
Faculty Senate Minutes December 13, 1999

Authors University of Arizona Faculty Senate

Publisher University of Arizona Faculty Senate (Tucson, AZ)

Download date 19/05/2023 15:28:50

Link to Item http://hdl.handle.net/10150/137529

http://hdl.handle.net/10150/137529


Office of the President

MEMORANDUM

THE UNIVERSITY OF

TUCSON ARiZONA

To: Faculty Chair, Jerry Hogle

From: President Peter Likins

Subject: Marguerite Kay

ARIZONA

We received on 10 December a copy of the formal ruling of the Superior Court providing
partial judgment to plaintiff Marguerite Kay in her lawsuit against the Arizona Board of
Regents. With that ruling in hand, we are now prepared to begin consultations with Dr.
Kay with the objective of defining the friture proceedings in this matter. This will be a
complex negotiation, constrained by the realization that any outcome must ultimately
satisfy the courts as well as both parties. The University will be mindful throughout this
process of any implications for the Faculty as a whole.

In any case in which we engage the mechanisms of the University designed for the
evaluation of the performance and protection of the rights of our employees, it seems
logical that the individual under consideration be an employee in some status. In the case
of Dr. Kay, future negotiations (starting today) will determine both the timing and the
conditions of any reinstatement. Some variation of employment with mandatory leave
for the duration of this review process will be given serious consideration.

I understand that the Faculty Senate has an interest in this matter. You may share this
communication freely with your colleagues, who are of course free to make an
independent evaluation of the procedures that I have described.

cc: ABOR
COP
P. Sypherd

December 13, 1999

Administration Building
PO Box 210066
Tucson, Arizona 8572 1-0066
(520) 621-5511
FAX (520) 621-9323



SUBSTiTUTE MOTION

The Faculty Senate greatly appreciates President Likins'

commitment to "reinstatement" in "some status. . . for the

duration of this review process" in the negotiations now under

way in the case of Dr. Marguerite Kay. We equally appreciate

the devoted work of our fellow faculty during the earlier stages

of this process. In addition, we believe in this principle as a.

matter of personnel policy: no ultimate sanction should be in

force in a personnel action unless and until all steps in the

appropriate due proces have been properly completed. We

further believe that this is a time, not for recriminations on any

side, but for healing the University community as much as

possible through the fair and proper resolution of the conflicts

connected with this matter.




