice. President of The Arizona School
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Counselors Association, one of thirteen counselor educators invited to participate in a series of summit
meetings (2001 -2002)sponsored by ASCA, Elected to TIHAN (Interfaith AIDS Support Network) Board
of Directors. Invited to present/consult on the topic of "comprehensive school counseling" for 32 school
districts in 17 states and Canada. Received Distinguished Service Award for ten years of active
involvement in The College Board. Awarded a two year (2000-2002)$279,000 grant to research and pilot
programs related to Diversity and Safe and Secure schools. During the past twenty years have presented
and published on the topic of "The Impact of children with hearing losses on the family." Strong advocate
for the deaf and those with other forms of disabilities. Again, thank your for your consideration.

RIGGS, MICHAEL W. College of Agriculture and Life Sciences, Associate Professor of Veterinary Science and
Microbiology. D.V.M., Texas A & M University, 1983; Ph.D., Washington State University, 1988; Board
Certification in Anatomic Pathology, American College of Veterinary Pathologists, 1988. Dr. Riggs joined
the University of Arizona in 1992 after serving as an assistant professor in the Department of Comparative
and Experimental Pathology at the University of Florida (1988-1991). Recognition for teaching and research
at Florida included the Charles Cornelius Young Investigator Faculty Research Award, the Outstanding Faculty
Achievement and Performance Award, two college-level Teacher of the Year Awards, the Teaching Excellence
Award in Basic Sciences, and the university-level Teacher of the Year Award for the College of Veterinary
Medicine. Since joining the University of Arizona, he has taught comparative general pathology to undergraduate
and graduate students, and continues to mentor graduate students. Academic service activities have included
Faculty Advisor to the Pre-Veterinary Student Organization (1994-pres) for which he received the Outstanding
Advisor Award (1997, 2001), and membership on the departmental Instructional Programs Committee (1992-
2001) and the College of Agriculture and Life Sciences Curriculum Committee (1994-1998). In 2001, he
received the department's Outstanding Teaching Award. Dr. Riggs' research program centers on the
immunobiology of protozoal parasitic diseases and has been supported by NIH, USDA, private
foundations, and industry. National service activities have included membership on study sections for the
USDANRI and NIHNIAID, and a federal appointment as Chair of the Immunology and Parasitology Study
Section for the USDA NRI. Through his teaching, research, and advising activities, and current term of service
on the UHB, Dr. Riggs has worked extensively th undergraduate and graduate students and gained experience
with the Codes of Conduct and Academic Integnty. His motivation to seek another term on the URB stems from
a continuing commitment to preserving high academic standards and the integrity of the hearing process, and a
sense of duty in allowing the board to fulfill its purpose to both students and faculty by responsible participation
in its proceedings.

TAL, KALI. Professor, Arizona International College. The opportunity to serve on a Hearing Board comprised
of students, faculty and staff is attractive to me because it promotes the principles of shared governance in
which I deeply believe. I am dedicated to treating students with respect and taking their words and actions
seriously. This includes giving them a fair hearing when violations of the Code of Conduct and the Code of
Academic Integrity have been alleged. If elected, I look forward to serving with a group that represents the
entire UA community.

WILLIAMS, BARBARA. Assistant Librarian, Science-Engineering Library. I would welcome the opportunity
to serve on the University Hearing Board because I am very much interested in participating in the
governance board charged with adjudicating the Arizona Board of Regents' Codes of Conduct and Code of
Integrity. By extending fairness to those who are charged with violations of the Codes of Conduct, and
those bringing forth charges of misconduct, which is not always an easy thing to do. I look forward to
serving on this board, which helps preserve the academic standards that we collectively try to promote
throughout the UA community. If presented with the opportunity to serve on this Hearing Board I will do
so with a sense of duty and a dedication to fairness.

Senexec200l -02\ballot bios 5-6-02
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For Faculty Senate Agenda Item 7

CONSENT AGENDA
Faculty Senate Meeting

6 May 2002

Instruction and Curriculum Policy Committee

CONSENT AGENDA ITEMS

Approval of the request to change the name of the undergraduate public
management major to public management and policy in the Eller College of
Business and Public Administration, School of Public Administration and Policy

Projected effective date: Fall 2002. Effective for catalogs 2002 and later.

Approvals:
Undergraduate Council, 5 Feb 2002
Completed administrative review, 18 Mar 2002
ICPC, 5 April 2002

Approval of the revision to the UA policy on Academic Distinction, as detailed in the
attached document titled "Policy Committee Consent Agenda Item for the 4/2/02
UGC Meeting".

Approvals:
Undergraduate Council, 4 Apr 2002
Completed administrative review, 8 April 2002
CPC approval: 24 April 2002 (email vote)



Consent agenda item at 4-02-02 UGC meeting:

a. Seconded motion from policies 3/19/02: to approve the revision to the UA policy on
Academic Distinction, as detailed in the attached document titled "Policy Committee
Consent Agenda Item for the 4/2/02 UGC Meeting".

Approved.

POLICY COMMITTEE CONSENT AGENDA ITEM FOR THE 4/2/02 UGC
MEETING
Submitted by the Academic Policies Subcommittee on 3/25/02

2001-2002 Catalog currently states:

Academic Distinction

Two categories are awarded annually based on units completed for credit and letter
grade (excluding all Pass/Fail and "S" grades). Also, all grades of"!" must be made up before
the honor is bestowed.

Highest Academic Distinction -- is based on 30 units and a 4.000 grade-point
average.

Academic Distinction -- is based on 30 units and a grade-point average of
3.500-3.999.

Students awarded these academic honors are recognized at the Honors Convocation
the following fall. Those students with a 4.000 grade-point average receive plaques.

Those students with a 3.500-3.999 grade-point average receive certificates.

The Subcommittee offers the following proposal to clarify this policy:

Academic Distinction

Two categories of Distinction are awarded annually based on units completed for credit and
letter grade (excluding all Pass/Fail [P/F] and Superior/Pass [S/Pjgrades). Also, all
Incomplete (I) grades must be made up before the honor is bestowed. Distinction is based on
all University credit completed in the prior year, beginning with presession and inclusive of
summer, fall, winter, and spring terms, and non-term Web-based credit, but excluding
correspondence credit. During each regular term (i.e., fall and spring), students must
complete a minimum of 12 graded units.

Highest Academic Distinction - is based on 30 units and a 4.000 grade-point average.
Academic Distinction - is based on 30 units and a grade-point average of 3.500-
3.999.

Students awarded these academic honors are recognized at the Honors Convocation of their
primary college (i.e., the college of their first major or their first degree program) the
following fall. Students awarded either category of Distinction will receive a certificate from
their primary college.
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[Note: The Policies Subcommittee recommends that, if approved, the Academic Distinction
policy would be effective beginning Pre-session 2002 for the Fall 2003 Honors Convocation.]

To have consistent wording under University Academic Honors and Dean's List, the
Subcommittee suggests the following updates:

Delete the word "plaques" from the third sentence under University Academic
Honors, so that the sentence reads: "For some awards, students also receive
certificates."
Change the first sentence under Dean's List to include the same explanation of P/F,
SIP, and I grades, so that the sentence reads: "Three categories of Dean's List are
awarded every semester based on units completed for credit and letter grade
(excluding all Pass/Fail [P/F] and Superior/Pass [S/P]grades). Also, all Incomplete
(I) grades must be made up before the honor is bestowed."
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About UAS:
Branch campus, established 1995
Off-campus center since 1988 (Classes offered at Ft. Huachuca since
1950 s)
Separately line-item funded by legislature
2+2 arrangement with Cochise Community College-only upper
division and graduate courses offered
Faculty tenure based on 60% teaching, 20% scholarship, 20% service;
faculty tenured at UAS only; no retreat rights to main campus
Average age of students is 33; campus population is 73% female, 27%
male; 42% of students are minority
BA, BS degrees offered; also MA in Educational Psychology,
Educational Technology, MEd in Teaching and Teacher Education

About BAS:
Some of the work in the major is done at lower division level; general
education courses are supplemented by course work at the upper
division level geared to enhancing writing and critical thinking skills.
Curriculum for the BAS builds on students' prior education and work
experience
Pedagogical goals of the AAS courses and work experience plus the
goals of the concentration at the upper-division level are similar in
type to those of various professional programs on campus
The upper-division concentration course work alms to take a relevant
set of vocational courses and applied skills and combine them with
the more abstract learning experiences typical of university education
BAS is offered at many Research I universities, including University of
Minnesota, University of Michigan, University of Texas; in Arizona, the
BAS is offered by NAU and ASU
BAS is complementary to, though not intended to replace, BA, BS
degrees
BAS is very consistent with the mission of a land grant university,
which is to combine vocational and academic learning in the same
experience
BAS would be offered by UA South only; the degree is intended to
fulfill a local or regional need
This degree is generally considered to be a terminal degree, much the
same as the Bachelor of Fine Arts, for example; students looking to
pursue graduate degrees would be counseled to seek the BA or BS

provided by June Harris, Interim Associate Dean, UA South
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April 17, 2002

Request for Faculty Senate agenda item received from Senator Peter Medine:

Resolution:

That the Faculty Senate empanel a five-member ad hoc committee to determine the dollar
amount necessary to bring teaching and research faculty salaries to within 5% of current
American Association of Universities Data Exchange (AAUDE) levels; and to
recommend to the Senate for discussion a plan to reach those levels within a three-year
period.



