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The following version of Chapter VIII was approved by the administration for inclusion in the
nøw edition of the Faculty Manual. It is to this version that the Committee of Eleven took
certain exception, as discussed in the Senate meeting of April I, 1977.

CHAPTER VIII
ACADEMIC PERSONNEL POLICIES Cornelius Steelink
AMENDED TO APRIL 12, 1976 Chairman of the Faculty

STATEMENT OP POLICIES AND PROCEDURES REGARDING APPOINTMENT, REAPPOINTMENT,
NONRETENTION, TENURE, PROMOTION, RESIGNATION, AND DISMISSAL OF ACADEMIC

PERSONNEL

These policies and procedures were recommended by a Special Committee on Faculty Tenure

and were approved by the Faculty Senate on March 15, 1965, and by the General Faculty

on March 16, 1965. They were reconsidered by a faculty committee, authorized by the

Faculty Senate on May 1, 1972, and the amended version was approved by the Senate on

November 6, 1972. Changes were adopted by the Senate on May 6, 1974, and. further

chatges were adopted on May 5, 19751and on April 12, 1976.

Academic Appointments

8.00 Judgments concerning the noñretention, reappointment, tenure, promotion, resigna-

tion, and dismissal of faculty members will be made in accordance with the current

.dition of the Faculty Manual. If a faculty member wishes an exception to be made to

this rule, the faculty member must request the exception and it must be approved by

the Executive Vice President. -

8.01 Faculty members of the University of Arizona are appointed and promoted on the

basis of professional competence, teaching ability, scholarly attainment, University
service and public service.

L See Chapter 2 of the Faculty Manual, SectfohsZ.O3 d222.
Other sections of the Manual also relate to academic personnel policies.

8.02. The Faculty of the University of Arizona which is eligible for tenure includes

professors, associate professors, assistant professors, instructors who are not
candidates for a degree, and other persons who receive tenure-eligible faculty status

mmder Section l.A of the Faculty Constitution.

Th. following persons are not eligible for tenure:

Adjunct professors (full, associate or assistant), visiting professors

(full, associate or assistant), and individuals who hold half-time or
less than half-time appointments)except in extraordinary cases and pro-

vided that individuals already granted tenure do not forfeit it by

reason of changing to a part-time appointment.

Other members of the University community such as research associates,

rssearch assistant professors, clinical assistants, teaching associates,

and those instructors who are candidates for a degree.

Graduate tèaching or research assistants are students and not faculty

within the meaning of Chapter 8.

An individual appointed as lecturer, research assistant, teaching assistant,

research specialist, or similar title, will generally be accorded nonvoting

faculty status and is not eligible for tenure. In exceptional cases of

individuals who are granted tenure-eligiblé status, paragraphs 8.05 and

8.06 will apply.



C.

Statements of time periods in Sections 8.05 and 8.09 through 8.15 In all cases

.- include sabbaiCal leaves but do not include leaves of absence without pay unless

specificallY provided otherwise by the President. Unless otherwise herein indicated,

these periods include two years, and no more than two years, which may have been served

by the individual at another University or College in the rank or ranks specified. The

.qidrement herein that notice must be given in writing to a faculty member means that

written notice shall be delivered at the faculty member's listed home address as last

given by him or her to the department head or to the faculty mber's University office

it later than June 30 of the current year .

The word "faculty" in Sections 8.05 to 8.16 inclusive shall be understood tO mean

only tenure-eligible faculty as defined in this Section ( 3.02). The provisions of

Sections 8.05 to 8.16 do not apply to those who are not tenure eligible.

$.03 Faculty and staff appointments, reappointments, nonretention, tenure, promotions,

and dismissalsare made by the Arizona Board of Regents in general on the recommendation

of the department head with the approval of the dean of the college, the Executive Vice

President, and the President of the University. . .

Various committees may also be involved, as described in the appropriate section.