Even in such circumstances, academic
reorganization proposals must be based on broad-based planning processes within the
academic units.

focus the time for review.

It is understood that the following procedures pertain to reorganizations that
would include the transfer of members of the general faculty from one academic
unit to another. They do not pertain to reorganizations that would involve the
release of general faculty prior to the end of an appointment period. The
procedure for reorganizations that involve the release of general faculty prior to
the end of an appointment period is governed by ABOR policy 6-201 K, "Release
of Faculty for Reorganization Caused by Budgetary Reasons or Programmatic
Changes."

The following assumptions and clarifications are an integral part of these procedures:

These procedures do not pertain to
reorganizations within a department.
When the proposed reorganization provides for the transfer of faculty members
from one unit to another, the designation "affected faculty" will include those in
the receiving unit, those in the sending unit(s), as well as those to be transferred.
The proposal should provide for an optimal degree of mutual agreement among
the groups in order to facilitate transfers in an amicable manner. Unilateral
decisions to move faculty members from one group to another should be
avoided.
These procedures shall not affect negative decisions made by mandated
sunset reviews.

For Faculty Senate Meeting May 6, 2002 Agenda Item 10

April 24, 2002

To: Faculty Senate
Fr: APPC
Re: "Reorganization Procedures At The University of Arizona"

Note: This document comes to the Senate as a seconded motion from APPC. Text
proposed for deletion from the current policy is lined out, while text proposed for
addition appears in bold face.

REORGANIZATION PROCEDURES AT THE UNIVERSITY OF ARIZONA

From time to time it is useful for departments, faculties and colleges academic units
within the University to re-examine their organizational structure and consider whether
changes may be appropriate. In 1983 the Senate adopted a set of procedures for
considering and implementing such reorganizations; the procedures were revised by
the Senate in April1992, March 1993, and May 1993. The University of Arizona is
again entering a period of limited budgets. This will may require us to reduce programs,
downsize the faculty and explore organizational alternatives that maximize efficiency
while retaining quality.



s

displaced faculty members. The present procedures do not preclude access to

any applicable grievance mechanism in ABOR policy, U HAP, or the Faculty
Constitution and Bylaws.

Regardless of the administrative level at which a proposal for academic reorganization
originates, it should always evolve from consultation with and participation by the faculty
members and academic administrators in the units to be affected. The proposer(s)
will submit a proposal to the President with copies to the Provost and Chair of the
Faculty. - - - e - - * - - - - e The proposal will include, in
the following order:

A summary of the proposal;
A background statement establishing the basis for the proposal;
The alternative(s) considered;
The proposal in detail, including:

a timetable for the action, including an implementation date;
an assessment of the impact of the proposed change on
affected research and instructional programs including a
list of the potentially affected faculty members and a
description of the impact on affected faculty members,
staff, and appointed personnel;
a review of the types of course and curriculum changes which
might be necessary; and
a preliminary analysis of the costs and of the benefits of the
proposed reorganization, including projections for the future.

If the affected faculty agree to the reorganization, no further documentation or
action is necessary. If there is disagreement among the affected faculty
regarding elements of the reorganization, then the following steps must be
followed.

PHASE I

If the President deems the proposal worthy of further consideration, within 15 days of
receiving the proposal, the President will ensure that:

Each potentially affected faculty member employee receives a copy of the
proposal.
An advisory committee is constituted. The composition of the committee should
provide equal representation for affected faculty, the various units that might be
affected, as well as the University at large. The membership of the committee
will be determined as follows:

a. Three faculty members, to include one member from the group of elected by
the faculty in the sending unit(s), one member from the group of elected by the
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faculty in the receiving unit(s), and one member from among elected by those
whose transfer is proposed. The Chair of the Faculty will conduct nomination
meetings with each of the three groupings and will arrange for mail ballots to
select the three members.

Three members appointed by the President.
One member of the - - - . . - . - -

Committee Strategic Planning and Budget Advisory Committee (SPBAC),
selected by members of the committee SPBAC.

The Chair of the Faculty or a designee.
The President of ASUA or a designee.
The President of GPSC or a designee.
The President of the Staff Advisory Council or a designee.
The President of APOC or a designee.

The Chair of the Faculty will convene the first meeting, at which the Advisory
Committee will elect a chairperson.

PHASE Il

Within 45 days of the creation of the Advisory Committee, the Advisory Committee
will:

Evaluate the proposal.
As quickly and as broadly as possible, present the University community with
a summary proposal that is to include includes a tentative schedule for action
and a tentative implementation date.

Planning Policy Committee.
Organize discussions with affected faculty members in each unit.
Solicit written and oral opinions from the University community outside the
affected units.
Provide the President with its evaluation and recommendations, which may
support, oppose, or suggest modification of the proposal. Copies of the
evaluation and recommendation should go to the Faculty Senate Budget and

SPBAC, the Faculty Senate, and the
ASUA's Budget Review Committee, and GPSC, and the University Budget and
Planning Committee.

PHASE Ill

affected parties. Within 15 days of the publication of the Advisory Committee's
report, ASUA and GPSC should review the evaluation and recommendations and
separately provide the President and SPBAC with their recommendations.

3



PHASE IV

! ---------------------e -

members. Within 15 days of the issuance of the recommendations by ASUA and
GPSC, SPBAC will provide the President with its own comments and
recommendations, with copies going to affected faculty members.

PHASE V

If the President accepts a recommended an original or amended reorganization plan,
then

implementation should begin
according to the timetable in the approved plan.

Note: These arrangements are to control internal arrangements for considering
reorganization of academic units. They do not release the University from the obligation
to seek the approval of the Regents as required by Arizona Board of Regents Policies
2.204 and 2.301.

AppcI200l -02/uareorganizationl
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March 18, 2002

To: Faculty Senate
Fr: Committee on Faculty Membership
Re: Suggested Changes to the Constitution Of The General Faculty

The Committee on Faculty Membership is recommending two changes'
relating to the definition of "General Faculty" in Article II of the
Constitution. Those changes, and the rationale for each, appear below. The
changes related to the voting status of Emeritus faculty, and of ex-officia
members of the faculty.

First, to provide context for the changes, we will reproduce the
Constitution's current definition of General Faculty, from Article II, Section
i of the Constitution.

'Section 1. For purposes of University government, the General Faculty of the University of Anzona is
composed of

Individuals holding more than half-time appointments in teaching, research, and/or service including
faculty members who hold tenured and tenure-eligible appointments, academic professionals holding
continuing and continuing-eligible appointments, and lecturers and senior lecturers holding multi-year
appointments, and who are recommended by the faculty of the appropriate academic unit, approved by the
President of the University and/or ratified by the Board of Regents, as well as

Those individuals who, based on the recommendation of the Committee on Faculty Membership, have
been approved by the Faculty Senate for membership in the General Faculty, or

Such persons in categories (a) and (b) who are on Emeritus status, or

Certain ex-officia members: namely, the President of the University, the Vice Presidents and Associate
Vice Presidents of the University, the Deans, the Associate Deans, the Registrar, the Associate Registrar,
and the University Librarian.

1. Voting status of Emeritus faculty. Recommended change:
Amend Section 1.c. to read "Such persons in categories (a) and (b) who
are on Emcritu tatu ¡n the first five years of Emeritus status,
which can be extended indefinitely at the request of the home
department, or"
Rationale: Currently the only way that Emeritus faculty drop off the
list of voting faculty is when the Faculty Center knows for certain
that they are deceased. Until the Faculty Center receives such
notification, it continues to send ballots to each Emeritus faculty
member in every election. This is problematic for departments, who
have lost track of many of their Emeritus faculty and implore the



Faculty Center to (a) stop sending the ballots, or (b) at least send
them to a postal address rather than to the department.
Unfortunately, the Faculty Center can do neither. It has no right
under the Constitution to stop sending ballots to a putatively living
member of the voting faculty. And it has no budget to send the
ballots via the U.S. Postal Service, even assuming it had home
addresses, which it does not. The Committee on Faculty Membership's
view is that the current state of affairs wastes money and time (as
ballots for phantom Emeritus faculty must be printed and delivered)
and promotes tension between departments and the Faculty Center
(as departmental support staff don't understand why their pleas to
stop sending ballots for faculty who have long since vanished go
unheeded) without really extending the franchise to many Emeritus
faculty members. The proposed change would allow Emeritus faculty
to automatically retain voting privileges for five years after they
attain Emeritus status, which is the typical amount of time a retired
faculty member maintains close ties with his or her department. In
cases where an Emeritus faculty continues to be active within his or
her department beyond five years, voting privileges can be extended
indefinitely. FYI, as of last fall's Faculty Census, there were 579
Emeritus faculty, out of 2669 total voting faculty.