. Recommendations for promotion or for granting tenure are considered by the Advisory

Coaittee on Promotion and Tenure which reports to the Executive Vice President.

Department heads should advise faculty members of dissatisfaction in order to

provide an opportunity for correction of the situation.

8.04 Throughout this chapter, the procedures required of department heads shall be

required of the dean in single department colleges or if there is no department head.

8.05 A temporary appointment at a faculty rank is for one year and it will not be

renewed as a temporary appointment more than six successive times (i.e., an individual

with faculty rank may be offered a temporary appointment for a maximum of seven academic

or fiscal years). The notice of appointment shall designate the appointment as temporary

s state the date of termination. .

During the first six years but before the end of the sixth year of appointment

at a faculty rank with temporary status, the department head shall notify the faculty

member in writing that he or she is being recommended for: (a) a tenure appointment,

or (b) reappointment in a temporary position for one more academic or. fiscal year at the

expiration of which faculty status and teaching appointment will terminate. See Sections

v.02, 8.14 and 8.14.5.

A decision not to retain a faculty member with temporary status may be based on

institutional needs such as staffing requirements or program development and does not

necessarily reflect an adverse judgment concerning the faculty member's qualifications.

No such decision shall be made on grounds constituting invidious discrimination or an

infringement of academic freedom. A faculty member who believes that a decision not

to retain him or her is invidiously discriminatory or an infringement of academic

freedom may invoke the appropriate procedures before the Committee on Conciliation and

the Committee on Academic Privilege and Tenure and shall have the burden of proof in

such proceedings.

A department head, with the advice of the standing committee required by 8.08

below and after giving the faculty member notice and an opportunity to present such

terial as he or she desires, shall piepare a written recommendation for reappointment

or nonretention. See Sections 8.10, 8.13, and 8.14 regarding notice. The written

reCommendations of the committee and of the department head shall be transmitted to



ite dean who shall review the matter, formulate his or her own recommendations, and
-cransait copies of all recommendations to the Executive Vice President for final

L. decision. At the time any recommendation is transmitted hereunder, the faculty member
shall be advised in writing of the recommendation.

In order to protect temporary faculty members from improper interpretation of
decisions not to retain, no reason for such a decision shall be stated in the notice

- fUrnished to the faculty member.

8.06 A tenure appointment is one which is designated as "continuing" and which involves
* faculty rank. Appointments marked "continuing" in the case of staff or of those
excluded by Section 8.02 do not imply tenure as defined in Chapter 8. A tenure appoint.-
.ent is approved by the President on the recommendation of the department head with the
approval of the dean of the college, and of the Executive Vice President with the advice
of the Advisory Committee on Promotion and Tenure.

An individual who holds a tenure appointment is assured that the appointment will
b. automatically recommended by the President to the Board of Regents for renewal each
year until retirement (see Section 4.27) or until one of the following eventualities:
resignation (see Section 8.18), dismissal for cause (see Sections 8.20 through
8.24 and the Code of Conduct), or release because of the lack of financial support, or
because of the termination or curtailment of the program où which the faculty member
oxts, or because of the faculty member's inability to continue to serve effectively.

It should be pointed out that under the statutes. of the State of Arizona, it is
ithin the power of the Arizona Board of Regents to remove any officer or employee when,

('In the Board's judgment, the interests of education so require. Moreover, because of
i provisions in the State's financial code, it is not within the power of the .Board or the
University to commit the State to an obligation not covered by an appropriation and ap-
ppriations are made for one year at a time by the legislature. For these reasons,
it should not be assumed that the word tenure as used.herein implies a legal obligation
which the University is not empowered to undertake. The commitment of the University
is necessarily limited to the statement of the preceding paragraph. In practice,
reccunmendations for reappointment made to the Board by the President have been approved
and funds have been allocated for these appointments without exception..