2. Voting status of Certain ex-officio members." Recommended
change:

s belete section 1.d.: "Certain ex officio mcmbcr: namely, the

Librarian."
Rationale: The Committee on Faculty Membership believes that only
faculty with academic appointments should be members of the voting
faculty. The title of Associate bean is used in some areas of the
University for employees who do not have academic appointments; and
some Vice Presidents and Associate Vice Presidents fall into this
category as well. The Committee on Faculty Membership considered
various alternatives to solving this problem, and was initially disposed
to craft language limiting the coverage in section 1.d. to individuals
who also had appointments in academic departments. But as we



continued to consider the issue, we realized that the vast majority of
the positions named in 1.d. were occupied by individuals who also had
academic appointments in some department, and that the section was
therefore substantially redundant. The more elegant solution, then,
was to strike the section entirely.
The Committee on Faculty Membership is willing to grandfather
faculty voting rights for individuals who currently hold an appointment
described in 1.d. but who do not also have academic appointments, on

the condition that their replacements not have voting rights as
faculty.
An additional unrelated matter needs correcting in 1.d.: the position
that was once known as University Librarian is now called 1ean of
Libraries and Center for Creative Photography, so the reference to
University Librarian needs to be deleted in any case.
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THE UNIVERSITY OF ARIZONA,

MEMORANDUM
OFFICE 0F THE UNIVERSITY AITORNEYS

103 Administration Building
Telephone; 520/621-3175 FAX: 520/621-9001

PLEASE SEND MAIL TO; P.O Bo,c 210066

Tucson, AZ 85721.0066

DATE: April 24, 2002

TO; Jory Hancock, Chair of the Faculty
VIA:

FROM: Lynne O. Wood, University Attorney

Pam Bridgmon, Program Coordinator, Faculty Center

Senate 05/06/02
Agenda Item 12

RE: Changes to the ABOR Conditions of Faculty Service Mandated by the
Kimball Decision of the Arizona Supreme Court

in the Fall of 1999, the Arizona Supreme Court decided the case of Arizona State
Board of Re.gents on behalf of Arizona State University, et al. y. Arizona State Personnel Board,
Kimball (hereinafter referred to as "Kimball"), which arose out of a whisdeblower grievance by
an employee ai. ASU. As a result, the Supreme Court opined that administrative hearings by state
agencies must provide certain procedural rights. Those rights are 1) the right to be represented
by counsel, that is to say, not just an advisor, but an attorney who can speak for the grievant,
examine and cross-examine witnesses and make arguments to the decision-maker; 2) the right to
subpoena witnesses and documents for the hearing; and 3) the right to request reconsideration of
the agency head's decision before that decision becomes the final agency action. This Supreme
Court decision caused the attorneys for each of the Universities under the jurisdiction of the
Arizona Board of Regents, and Counsel to the Board to review the grievance procedures on all of
the campuses and to determine if those procedures met the requirements of the Court's mandate.
A small group of lawyers from each of the Universities and the Counsel to the Board reviewed
the grievance processes in the Conditions of Faculty Service (ABOR Policy 6-201) and made
changes to section L. "Hearing Procedures for Faculty" and Section M. "Procedure to Review
Allegedly Discriminatory or Unconstitutional Action (Including Violations of Due Process or
Academic Freedom)" to bring them into compliance with the mandate of the Kmhal! decision.

The essential changes are to provide for speaking counsel and for the right of
reconsideration before the decision of the President following a hearing by CAFT becomes final.
The right to subpoena documents was already in the Conditions of Faculty Service grievance
process, but that section was expanded to allow for depositions and subpoenas of witnesses.



April 24, 2002
RE: Conditions of Faculty Servica
Page 2

Attached is the revised ABOR polìcy showing the portions removed with

strikeouts and the portions added in bold. P'ease provide this information to the Faculty Senate

for the May 6th meeting. I understand that this change is being presented to the ASU Faculty

Senate as an information item.

Thank you.

cc: J. Leonard

Apr-24-02 lO:4Oani From- T-61T P03 F-302
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Pciicy Number. 6-201 PoUcy Nane Conditions of Faculty Servi1

T-61T P.04/IT F-302

foflowing receipt of the faculty member's request for review.
1f the ecisicn to release Is deemed to be reasonable, the
committee shall recommend that the decision to release be
upheld. 1f the decision to release is deemed not to be
reasonable, the comriittee shall rerrirnend that the
decision to release be reversed. This review committee
shall make no recommendation as to the reorganization.

f,. The university president shall consider the committee's
recommendation and render a final decision to uphold or
reverso the decision to release no later than fifteen days
from the iecit cl the committee's recommendation.

A tenured faeulty member whä is released shall be given a teminal
year appointment únless the Board's approval of the reorganization
includes a .specitia determination that budgetary considerations do
not permit such an appointment.

Hearing Procedures for Faculty

Statement of PrincipIe

Investigations and hearings require the judicious consideration of
facts, but they shauld neither partake of the form of courts of law
nor be constrained by thelirnitations imposed upon such courts.
They are academic hearings the purpose of which is 'to safeguard
and protect not only the indiidua1 rights of the members afFected
but also the integrity of the university.

General

A faculty member recommended for suspension without pay
or for dismissal shall be subject to the procedures set forth in
this subsection.

The procedures In this subsection apply only to dismissal or
suspension without pay proceedings. in particular, and
without limitation, these orocedures are not applicable to:

Rev. 9199
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Decisions relating to promotions1 sabbatical leaves or
other leaves;

Decisions relating to renewal at the end of an
appoinbnent period of a nontenured faculty member;

Decisions retatin to release from employment due t
reorgthzaticn;

Decisions relating to evaluation of faculty under
sectIon 6-211; and

Suspension or dismissal from a concurrently held
nonfaculty position.

3. ConcHition/Mediaton

If a tacutty member ¡a recommended for suspension without
pay or for dismissal, the faculty member may appeal the
recommendaXion by submitting written notice of appeal to the
President no later than ten (10) days following the date on
which the recommendation Is posted. The president of the
UnivesityslialI refer such appeal to a concftiation committee
within seven (7) days of receiving the notice, The
conciliation conm1ttee consists of one or more full-time
faculty who are electád by the academic senate or faculty as
a whole. This commie shall attempt to arnve at a mutually
agreed upon solution,

If conciliation falls or after 30 days following the date on
which the appeal was referred, the president shall provide
the faculty member with a written notice of dismissal or
suspension. The Président may extend this deadline for up
to 30 days if the prospect for successful conciliation in
positive. The Presidenrs written notice of dismissal or
suspension shall:

(1) Refertö the particular statutes nues or policies, if
Involved.

Rev. 9/99
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(2) Contain a statenient of the reasons for the
recommendation in sufficient detall to enable the
faculty member to prepare a defense.

o. As an alternative to meeting with the conciliation committee,
a faculty member may agree to participate In a mediation
process to be established by the university. In the case of
mediation, the same deadlines for referral and termination at
the procedure than pertain as in the case of conciliation..

4. Hearing

The faculty member my appeal a notice of dismissal or
suspension without pay by providing the president and the
chair of the Committee on Academic Freedom and Tenure
(CAFT) with a written detailed statement of the faculty
member'. positirt within ten (10) days alter receipt of the
notice of dismissal or.suspensiorL Failure to provIde the
written statement within the ten (10) day period shall
immediately terminate the procedure.

The faculty mernbet shall further provide a copy of the notice
of dismissal or suspension and the statement of position to
the chair of the CAFT. The their shall then fix a time for a
hearing, which heaiing shall commence not Less than thirti
(30), nor more than forty-five (45) days, after receipt by
CAFT of the notice of dismissal or suspension and the
written statemeit of position from the faculty member. The
chair shall servé upch the parties a written notice of hearing
at least twenty (20) days prior to the hearing. The chair may
shorten or extend these time periods for good cause shown
or upon consent öf the parties except that the notice of
hearing Shall not be shorter than twenty (20) days
witho.utthe cbrSen of the parties. -The Cl air-shell
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c. The notice of hearing shall include:

A staternentof time, place and nature of the hearing.

The names of th panel members.

A statement that the hearing is held in aordance
with subsection L of the conditions of faculty service.

A copy of the notice of dsmissaI or suspension
attached and incorporated by reference.

de. At least ten (10) days before the hearing date each party
shall provide to the hadng committee and the other party or
parties a written lIst of the names and addresses of each
wtnoss the party intends to use at the hearing. No
witnesses.shaltbe used at the hearing other than those
listed except for good cause shown or upon written
agreement of the parties.

ef. Failure of either partcto appear at the scheduled hearing
shall be treated as follows: In the case of the faculty
member, failure to appear shall waive the faculty member's
right to appeal the decisIon. in the case of the university
representative, failure to appear shall be treated as
resolution of the grievance In favor cf the grievant. Failure of
either party to appear may be excused for good cause by the
committee, in which case, the hearing may be rescheduled,

1-GIT P.0T/T F-302
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The record of the hearing shall inctude, to the extent such
Items are applicable, the foflowing

All documents filed by the parties and all notices,
orders, or other documents issued by or submitted to
the Committee on Academic Freedom and Tenure In
connection with the proceeding.

Testimony received and considered.

etoÑ of objections and offers of proof and rulings
thereon, which may be contaIned in the transcript.

Findings.

The written recommendation reflecting the decision of
the hearing committee.

Each party to the heang shall be afforded an opportunity to
respond and present evidence and argument ori all issues
involved. Each party shall have the right:

At the party's own election and cost, to be
represented by counsel or accompanied by an
advisor,
buhìo-otherwise participate, which advisor
mey consult with and advise the party but shall
flot otherwise participate.

To present witnesses arid submit evidence, including
documentary evidence.

To question adverse witnesses.

ht. The toltgwtng thall be observed with respect to the hearing:

(1) In accordance with the state's open meeting law, the
hearing and the committee deliberations shall be
conducted in executive session closed to the public,
except that the faculty member may demand that all

PV. 9199
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proceedings be held n a public meeting (A.R.S. 3$.
431 .03(A) (1 ))

The hearrng, but not the deliberations of the
committee, shall be recorded by a court reporter and
shall bOtranscribed upon the request of any party at
that partis own çost.

The hearing rray be conducted in an Informal,
coftegial manner and without adherence to the rules
of evidence required in judicial proceedingL The
CAFT Committee shall exclude irrelevant, immaterial
or unduly repetitious evidence.

The chair of the hearing commIttee shall have the
authority to issue subpQenas for the attendance cf
witnesses and for the production of bOOkS records,
documents and other evidence, and shall have the
power to 4minIster oaths.. The subpoena shall be in
writing and sha'l be served upon the witness in
peçscrn. Members of the university community are
required to comply with subpoenas issued pursuant to
this procedurerunless compliance would result in
unavoidable pórsonal hardship or participation beyond
the terms cf the contract.

Ori application by a party, the chair of the hearing
committee, a his or her discretion may permit a
deposition to be taken in the manner and upon
the terrps designated by the chair, of a witness
who cannot be subpoenaed or is unable to attend
the hearing. Prehearing depositions and
subpoenas for the production at documents may
be ordered by the chair, provided that the party
seeking such discovery demonstrates that the
jarty has reásonable need of the deposition
tetlrnony or the materials being sought and no
other reasonable means of discovery are
avaIlable.
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(56) Th8chair shall preside over and conduct the hearing
and shall ri4e upon all matters of procedure including
the admission of evidence. The chair shall also
exercise control over the hearing to avoid needle
consumption of time and to prevent the harassrnern or
intimidation of wimesses

(f7) Official notice cf certain facts may be taken.

i8) At the conclusion of the submission of aU evidence,
the hearing committee shalt permit each party or
counsel to make ari oral or written summation.

(ß9) The university bears the burden of proving the
existence ut just cause by a preponderance of the
eece.

(910) A cqmrnittee legal advisçr, selected by CAFT from a
list of qualified attorneys provided by the university,
shall sit in attendance at the hearing and may be
asked to mrrnt on questions of procedure and
admissibility cf evidence and shall otherwise assist ¡n
the conduct of the hearing but shall riot vote. A
person shall not serve as both a committee legal
advisor and as an advisor or legal counsel in the
proceedings for either of the partieL The legal
advisor for the committee shall be compensated by
the university.

The recommendation of the hearing committee shall be in
writing, thai! includefindings of fact basad exclusively on the
evidence,and thafl be presented to the university president
within thirty (30) days following the cçnclusìon at the hearing
except, upon good cause, the president may extend the
recommendation date by an additional thirty (30) days

jk Upon receipt and review of the hearing committee
recommendation, the university president shaH approve.
disapprove, or modify the committee recommendation or
remand one or more issues for further consideration by the

'1'

Rev. 9/99

Apr-24-02 l0:49am Frgm-
T-61T P.10/IT F-302



committee. The president shall issue a flna decision in
wnting no taxer than forty-five (45) days following receipt of
the committee recommendation and record, that includes
findIngs of tact and conclusions of law separately stated.
The president shall notbe bound by the recommendations cf
the committee. Copies of the decision and the committee's
recommendation and-haarintrepert shall be mailed to the
fuIty member parties and members of CAFT,f-the

p qr p - -- a

posUri. The president's decision following the hearing
shalt inçlude. a statement that ari appeal to superior
court pursuant to the AdminiStratIve Review Act, A.R.S.
Sec. 12-901 et seq. if desired. must be tiled within Thirty
five (35) days from the date en which the decision
becomes final.

. The faculty member may request reconsideration of the
president's decision by filing a written request setting forth a
ground tor reconsideration with specificity within fifteen (15)
days of receipt of the decision, t? no request for
reconsideration Is made, the president's decision is final on
the 13" day after the ale-eFthe-deeisisft at the expiration of
the period In whIch to request reconsideration. The grounds
for reconsideration are:

lrregu1rìties in theproceedings, including but not
limitedtany abuse of discretion or mIsconduct by the
committee which has deprived the employee of a fair
and impartial process;

Accident or surprise which could have been prevented
by ordinary prudence;

Newly discovered material evidenc; which could not
have been aXaiIabe for the presentation

Excessive or insufficient retjlt;
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5. The decision is not ûstified by thè evidence or is
contrary to law.

L If the faculty member requests reconsideration, the president
shall issue a final decision within twenty (20) days of receMng
a request for reçgjsIderat1an.

ni. The president's decision following reconsideration shall
include a statement that an appeal to superior Court pursuant
to the AdministratIve Review Act, A.RS. Sec. 12-901 et seq., 1f
desired, must be filed within thirty-five (35) days from the date
an which the decision becomes final.' *ef1cuIty inember

M. Procedure to Review Allegedly Discriminatory or Unconstitutional Action
(lncludlrG Violations of Due Process or Academic Freedom).

A faculty member who receives an adverse decision concerning
hip/her promotioñ tenure, jonrenewal or release from employment
under subsection K máy filé a written complaint alleging that the
adverse decisíi1s a discriminatory action, or was based on
unconstitutional grounds (Including violations of due processor
academic freedom). This cämplaint must be filed with the office of
the university president within ten (10) days of the faculty member's
receipt of notice of the final adverse decision.

Receipt of notice" means delivery of written notice of the
final adverse decision to the faculty member's Last known
address by cerUfied mail, retüm receipt requested. lt
undeliverable, the written notice Is deemed to have been
received by the faculty member if properly sent to the faculty

member's last known address.

The faculty member shall have the right to a hearing before
the Cornmitteeon Academic Freedom and Tenure (CAFT)
or before.such other appropriate committee as may be
established by the university and the academic senate, but

not both CAFT and such other appropriate committee;

Rev. 9/99



Apr-24-02 10:51am Frcm-

Policy Number 6-20h Policy Naine:

Policy Revision Dates:

Conditions of Faculty Service

Page 27

T-BiT P.13/IT F-302

provided that the faculty member first exhausts any
applicable.altemate resolution procedures established by the
university.

o. Where alternate resolution procedures are not establish,
the written complaint shall be transmitted to the chair of the
hearing comrrittee within seven (7) days after receipt by the
office cf the unIversity president. The hearing shall coeur no
eaiiier than thirty (30) days nor later than fortyflve (45) days
after the tiling of the complaint. except that with consent of
both the university and the complaIning patty or upon
majority vote of the hearîng committee, the hearing may be
advanced or deIayed

cl. Where alternate resolution procedures are established by
the university, those procedures shall be initiated by the
president within séven,(7) days after receipt of the wittefl
compIaírt! The written complaint, if not resolved through use
of the alternate procedures, shall be transmitted to the chair
of the hearing committee within seven (7) days after
completion of the alternate procedures or after thirty (30)
days following the date onwhih the alternate procedures
were initiated. The president may extend this deadline for
upto thirty (30) days if the prospect for successful resolution
is positive. The hearing shall occur no earlier than thirty (30)
days nor later than forty-live (45) days after the written notice
is received by the chair of the hearing committee, eept that
with consent of both the university and the complaining
party, or upon majority vote of the hearing committee, the
hearing may be advanced or delayed.

2. The burden of proving discriminatory action or unconstitutional
grounds shalle.on the faculty member. The hearing procedures
developed by each university shall provide for the following:

The right to an impartial hearing committee of not fewer than
three commthee members.

The right of each party to obtain access to all relevant, non-
privileged documents relating to the allegations which are

Rev 9/99
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subject to the other party's control and which do not violate
the privacy rights of non-parties; all disagreements relating
to the disclosure of documents shalt be decided by the chair
of the hearing committee.

o.. The authority of the chair to administer oaths and to
issue subpoenas for the attendance al witnesses and
for the production of bocks records, documents and
other evidence. The subpoena shall be in writing and
shall be served upon the witness In pemori. Members of
the university community are required to comply with
subpoes issued pwsuantto this procedure unless
compliancò would result in mavoIdable personal
hardship or participation beyond the terms of the
çontraet.

dc. The right of the university and the faculty member to present
witnesses and evidence arid to question witnesses

e.t At the party4s own ejection and cost, the right of each party
to be eecornpanie&by represented by counsel or
accompanied by anidvisor! h*nsu1tthid

-
* - vn - ; 2 . -- 1t .s

the prsedingz which advisor may consult with and
advise the party but shalt not otherwise participate.

f.. The hearing shait beLrecorded by a court reporter. A
transcri't nay be obtained by any party at that party's own
cost.

g.f. Written findings cf fact

h.. The tight of the university, faculty member and committee
members to a copy of the written recommervlation of the
Committee;

th. A closed heating upon request of any party.
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3. The recommendation of the committee shall be transmitted t the
university president within thirty (30) days following the conclusion
of the hearing except, upon good cause, the president may extend
the recommendation date by an additional thirty (30) days. No later
than forty-five 45) days foLlowing receipt cf the committee
recommendatIon, the president shalt render a naf determination in
writing as to whether the challenged decision shall be affirmed or
rnodttled, A copy, qtthe 1nal-determination shall be mailed to the
faeu1tyimrnter parties and the committee members. The date of
the mailing shall be the effective date of the decision.