If * tenured faculty member is released because of the lack of financial support
or because of the curtailment or termination of a program, the faculty member will be
given due notice as provided in Sections 8.05, 8.10, 8.12, 8.15 and a cpmplete report
.will be given to the Committee on Academic Privilege and Tenure. Before a faculty
aeber is terminated for such reasons, the Committee on Academic Privilege and Tenure
will review the case and report to the Executive Vice President its findings on the
validity of the reasons offered for termination. The Executive Vice President will

ke every reasonable effort to place faculty members affected by such terminations of
projects or departments in other suitable positions within the University. If an
!ppoiutment is terminated because of financial exigency or because of the discontinuance
of a program, the released faculty member's place in that program will not be filled by
a replacement within a period of two years, unless the released faculty member has been
offsrsd reappointment and a reasonable time within which to accept or decline it.

8.07 A member of the University faculty who holds an administrative position does not

çhave
tenure in the administrative appointment, and does not lose academic tenure by

appointment to or relief from an administrative appointment.



Successive Appointment, Nonretention, Promotion, Resignation

ccept for Section 8.08e provisions under this heading apply only to tenure-eligible
faculty. See ct1on 8.02.

8.08 Each department or single department college shall have a standing committee on
faculty status, composed of at least three tenured members of the University faculty,

to advise the department head before making recommendations to higflr academic
authorities concerning all matters of faculty reappointment, nonretention, promotion
aud tenure.

Whenever a faculty member's retention or nonretention, tenure or promotion shallee under consideration, the faculty member shall be given notice thereof and an .-
opportunity to present such material as he or she considers relevant to the decision to
b. iiade.

8.09 Instructors are appointed initially for a period of one year. Such appointments
are temporary. No instructor may be reappointed more than three times, i.e., one may
hold the rank of instructor for a maximum of four years. This includes appointments not
sede in successive acadeip.c years.

8.10 An instructor may be recommended for promotion, for nonretention, or for other
change in status during the first, second, or third year of service in rank. Before
the end of the third tear, the department head shall inform the instructor in writing
that he or she is being recommended for: (a) promotion to assistant professor;. (b)
reappointment as instructor for a fourth year and that the appointhênis -tèminal ; or
Cc) for an appointment as lecturer (see Section 8.02)..

. 8.11 An assistant professor is appointed initially to that rank for a period of one
Laademic year and may be reappointed to the same rank no more than six times, ie., no

faculty member may hold the title of assistant professor for more than seven academic
y.ars. Except under unusual circumstances, an appointment at this rank is temporary
(see Sections 8.02 and 8.04).

8.12 An assistant professor may be recommended for promotion, for nonretention, or for
other change in status at any time during the first through sixth year of service in
this rank. Before the end of a faculty member's second year at Arizona in the rank of

: assistant professor, the faculty member shall be informed by the department head that
he or she is being recommended for: (a) reappointment for a third and fourth year as
assistant professor (this does not necessarily preclude consideration for promotion
sffective the fourth year); (b) for promotion for the third year; or (c) for nonretention
at the expiration of the third year of service in rank.

Further, before the end of the fourth year in the rank of assistant professor, a
faculty member will be informed in writing by the department head that he or she
being recommended for: (a) reappointment for a fifth and sixth year as assistant profes-
sor (this does not necessarily preclude consideration for promotion effective the sixth
year); (b) for promtion for the fifth year; or (c) nonretention at the expiration of the
fifth year of service in rank.

8.13 Before the end of the sixth year of service in the rank of assistant professor, the
assistant professor shall be informed in writing by the department head of dean that he
or she is being recommended for: (a) promotion to the rank of associate professor with
tenure; or (b) for appointment for a seventh and terminal year as assistant professor
(see Section 8.06); or Cc) for appointment as a lecturer with tenure (see Section 8.02);
or (d) for a temporary appointment to a position which entails no teaching duties and
which is not of voting faculty status. The letter will state further, in the case of
option Cd), that there is no prospect of reconsideration for faculty status.
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$.13.5 A person whose initial appointment is at the rank of associate professor but

-- who has not served elsewhere in the rank of assistant er associate professor will be

verned by the same time schedule for notification of promotion and tenure decisions

-.I-' *fl 5SÌStflt professor initially appointed at that rank (see paragraphs 8.11, 8.12,

$.13). A decision on tenure or nonretention in faculty rank after the seventh year

aLit be made during the sixth year, but promotion is not required.