The presidert's decision following the hearing shall include a
statement that an appeal to superior court pursuant to the
Administrative Review Act, LRS. Sec 129O1 et seq., if
desired, must be flied within thirty-five (35) days from the date
on which the decision becomes final.

4. The faculty member may request reconsideration of the
president's decision by Thing a written request setting forth a
ground for reconsideration with specificity within fifteen (15)
days of receipt of the date of the decision. If no request for
reconsideration is máde, the president's decision is final ci
the I ay f3r the datçef1hodeeisian at the expiration of
the period in Which to request reconsideration. The grounds
for reconsideration are:

irregularities in the proceedings, including but not
limited to any abuse of discretion or misconduct by the
committee whIch has deprived the employee of a fair
and impartial process;

Accident or surprise which could have been prevented
by ordinary piudence;

e. Newly discovered material evidence, which could not
have been available for the presentation;

d. Excessive or Insufficient results;

Rev. 9/99
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e. The decision is not justified by the evidence or is
contrary to law.

5. If the faculty member requests reconsideration, the president
shall issue a final decision within twenty (20) days of reoeivin
a request for reconsideration-

s. The president's decision following reconsideration shall
include a statement that an appeal to superior court pursuant
to the Administrative Review Act, A.R.S. Sec. i Z-901 et seq., If
desired, must be filed within thirty-fIve (35) days from the date
on which the decîsin becomes final.

N. Faculty Grievnce Procedure

in accordance with ABOR Policy S-904 (GrievanC9) each university shall
provide an established grievance procedure to resolve any work related

concerns of a facultyrflamoer, including but not limited to any complaint
alleging a violation o(the condItions of faculty service or any other rules of
the Board or university relating to faculty members. The grievance
procedure shall authorize a faculty member to initiate a grievance by filing
with the chair of the designated faculty committee a written statement
which describes the specific action(s) being challenged and any Board or
university rule which has allegedly been violated.

O. Revisifls

A comprehensive review of these conditions shall be undertaken no
less frequently than once every five years- This review shall be
conducted by a woridng group which includes representatives of
each faculty senate to ensure faculty input in all stages of the
review procss

No moditicatidsto these conditiOnS may be considered by the
Board prior to consultation with representatives of the faculty
senates.
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P. implementatiOn

The pr dent of each university shall establish, in ÇQnSUItatiQn with the

faculty senate, such addilionai policies and procedUreS onsiSteflt with this

policy as may be needed to carry out the ConditiOnS of Faculty Service,

arid such policies shall be set forth in full and not b reference to any other

document.

interpretatlofl

These conditions of faculty service shall be governed and interpreted

under the laws of Arizona.

SeverabilitY

If any 5ct1O paragraph, subdivision, clause, sentence or phrase of this

policy shall for any reason be held illegal or unenforceable, such decision

shall not affect the validity of the remaining portion of the policy. if arty

provisiofl f this policy contaifl5 an ambiguity, which may be construed as

either valid or invalid, the valid onstiictiOfl shalt prevail.

Acquired Tenure Starus

This policy shall not divest a faculty member of tenure status acquired

prior to its adoption.

(ASOR 5/80 10/85, 10/91, 2/97, 5/97)

G.CaUfl5IN°°' F er.'içd
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For Faculty Senate Agenda Item 13 May 6, 2002

Seconded motion from the Senate Executive Committee: Approval of On-line Voting
for General Faculty Elections

The Senate Executive Committee recommends conducting the General Faculty
elections for 2002-03 using an on-line voting system similar to those developed by
CCIT for the past two ASUA elections and for this year's GPSC election.

BACKGROUND

Below are the Constitution and Bylaws rules governing the Conduct of Elections.

FACULTY CONSTITUTION: ARTICLE V

Section 2. The Committee on Elections shall conduct elections for offices and committee memberships of
the General Faculty, and elections for Faculty Senators representing the several College Faculties in
accord with procedures specified in the Bylaws.

FACULTY BYLAWS: ARTICLE IV

Section 1. b. Conduct of elections:

The Committee on Elections shall notify the General Faculty no later than January 15 each year of
elective offices to be filled that year.

The Committee shall issue nominating petitions beginning January 15 and ceasing the last class day
preceding February 1 for appropriate offices.

The Committee shall accept completed nominating petitions through the two weeks immediately
following the final day of issuance; no nominating petitions shall be accepted after the close of business
on the tenth class day following the final day of issue.

The Committee shall conduct primary elections for elective offices no later than March 1, allowing ten
class days from the date of mailing the ballots for members of the General Faculty to mark and return
their primary election ballots.

y. The Committee shall notify members of the General Faculty of the results of primary elections no later
than March 22.

The Committee shall conduct general elections for faculty offices no later than April 1, allowing ten
class days from the date of mailing the ballots for members of the General Faculty to mark and return
their election ballots.

The Committee shall notify the General Faculty of the results of the general election no later than
April 25.

In the event of a tie vote the decision shall be made by lot.



RATIONALE

The online voting system would:
preserve anonymity,
enhance and preserve security,
reduce the number of invalid ballots,
be far less expensive,
be far less labor intensive,
be more accurate.
increase accessibility for traveling faculty members.

NOTE: Allfaculty will be not/ìed by Campus Mail of the opportunity to vote on-line. Faculty Center staff
will accommodate individuai requests for mailed, hard copy ballots as needed.

GENERAL INFORMATION RE: ON-LINE VOTING

Employee Link is a password-protected service that allows you to access your personal and employment
information at The University of Arizona. EmployeeLink information comes directly from PSOS. It
includes voting codes. When an employee logs in to EmployeeLink, all employment data about that
individual is immediately known to the system, including what college/vote code has been assigned to
that person.

All faculty including emeritus are authorized to set up a UA "u" account. You can set one up free of
charge at https://account.arizona.edu/. NetiD will also log you in to that web page. The NetiD is also
required in order to create a U account. For faculty not needing or wanting another email account, the
NetiD is all you need for this and many other such services coming in the future. To create a NetID, visit
https://netid.arizona.edu/There are open access labs all over campus. All CCIT applications are designed
and tested to ensure they meet ADA Web guidelines. The Disability Resource Center offers services to
employees when needed. Therefore, all faculty have access.

Using EmployeeLink and a set of criteria we can define, CCIT can design an on-line voting system for the
faculty elections. The system would permit faculty to have world-wide access to voting. This would
accommodate faculty on sabbatical as well as our extension agents who are often disenfranchised if the
College fails to send them their ballots in a timely manner.

Our criteria would include defining who is eligible to vote, when the voting begins and ends, flagging an
employee's file who has already voted, controlling vote distribution such as "vote for no more than four,"
linking names on the ballot to the biographical statements, and allowing an option to generate a ballot for
anyone who doesn't wish to vote online to print and mail it (and also flagging that employee's record as
having voted). Results can be posted immediately following the election or results can be collected only
by a designee and announced and published as usual in Lo Que Pasa.

It is possible to accommodate the 16 distinct ballots required in the even years when we elect College
Representative Senators, so that a person from Architecture would only see the ballot for the College of
Architecture. It is possible to accommodate multiple elections within a single year.

When a person votes online or generates and prints a ballot, the system flags their file as having already
voted.

Ifa person is in the middle of voting on-line, but is called away before hitting the "Cast My Ballot"
button, the system ignores the ballot. The person can then log in again and cast his/her ballot.

senexec/2OO1-O2J2' motion on line voting May 6
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The University of Arizona
Academic Personnel Policy Committee

A Standing Committee of the Faculty Senate

ANNUAL REPORT 2001-2002

Committee Members:

Amy Williamsen, Spanish & Portuguese, Chair
Laura Bender, Library
Joyce Henderson, Art
Allison Jones, ASUA Student Representative
Frederick Kiefer, Jr., English
Natalie Murray, G PSC Student Representative
Shirley O'Brien, Cooperative Extension
Douglas Taren, Public Health
J. Edward Wright, Judaic Studies
Robert Mitchell, Library, Special Advisor to APPC

Personal Relationships Policy:

APPC received a draft of the Personal Relationships Policy (known colloquially as "The
Romance Policy) in late spring, 2001. lt first reviewed the policy in fall, 2001, and sent
feedback to Dr. Saundra Taylor, Vice President for Campus Life. University Attorney
Vicki Gotkin met with the Senate Executive Committee to discuss the draft policy on
April 22. APPC expects to present a final draft of this document to the Senate for
consideration in early Fall, 2002.