.

1.14 A person whose initial appointiflent is at the rank of associate professor without

tenure and who has had prior experience as an assistant or associate professor may be

recoended for promotion, for tenure, for nonretention, or for other change in status

at any time during the first through third year of service in this rank. Before the

g of the third year here in the rank of associate professor regardless of prior service,

the faculty member shall be informed in writing by the department head that he or she is

being recommended for: (a) tenure effective the fourth year; or (b) for appointment for

s fourth and terminal year as an associate professor.

1.14.5 A person whose initial appointment is at the rank of professor without tenure

_7 be recommended for tenure, for iunretention, or for other change in status at any

tise during the first th±ough secondear of service in this rank. Normally such a

person will not be granted tenure effective the first year, but during the first may

be granted tenure effective the second year. If tenure is not granted effective the first

or second year, the faculty member shall be informed in writing before the end of h.

second year that he or she is being recommended for: (a) tenure effective the third

1:
year;. (b) a third year of appointment without tenure with the condition that he or she

will not subsequently be reappointed to a teaching position or granted tenure; or, in

the case only of individuals who are sixty years of age or more at the time of review

'nd who agree to this third option, Cc) that the appointment will be renewable on a year-

r ,-year basis by mutual agreement not more than five times (total service in rank not to

exceed seven years).

wJo is not covered by 8. L3 5
8.15 An associate protessormay be recommended or promotion to the rank of professor

at any time. If not so recommended before the end of the fifth year of service at the

University of Arizona, regardless of prior service elsewhere at that rank, the faculty

her shall be notified by the department head in writing that he or she is being recom-

iended (a) for promotion9.,rofessor effective the sixth year, or (b) for reappointment

as associate professor for a sixth and seventh year.

In the latter case, the dean of the college shall appoint a committee of not

less than three tenured faculty members to review the recommendation of the department

bead and to advise the dean. Notice that a faculty member is not being recommended for

- pruniotion for the sixth year does not imply that he or she will not be reconsidered for

prmotion for the seventh year.

If not recommended for promotion, an associate professor may at five-year intervals

request the dean of the college again to. appoint a review committee.

8.16 A tenured faculty member who proposes to resign at the expiration of his or her

contract shall notify the department head in writing of his or her intention as early

as possible and not later than the beginning date of. the last semester of the appointment.

A nontenured faculty member who proposes to resign at the expiration of his or her con-

tract shall notify the department head in writing of this intention not later than three

9nths prior to the expiration of the appointment. Resignation after that date requires

Tthe written approval of the department head, the dean of the college, and the President.

-s-.



Dismissal

F- 8.17 Dismissal refers to the termination for cause of a tenured faculty member or

I___ f faculty member prior to the expiration of a term appointment . Grounds for

dismissal include but are not limited to the following: professional incompetence,

s.rious unprofessional conduct and failure or substantial incapacity to perform

properly assigned duties. Attention is called to the Code of Conduct, November 5,

1970, revised January 31, 1971. Also see Section 8.08 and the General Faculty Bylaws

(revised to September 1966) paragraph 12. Grounds for dismissal must be established

by cleai and convincing evidence.

$.18 A member of the faculty or academic staff is entitled to enjoy and exercise all

the rights of academic freedom as it is generally understood in the teaching profession

and as set forth in the 1940 Statement of Principles of the American Association of

University Professors: ..

"The teacher is entitled to full freedom in research and in the

publication of results, subject to the adequate performance of his.

other academic duties; but research for pecuniary return should be

based upon an understanding with the authorities of the University.