Grievance Policy:

Former APPC Chair and current Secretary of the Faculty Robert Mitchell was appointed
as Special Advisor to APPC for the 2001-2002 year to assist with ongoing revisions to
the Grievance Policy. APPC's Chair and Special Advisor met on a weekly basis with
representatives from the University Attorneys Office to clean up internal inconsistencies
in the document passed by the Senate in March 2001; to insure that timetables in the
policy were consistent with State law and ABOR policy; and to attempt to negotiate
solutions to some issues that President Likins raised with the policy passed by the
Senate in March, 2001. A new draft of the policy was brought to the Senate and passed
with two amendments at the March 4, 2002, Senate meeting.

Reorganization Procedures at the University of Arizona:

At the request of Chair of the Faculty Jory Hancock, APPC met in April, 2002, to review
a set of proposed changes to the 'Reorganization Procedures at the University of
Arizona" policy document originally adopted by the Senate in 1983 and amended in
1992 and 1993. APPC forwarded this document, with suggested revisions, to the
Faculty Senate for consideration at the May, 2002, Senate meeting.



University of Arizona
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Committee Members: Barbara McKean, Peter Medine, Linda Scheu, Steven Smith, Kali Tal,
John Warnock, Barbara Williams

Programmatic Actions Approved by Faculty Senate, 2001 -2002

1 October2001

Approval of a new Undergraduate Minor in Geographic Information Sciences, Department of
Geography and Regional Development, College of Social and Behavioral Sciences.

14 January 2002

Approval of a new program in Engineering Management that will offer a BS in Engineering
Management with a major in Engineering Management, Department of Systems and Industrial
Engineering, College of Engineering and Mines. The program will be administered by an
interdisciplinary committee, chaired by the Program Director, reporting to the Head of the
Systems and Industrial Engineering Department.

4 March 2002

Approval of the request to move the existing BS with a major in Optics from University
College to the College of Engineering and Mines, and to change the name of the degree and
major to the BS in Optical Sciences and Engineering with a major in Optical Sciences and
Engineering. The Optical Sciences Center will continue to administer the program at the
department level.

Policy Actions Approved by the Faculty Senate, 2000-2001

14 October 2001

Approval of a plan submitted by the Communication Department to establish qualification
requirements for admission to the Communication Major.

4 March 2002

Approval of the College of Pharmacy's request to apply up to 67-units of community college
transfer credit to the pre-pharmacy portion of University of Arizona's 209-unit pharmacy
program.

Pending Action Items

6 May 2002

Approval of the request to change the name of the undergraduate major in Public Management
to Public Management and Policy.

Submitted by Steven Smith, 22 April 2002
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Research Policy Committee 2001/2002 Annual Report

Members: Chestalene Pintozzi (Chair), Gail Burd, Brian F. Crisp, Douglas Hartz, Bruce P. Johnson, Carrie
Merkie, Jeanne Pfander, Jani Radebaugh, John W. Regan, and J. Bruce Walsh.

This year has not been as productive as the committee had hoped it would be. Turnover in the chair, changing
membership, some confùsion àbout the charge to the committee, and other factors resulted in limited progress.
Development of the Scholarly and Scientific Integrity Policy is inherently complicated and requires a good deal
of time to consider input from all interested parties and develop consensus on wording among the committee.

Membership Changes: Judith Parrish was appointed chair of the committee for this year but found that she
needed to step down in early December. Chestalene Pintozzi was then appointed as chair. In March 2002 Gail
Burd was added to the committee.

Intellectual Property Policy: It was the understanding of Chair Parrish that this policy was to be the key focus
of the work of the committee during 200 1/2002. The committee began review of the draft policy in September.
In late September Chair Parrish learned that the University Intellectual Property Committee (appointed by the

:esident and the Vice President for Research) was reviewing the Intellectual Property Policy and that RPC
vould only be able to address the policy after the work of the University Committee was completed. After her
appointment, Chair Pintozzi met with former RPC chair Charlie Hurt and learned that the policy may be put in
place as an interim policy. The policy has not been referred back to RPC.

Scholarly and Scientific Integrity Policy: It was the initial understanding of Chair Parrish that RPC would
not be doing fùrther work with this policy during 200 1/2002. She learned in September that the issue was still
pending and that we needed to review the latest draft and bring it back to the Senate. She shared the revised
draft with the chairs of affected committees and the committee began review of the revised draft. In late October
Chair Parrish learned that the draft policy was still being reviewed by both the UA Attorney's Office and the
Office of the Vice President for Research and that the committee needed to postpone further work until
comments were received back from those two offices.

After her appointment Chair Pintozzi contacted both Judith Leonard, UA Attorney's Office, and met with Tom
Hixon, UA Research Integrity Officer, and received a draft with changes recommended by the UA Attorney's
Office and reviewed by Dr. Hixon. The committee reviewed these changes as well as changes recommended by
the University Committee on Ethics and Committee at its April 18 meeting and is making some additional
revisions. The committee is also checking on details of the federal requirements and is preparing to present the
policy to the Faculty Senate early in the fall of 2002.

Input to the Provost: Provost George Davis asked RPC for advice on a proposed new research institute in one
the Colleges. The committee reviewed the proposal and submitted a letter summarizing its findings in late

nuary 2002.

Submitted by Chestalene Pintozzi, Chair, Research Policy Committee, 4/22/02 winwordrpc\O1O2\ANNUALrpereptFlNAL.doc

Location:
Faculty Center
1400 E. Mabel St.
Tucson, AZ 85721-0473

Phone: (520) 621-1342
FAX: (520) 621-8844



Annual Report to the Faculty Senate
Student Affairs Policy Committee

22 April 2002

Members:

Sarah Becker, ASUA
Lucy Colbert, Nursing
Douglas Hartz, ASUA
Alexis Hemandez, Office of the Dean of Students
Jennifer Jenkins, Humanities Program
Paulette Kurzer, Political Science
Shitala Mishra, Special Education, Rehabilitation and School Psychology
Elaine Norlin, Library
Jani Radebaugh, GPSC
Frank Romer, Classics (chair)

The Committee received no new charge in 2001-2002 and continued some of its work from last year.

Shitala Mishra graciously continued to represent the Senate and the SAPC on the University-\Ahide
Task Force on Advising. A report from the Task Force should emerge soon and be sent to the
president.

Other important items continued form last year included: (a) following up on cheating and
plagiarism issues; (b) monitoring the ILC's video capture» policy as it emerges; and (C)
encouraging good citizenship and the discussion of good citizenship campus-wide.

The University-Wide General Education Committee (UWGEC) did not pursue the cheating and
plagiarism issues further, since the University did not subscribe to a commercial service like
www.placjiarism.com after a Library team reported that free search engines were at least as effective
in identifying plagiarism as the commercial services. Next year's SAPC might consider going back to
UWGEC and asking them to put a link on the Gen Ed web page to a discussion describing and
illustrating what plagiarism is, as agreed to in principle by last year's UWGEC (2000-01). (N.b. Most
forms of cheating are variants of plagiarism as defined by the University. There is continues to be
need for increased community discussion of cheating and plagiarism (see also the last lines of p. 2).

At the present time, the ILC oversight committees have decided j to initiate a mandatory policy of
videotaping (i.e., video-capture) in all courses in the ILC. According to current policy, the ILC will
videotape classes only with the approval of the instructor.

Issues of good citizenship continue to be a significant problem on campus:

(1) The situation has not improved from last year when the SAPC's Annual Report noted:

Some colleagues who teach big lecture courses (200+) and others who teach
moderately big ones (50-75) have perceived an increase in problematic classroom
behaviors like excessive absences, extremely early departures from class, very
late arrivals, loud talking in class, conspicuous reading of newspapers during class,
and, of course, disruptive cell phones. In general, and to the extent that these
behaviors disrupt the classroom, they can be handled through the existing codes
and procedures. Others, like personal filth, foul-smelling clothing, video games, or
even less disruptive reading of other materials during class, can be handled in
sub-code ways, e.g., by giving written notice to the student in question and
contacting the office of the Dean of Students.



SAPC Annual Report-2

A new wrinkle was added to the citizenship issues when a faculty member reported that, in
her unit, a small but significant number of students tended to misbehave in faculty offices
(raising their voices, being verbal abusive, etc.) while lobbying for better grades. A number
of faculty in the unit are aware of this phenomenon. This behavior is not specifically
forbidden in the Student Code of Conduct or in other documents. A number of faculty in the
unit feel that this behavior is unfair, and they do not think that the Code of Behavior or other
documents protect them in dealing with this kind of behavior from students. In general, the
faculty member raising the issue also did not feel that there was administrative support for
faculty faced with these problematic behaviors. At present, the Office of the Dean of
Students also seems to regard this kind of behavior, when it occurs in faculty offices, as a
sub-code matter, i.e., as a matter to be dealt with outside the existing codes. In general,
all faculty consulted outside the unit in question thought that this behavior was not
acceptable and that it was dealt with in the existing codes and procedures, etc. New
guidelines of some kind need to be guidelines set in place.