"l'ho teacher is entitled to freedom in the classroom in discussing

his subject, but he should be careful not to introduce into his

teaching controversial matters which have no relation to his subject.

"The University teacher is a citizen, a member of a learned profession,

and an officer of an educational institution. When he speaks or
writes as a citizen, he should be free from institutional censorship

or discipline, but his special position in the community imposes

social obligations. As a man of learning and an educational officer,

he should remember that the public may judge his profession and his

institution by his utterances. Hence he should at alle times be

accinate, should exercise appropriate restraint, should show respect

for the opinions of others, and should make every effort to indicate

that he is not an institutional spokesman."

This policy shall be observed in determining whether or not adequate cause

for dismissal exists.

$19 Every case in which the department head determines that dismissal of a faculty

aber is to be seriously considered must be submitted to the standing committee on

faculty status provided in Section 8.08 for review and written recommendations before

a decision is made. The committee's advice need not be limited to recommendations

for or against dismissal but may also include recommended programs for aiding the

faculty member in remedying the possible grounds for dismissal. A copy of the corn-

zittee recommendations shall be furnished to the faculty member.

8.20 After considering the recommendation of the committee on faculty status and

consulting with the faculty member, the department head shall report his or her own

written recommendation to. the dean and the faculty member, together with a copy of

the committee's recommendations. If the department head recommends dismissal, the

grounds therefore shall be stated in writing. After reviewing these recommendations,

Cthe
dean, if he or she concurs in the recommendation, shall report his or her own

recommendations in writing, including the grounds for a recommendation of dismissal)



to the Executive Vice President and to the faculty member. The Executive Vice
President will make the decision as to whether the recommendation for dismissal
from the department head and the dean should be accepted. If the Executive Vice
President accepts the recommendation and determines that the stated grounds involve
or may involve a violation of the Code of Conduct, the matter shall thereafter be
conducted according to the procedures specified in the Code. Code of Conduct (adopted
Noveaber 5, 1970, revised January 31, 1971) pp. 14-26.

8.21 If the Executive Vice President accepts the dismissal recommendations and
determines that the stated grounds do not involve the Code of Conduct, the case shall
be referred to the Committee on Academic Privilege and Tenure for investigation and
hearing. The faculty member will receive prior notice of this procedure and can
decline a hearing by written notice to the Executive Vice President within 30 days.

8.22 Upon receipt of notice that a faculty member has declined a hearing or upon
receipt of the findings of the Committee on Academic Privilege and Tenure, the Executive
Vice President shall forward all recommendations and findings, together with his or her
own recommendations, to the President for decision. The President may, before making a
deéision, carry out such consultations as are deemed necessary, but the decision shall
not be based on evidence of which the faculty member has had no notice or opportunity
to meet. The President shall give written notice of the decision and reasons therefor
to the faculty member.

8.23 A faculty member may be immediately suspended from duty or assigned to other
duties, pending completion of the proceedings specified in Sections 8.18--8.22 above1
only if such action is imperative in order to prevent immediate and substantial harm

,,to the faculty member or others, or to prevent substantial interference with the opera-tion of the-University or one of its units. Such action may be taken only by the Execu-
tive Vice President, who shall promptly notify the faculty member in writing of the
reasons therefor. A copy of the notice shall be filed with the Committee on Academic
Privilege and Tenure, which shall conduct a review of.the matter. When a faculty memberis suspended as provided herein, all proceedings under this Chapter shall take precedence
over other disciplinary matters and shall be expedited. The suspension shall be with
psy and shall in no event extend longer than 60 days.

8.24 If a person holding a tenured appointment is dismissed the President may, at his dlscr.ption, relieve the
dismissed faculty member of his duties immediately upon receipt of the recommendation of dismissal with a
written notice, or allow him to continue in his position for a specified period of time. The dismissed faculty
member's salary shall continue to the expiration of his appointment, provided that this does not conflict with
Arizona law, and provided further that a person dismissed for adequate cause clearly involving moral turpitude
u defined by Arizona law shall receive no notice or salary unless the President determines otherwise.



THE UNIVERSITY OF ARIZONA

COMMITTEE OF ELEVEN

REPORT TO: THE FACULTY SENATE DATE: MARCH 28, 1977

FROM: THE COMMITTEE OF ELEVEN RE: THE NEW FACULTY MANUAL

As reported at the last Senate meeting, the Committee of Eleven has reviewed

the draft of the new Faculty Manual.

Those sections which incorporate documents which have been adopted by the

Senate were reviewed with the premise that any changes from the version approved

by the Senate (and/or General Faculty) would require approval by the Senate. In

this context, special attention was given to the following

Faculty Constitution and Bylaws

Academic Personnel Policies (Chapter VIII)

Supplemental Work For The University

With respect to (1), because we are already operating under the new Constitu-

tion, and it has been given temporary approval by the Regents, we have recommended

that either the new Constitution and Bylaws be included or none at all. Inclusion

of the old Constitution and Bylaws would lead to confusion.

As indicated at the last Senate meeting, some changes in Chapter VIII have

been made without Senate approval. Several of these are substantive changes with

which the Committee of Eleven does not agree. These include Sections 8.17 and

8.24. In 8.17 there is the deletion of the phrase underlined. 8.24 is totally

changed.
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DISMISSAL

8.17 Dismissal refers to the termination for cause of a tenured faculty member
or of any faculty member prior to the expiration of a term appointment. Grounds

for dismissal shall consist of professional incompetence, serious unprofessional
conduct which substantially interferes with the functioninq of the University or
one of its units, and failure or substantial incapacity to perform properly assigned

duties. Attention is called to the Code of Conduct, November 5, 1970, revised
January 31, 1971. Also see section 8.07 and General Faculty Bylaw 12 (of the old

Constitution. This is Bylaw 7 in the new Constitution). Grounds for dismissal

must be established by clear and convincing evidence.

(Senate Approved Version)

8.24 When a final order of dismissal is issued, it shall include among its terms
salary or notice (at the option of the University) in accordance with the following

schedule:

At east 3 months if the faculty member is within the first year of
appointment; at least one year for any other faculty member.

This provision for terminal notice or salary need not apply in the event that there
has been a finding accepted by the President that the conduct which justifies dis-
missal involves moral turpitude.

The Committee of Eleven recommends that 8.17 and 8.24 remain as previously

approved by the Senate.

In addition, there are additional changes as follows:

The paragraph preceding 8.03.

8.05, the second paragraph.

8.06, the second and third paragraphs.

New paragraph preceding 8.08.

8.14

8. 14.5

8.15
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Finally, 8.04 has been modified by adding the underlined phrase.

8.04 Throughout this chapter, the procedures required of department heads shall

be required of the dean in single department colleges or if there is no department

head.

(3) Because section 2.31 of the 13th Edition of the Faculty Manual (Faculty

Senate, May 6, 1973) has been substantially altered, both versions are reproduced.

Attention is called to the underlined sentence of the new version. The Committee

of Eleven recommends retaining the original statement unless acted upon by the

Senate.

(Version From The 13th Edition)

2.31 SUPPLEMENTAL WORK FOR THE UNIVERSITY

As a matter of policy, it is expected that the teaching, research, and service

activities of the University's faculty and staff should have the benefit of their

full attention. There is no automatic provision for persons on either academic

or fiscal appointment for release of time for outside consulting or for work on

University-generated contracts or projects.

In certain special circumstances, supplemental consulting within the University

or service activities could be expected sufficiently to enhance a person's regular

teaching, research or service responsibility that it would be considered to the

institution's best interest that the faculty or staff member be permitted the

use of time and facilities otherwise committed to the University. Every such

activity should be discussed with the appropriate department head and dean or

director and a record of time and resources used should be kept.