This same question of academic civility appeared elsewhere too. Apparently, dormitories
are seeing a rise in verbal aggression and abuse against RAs and hail staff.

There is a general feeling in the committee (i) that students need to have positive guidelines and (ii)
that most students will respect those guidelines if they have a more active awareness of what they
are. We concluded, therefore, that the University needs to be more pro-active in encouraging positive
behaviors and attitudes on the part of students. There is a serious question about whether the
University's documents overstress negative elements (rules, infractions, punishments) and therefore
do not encourage a positive concern for and awareness of the academic community and its ideals.

We recommend that the Chair of the Faculty give next year's SAPC a specific charge at the
beginning of the academic year, and that the charge include the following:

that SAPC consider how to devise and implement a more pro-active code of conduct or
at the very least how to devise, adopt, and promulgate a pro-active set of guidelines and
otherwise encourage a sense of positive responsibilities on the part of students,

that this pro-active document ought to be publicized more widely than by a simple web
site alone, and

that the SAPC work with the Dean of Students Office to develop, among other things, a
poster campaign encouraging a positive sense of academic community and of academic
and public responsibilities.

Next year's SAPC may also choose to revisit the issues of plagiarism and cheating (see above)
among the other responsibilities of good academic citizenship. Again the matter is one of positive
information about the nature of cheating and plagiarism, not about penalties. (N.b. As defined by the
University, most forms of cheating are variations of plagiarism, i.e., representing the work of another
as one's own.)



The University of Arizona
Committee of Eleven

Annual Report
2001-2002

Members:
Roger Caidwell (Chair), Soil, Water and Environmental Science
Andy Silverman, (Vice-Chair), Law
Michael Cusanovich, Biochemistry
J.D. Garcia, Physics
Raphael Gruener, Physiology
Jory Hancock, Dance, Chair of Faculty
John Hildebrand, Neurobiology
Tom Holm, American Indian Studies Program
Angelle Judice, Undergraduate Student, ASUA
Kameha Kidd, Graduate Student (Graduate and Professional Student Council), Physiological Sciences (IDP)
Peter Medine, English
Adela de la Torre, Mexican American Studies and Research Center
Marlys Witte, Surgery

Over'iew and Purpose of Committee of Eleven
The Committee of Eleven held 20 meetings this year, generally on a two-week cycle; attendance is high and
meetings are usually restricted to 1.5 hours. There are 10 elected faculty, one undergraduate, one graduate
student, and the chair of the Faculty is ex-officio; 5 faculty are elected by the general faculty each year, with the
undergraduate student appointed by the ASUA President and the Graduate Student appointed by the Graduate
and Professional Student Council. The function of the Committee of Eleven, from the Faculty Constitution, is
to:

initiate, promote, and stimulate study and action dealing with and looking toward solution of
situations and problems of interest and concern to the faculty and to the University.

Make reports to the General Faculty or the Faculty Senate.

Speak for the General Faculty as and when authorized by the General faculty.

The Committee of Eleven web site (http://w3fp.arizona.edu/c11) contains meeting minutes (posted following
approval of the minutes), committee history and operating guidelines, faculty governance links, University of
Arizona co-governance documents, and specific Committee of Eleven reports and activities.

The Committee holds an annual retreat to identify primary discussion topics for the next year and to elect the
chair and vice chair. The committee is represented on the Senate Executive Committee and the President's
Campus Advisory Committee and the chair is frequently invited to different discussions relating to faculty
impacts (e.g., revising constitution/bylaws, voting options, definitions of faculty, faculty governance, and
restructuring the senate).

Major A ctiviti es for Academic Year 2000-2001
Committee guests included: George Davis (Provost), Ed Frisch (Assist Vice President, Budget), Jerry Hogle
(Chair, Strategic Planning and Budget Advisory Committee), Peter Likins (President), Richard Powell (Vice
President, Research and Graduate Studies), Ray Quintero (ASUA President), Larry Schooley (faculty senate
member on University Compensation Advisory Team), and Ray Woosley (Vice President for Health Sciences).



Topic 1: Faculty salaries, retention and recruitment issues
We discussed the campus environment for faculty, using results from previous Cli focus group sessions, recent
exit surveys of departing faculty (prepared separately by the Office of the Provost and Human Resources), and
the student Campus Climate study for 2001. There are a number of reasons faculty leave, and money is only one
of the reasons. Factors include a changing outlook of faculty toward the role of professor, their research group,
geographical location, and campus climate. Various criteria and approaches for faculty salary increases were
discussed with Larry Schooley, one of the faculty senators on the UCAT group (University Compensation
Advisory Team).

Topic 2: Diversity and institutional culture
Following a response to the possible position of "vice provost for diversity," the Committee reviewed previous
diversity-related reports, including the Millennium Project Report and Campus Climate Study. Following
meeting with various diversity-related campus groups and broad discussions within the committee, we prepared
guiding principles, observations, and conclusions for further action and organization of diversity at the UA. The
report is listed below and is on the web page. Following publication of the report, the Committee of Eleven
became a member of the newly formed Campus Diversity Coalition, 8 groups involved in looking at easy to
accomplish, relatively low cost, and effective steps we could take toward addressing some of the known
diversity problems (the Cli provided a one page listing of example projects). A copy of the executive summary
was provided to the senate, along with a brief presentation. The full report was mailed to the president's cabinet,
campus diversity groups, and the senate executive committee.

Topic 3: Budget and formula funding
The cuts for the FY02 (current) budget and the anticipated cuts for the FY03 budget focused the committee on
how the budget may affect faculty. We reviewed the budgeting process and the 22/1 formula funding (for FY 02
but not for FY 03), the all-funds budget process, and general budget information. Potential impacts on
departments and faculty (retention and recruitment) were discussed.

Topic 4: Shared governance
Shared governance documents were prepared in 1997 and 1998 (see Cli web page for copies -

http:llw3fp.arizona.edulcl 1/). There is some increased interest on campus on how well the process is working
and if any changes are needed in the campus approach or the varied approaches in the colleges. Faculty
representatives (appointed and elected) are represented on SPBAC (Strategic Planning and Budget Advisory
Committee) and the President's Cabinet and selected committees (Chair of Faculty and Chair of SPBAC). These
positions allow faculty to be involved in direct administrative activities. The Senate Shared Governance Review
Committee will assess shared governance next year and the Cil will comment on such reviews.

Other Discussion Topics
Faculty Grievance Policies: The Cii began addressing changes to the faculty grievance process in
1998-1999, and turned the process over to the Academic Personnel Policy Committee in 1999-2000.
The Faculty Senate passed a revised grievance policy in spring 2002.
Advising and Mentoring: This was follow-up discussion from the previous year with results from the
Advising Task Force survey materials now completed.
University Trends: Reviewed trend data on range of topics, focusing on students, faculty, and budgets.
Athletic Budgets and Operations. Reviewed the NCAA Report and President' Likins' White Paper on
Athletics and the Knight Commission Report.

Documents Posted on the Cii Web Site -- http://%v31p.arizona.edu/c1 1/
Diversity at the UA: Assessment and Action Options and executive summary (2002)
Shared governance documents
Making a large university appear small (2001)
Cii operating guidelines, minutes, members, and faculty references

April 2002
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University Committee on Ethics and Commitment

2001-2002 Annual Report

Susan E. Wilson-Sanders, (Chair) University Animal Care (5/99-4/02)
Richard L. Friedman, (Vice Chair) Microbiology/Immunology (5/00-4/03)
Jennifer L. Croissant, Materials Science and Engineering (5/99-4/02)
Gabriel Gonzales-Portillo, Surgery (5/01-4/04)
Juan C. Heinrich, AME (5/0 1-4/04)
Mary L. Holcomb AHSC Library (5/00-4/03)
Carol F. Larson, Teacher and Teacher Education (5/99-4/02)
Eileen Luna-Firebaugh, American Indian Studies (5/01-4/04)
David Ortiz, History (5/01-4/04)
Mary A. Peterson, Cognitive Science (5/99-4/02)
John Prince, Electrical and Computer Engineering (5/00-4/03)
J. Glenn Songer, Veterinary Science (5/00-4/03)

The Research Integrity Officer submitted five cases to the Committee during 200 1-2002. For
two of these, Inquiry Reports have been submitted to the Research Integrity Officer. Inquiry
Panels are in-progress for the remaining three cases. Chair Wilson-Sanders was contacted by
two additional University-community members. These contacts were resolved without
allegations being submitted to UCEC.

Dr. Richard L. Friedman was elected Chair and Dr. David Ortiz, Vice Chair for 2002-2003.

Respectfully submitted on behalf of the Committee on Ethics and Commitment

Ç1cLiYL ¿ I(J2-xr- -
Susan E. Wilson-Sanders, Chair
April 12, 2002

Location:
Faculty Center
1400 E. Mabel St.
Tucson, AZ 85721-0473



Committee on Conciliation
Annual Report

2001- 2002

The committee received five written requests for conciliation this year. Two of these are
completed at the time of this report. Summary of individual cases is as follows:

A situation involving dismissal of a faculty member was referred to the
Committee. Members of the Committee had several discussions with the provost
of the University and a representative of the faculty member. The two sides
initially agreed to discuss the issues but were unable to agree on talking points
and there was no further progress on the case.

A case was brought by a tenured associate professor seeking conciliation with the
department head regarding salary inequities between faculty within the
department. The concerned faculty member alleged that his salary was below that
of other faculty with similar records. This conciliation attempt was considered to
be closed with partial resolution as a result of some salary adjustments reported
by the department head. The faculty member chose to wait for possible additional
adjustments before considering further action.

A tenured associate professor sought conciliation with a vice-president of the
Arizona Health Science Center. Concerns included disagreements between the
faculty member, his supervisor, and the dean of the college. The faculty member
was concerned about overall management including college handling of his
research funds, academic freedom and human resource issues. This case was
delayed by difficult travel schedules and procedural issues. It is not yet
completed.

The committee received a letter requesting conciliation from a faculty member
who had been denied tenure. The committee has requested additional information
from the faculty member but has received no response.

Committee Members Department Term

Albrecht Classen German Studies 5/00 - 4/02
Thomas Ervin Music - Fine Arts 5/01 - 4/03
Robert Glock (chair) Vet Science/Micro 5/00 - 4/02
Dennis Ray Plant Sciences 5/01 - 4/03
Joyce Yerran Nursing 5/01 - 4/03
Dianne Winslow Theater Arts 5/00 - 4/02



5. The Committee has recently received a letter from a faculty member who alleges
improper statements by a dean. The faculty member seeks conciliation to obtain
apologies and removal of certain alleged improper documents from her file. No
action has occurred on this case.

Five other faculty members have had discussions with members of the Committee on
Conciliation but none of these have filed requests for conciliation.

General Committee Activities:

A meeting with the faculty president and University counsel resulted in better
understanding of guidelines in various references that sometimes give different
concepts of procedural expectations. The committee supports Faculty Senate
efforts to simplify grievance procedures.

The committee has reaffirmed the need for expeditious handling of cases with
thirty days as a goal. This goal is not always possible because of scheduling
difficulties.

Submitted on behalf of the Committee on Conciliation,

Robert D. Glock,
Chair, Committee on Conciliation

April 24, 2002

Concil/2001.02/ Conunittee on Conciliation 2002 Annual Reportdoc



Thursday, April 25, 2002
ANNUAL REPORT TO THE FACULTY SENATE
By the
COMMITTEE ON ACADEMIC FREEDOM AND TENURE
2000-2001 Academic Year
Don P. Bourque, Chair
Ralph Fregosi, Vice Chair

CAFT Members:

Term ending 4/02
Muniram Budhu, Civil Engineering and Mech. Engineering (11/99-4/02)
Adela de la Torre, Director, Mexican American Studies and Research Center (5/99-4/02)
Elizabeth Glisky, Psychology (5/99-4/02)
Joseph (Jay) Stauss, Director, American Indian Studies Program (5/99-4/02)

Term ending 4/03
Don Bourque, Biochemistry & Molecular Biophysics (5/00-4/03)
Ralph Fregosi, Physiology (7/00-4/03)
Vicki Mills, University Library (9/01-4/03) (replacement)
James Ratner, Law Instruction (5/00-4/03)

Term ending 4/04
Anne E. Atwater, Physiology (5/0 1-4/04)
Darrell Goll, Nutritional Sciences (5/01-4/04)
Julie Anne Plax, Art (5/01-4/04)
Ann Weekes, Humanities Program (5/0 1-4/04)

Term ending 4/05
Ara Arabyan, Psychology (5/02-4/05)
Donald DeYoung, University Animal Care (5/02-4/05)
Laura A. McCammon, Theater Arts (5/02-4/05)
Bruce D. Sales, AME Engineering (5/02-4/05)

Temporary Members:
Dr. David W. Gaibraith, Plant Sciences
Dr. Li Zhi Fang, Physics and Atmospheric Sciences
Dr. Ki Moore, Nursing

Experts/Non-CAFT Members:
Dr. Gary L. Wenk, Psychology
Dr. Charles A. Nugent, M.D., Endocrinology



Charge:
According to the Constitution of the General Faculty of The University of Arizona, Article V,
Section 9b:

The Committee on Academic Freedom and Tenure shall have jurisdiction to make inquiry
and to conduct hearings in two general areas, namely: in regard to those matters contained in
the Conditions of Service dealing with the contractual employment relationship between the
General Faculty member and the University/Board of Regents; and in regard to any internal
matters relating to grievances against or by any member of the General Faculty. The
Committee shall consider the protection of academic freedom and tenure as a principal
obligation.

Further, according to the University Handbook for Appointed Personnel, second edition, 1995,
section 2.13.09, entitled Misconduct in Research, Scholarship or Creative Endeavor:

For purposes of this policy "misconduct" means (1) fabrication, falsification, plagiarism, or
other serious deviations from accepted practice in proposing, conducting or disseminating the
results of research, scholarship or creative endeavor, (2) material failure to comply with
federal and other requirements for protecting researchers, human subjects and the public or
for ensuring the welfare for laboratory animals; and (3) failure to meet other material legal
requirements governing research, scholarship and creative endeavors. . . and ... When an
inquiry has found cause to think that misconduct has occurred, the Vice President for
Research must ask the Committee on Academic Freedom and Tenure (C.A.F.T.) to conduct a
formal investigation.

Cases:

At least a half dozen potential cases were brought to CAFT for preliminary discussions by
faculty members in 200 1-2002. In all instances, the faculty member was advised to start with the
Conciliation Committee, which did receive some of these cases for action. None of these cases
has come to CAFT as formal complaint. A few are in a holding pattern, with faculty members
awaiting expected actions in the near future that may result in the matters being dropped or being
propelled to CAFT as formal complaints in 2002-2003.

Three cases came to CAFT in 2001-2002.

Case 1: In January, 2001, CAFT accepted a complaint from a faculty member whose
department head was named as respondent. The faculty member's complaint charges included
denial of academic freedom, having been required to take inappropriate actions, and dishonesty
by the respondent. A CAFT investigation of this complaint culminated in a formal hearing by a
five-member panel in May, 2001. The final report and recommendation of CAFT were sent to
the President on May 24, 2001.

Case 2: An eight-member panel, including two permanent CAPT members (of the CAPT
members initially appointed, one resigned from the University, two resigned from the panel
because of other commitments, and one resigned for medical reasons), three temporary CAFT
members, one of whom was a prior CAPT member, two faculty members serving as experts, and



one faculty member serving as both a temporary CAFT member and an expert, convened on
February, 20, 2001 to conduct an investigative hearing of scientific misconduct against a
University of Arizona faculty member. That hearing was completed on May 6, 2001 after a total
of 70 hours and 29 minutes of testimony. The final report and recommendation of CAFT were
sent to the President on June 29, 2001.

Case 3: An appeal of Notice of Dismissal of a faculty member was heard, beginning on
November 8, 2001, by a five-member CAFT panel that consisted of two permanent CAFT
members and three temporary CAFT members (one a prior CAFT member). Final closing
arguments were received in this case on January 15, 2002, and CAFT's final report and
recommendation were sent to the President on March 7, 2002.

Other Business:

CAFT and UAO Interactions: On January 7, 2002, a CAFT meeting was held with the UAO
at which University Attorneys Leonard and Wood conducted a "training" session to address
matters pertaining to CAFT jurisdiction, ruling authorities and their hierarchy, issues definition,
conduct of hearings, procedural steps, determining merits of a case, and types of cases that are
appropriate for CAFT action. Minutes of this meeting summarized the informative discussions
and will be a resource reference document for future CAFT use in assessing whether complaints
are within its jurisdiction and appropriate for CAFT action.

Grievance Policy: CAFT continued to contribute to revisions of the Grievance Policies and
Procedures for Faculty as it was prepared for presentation to the Faculty Senate after final
revisions by APPC to address UAO concerns regarding legal language and overall consistency.
The final document included one change in particular, recommended by CAFT, that permits
hearings to be conducted by a hearing officer from the American Arbitration Association in cases
where parties to the grievance are represented by counsel.

CAFT Website: Improvements to the CAFT website were continued this year. Please examine
the resources available at the website at http://w3fp.arizona.edu/caft/. Comments or suggestions
for content or improvement are welcome and can be addressed by e-mail to
facsen@u.arizona. edu.

Respectfully submitted,

Don P. Bourque, Chair

April 24, 2002



May 6, 2002

To AI! Senators:

Although many Senators expressed interest in participating in the proposed

Decision Lab dialogue on making the Senate and the Shared Governance process

more effective, ¡t has proved impossible to schedule such a session this spring.

Rather than let the matter drop until fall, we wanted to start the ball rolling by

asking all current, new, and outgoing Senators to offer their thoughts on two

broad questions, which will be compiled, organized, and distributed to the Senate

next fall; and which will form the basis for further Senate discussion on these

issues.

How can Senate meetings be made to be more effective?

Why are we having problems filling committee and Senate seats?

Senexec/2001-O2ITo MI Senators memo -may 6, 2002
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