No general regulations are proposed for extra compensation for such services.

These are considered very special situations and final determination of accepta-

bility shall be by the dean or director involved according to the professional

ethics of the particular field.

Extra compensation from grants and contracts held by the University is discouraged,

except during periods of academic holiday and summer session by people on academic

appointment. Certain exceptions to this policy will necessarily exist, especially
where there is no reasonable alternative to the faculty or staff member spending

considerable time and effort beyond that generally expected. Every such exception
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must be approved by the appropriate dean or director and careful records kept. The
rate for such compensation will be the faculty or staff member's regular rate.

In summary, University administration expects the full effort from the members of
the faculty and staff and will make its best effort that they be properly com-
pensated. Supplemental compensation from other University-administered funds
is discouraged except where there is a clear advantage to the institution and
the practice is encouraged by the ethics and customs of the profession involved.

(Version In Draft Of New Faculty Manual)

2.13 SUPPLEMENTAL WORK FOR THE UNIVERSITY

As a matter of policy, it is expected that the teaching, research and service
activities of the University should have the benefit of the full attention of
the faculty. There is no automatic provision for persons on either academic or
fiscal year appointment for release of time for outside consulting, or for re-
lease of time or supplemental compensation for work on University-generated
contracts or projects.

In certain special circumstances, supplemental consulting or service activities
within the University could be expected sufficiently to enhance a person's
regular teaching, research or service responsibility so that it would be con-
sidered in the institution's best interest that the faculty member be permitted
the use of time and facilities otherwise committed to the University. Approval
by the appropriate department head and dean or director must be obtained for
each such activity and a record of time and resources should be kept in the
college.

Supplemental compensation for work on sponsored projects during a period of
appointment cannot be afforded a full-time faculty or staff member with one
exception. A grant can pay a consulting fee to a faculty member not listed
as investigator on the grant for special professional services or advice. This
is approved only on an occasional basis and requires the prior approval of the
faculty member's department head and the dean. However, part or all of the
salaries of individuals on academic or fiscal appointment who are assigned to
sponsored projects can be taken from a contract or grant. General operating
(state) funds released by such adjustments are retained within the department
in general.

As a matter of policy, compensation in addition to the amount specified in
the Notice of Appointment for all full-time personnel is permitted as follows:

A. Academic appointment

1. Subject to the policies of the sponsor and the approval of the department
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head and dean, supplemental compensation from grant or contract funds
may be received for services performed between periods of appointment
(during the summer or between academic semesters).

2. Subject to the approval of the department head and dean, supplemental
compensation may also be received for the following activities:

Instruction and other activities performed during the summer;

Instruction in credit courses offered off-campus through the
Division of Continuing Education;

Instructionin noncredit conferences, institutes, and short
courses.

3. Supplemental compensation cannot be paid for instruction in credit
courses offered on campus during either the fall or spring semester of
the regular academic year.

4. The total of supplemental compensation received during any single
fiscal year may not exceed one-third (3/9) of the academic year (appoint-
ment) salary without the prior approval of the President or designee.

B. Fiscal appointment

1. Subject to approval by the department head and dean, supplemental
compensation may be received for the following activities:

Instruction in credit courses offered off-campus through the
Division of Continuing Education;

Instruction in noncredit conferences, institutes and short
courses.

2. The total amount of supplemental compensation received during any
single fiscal year may not exceed one-twelfth (1/12) of the fiscal year
(appointment) salary, without the prior approval of the President or
his designee.

3. Administrative personnel on fiscal appointment cannot receive
supplemental compensation from the University without the prior approval
of the President or his designee.
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Several other changes or modifications have been recommended by the

Committee of Eleven and are being incorporated. These pertain to the

following:

2.15 - Employment of Relatives

3.23 - AAUP Description

3.25 - Jury Duty

4.01 - Retirement

In addition, language changes were made to avoid discriminatory labels.

tn




