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MINUTES OF MEETING OF THE FACULTY SENATE OF THE UNIVERSITY OF ARIZONA
Monday, February lO, 1915 Kiva, Røom 211 College of Education

The Faculty Senate convened in regular session at 3 p.m. on Monday,
February 10, 1975, in the Kiva, Room 211 of the College of Education. Seventy
members were present with President Schaefer presiding.

SENATE MEMBERS PRESENT: Aamodt, Boghosian, Brewer, D. Butler, H. Butler, Capponi,
Carr, Chin, Christensen, Corrigan, Demer, Dinowitz, Dresher,
DtiVal, Edwards, Elliott, Evans, S. Fahey, W. Fahey, Gaines,
Garcia, Graham, Halderman, Hull, Inman, Jensen, Johnson,
Kass, Kassander, Kearns, Knorr, LaBan, Livermore, Malik,
Manes, Massengale, Mathews, McConnell, McCoy, McCullough,
McMilj.an, Miller, Muramoto, D. Myers, Nelson, Noyas,
Odishaw, Palsson, Paylore, Peterson, Reed, Rhodes, Roby,
Roemer, Rosenberg, Schaefer, Simpson, Sorensen, Stairs,
Steelink, Stubblefield, Svob, Thompson, Tomizuka, Trier,
Vansel1, Weaver, Wierama, Windsor, and Yoshino. Student
representatives present were Scott Nation, Jorge Reyes,
and Ken Sobel. Dr. Robert Sankey was present as
parliamentarian.

SENATE MEMBERS ABSENT: Bleibtreu, Fazio, Joyner, Mason, McWhorter, L. Myers,
Paulsen, Ray, Rosaldo, Shields, Skinner, and Woods.

APPROVAL OF MINUTES: The minutes of the Senate meeting of December 2, 1974 were
approved with the following correction: In the first full sentence at the top
of page 323 the statement by Dr. Hetrick "...that a panel had been prepared
including all members of the faculty who were legally trained" was corrected
to read "...a panel had been prepared including a number of faculty members
who were legally trained". Dr. Hetrick had brought the attention of the
secretary to this error following distribution of the December meeting minutes.

COMMENTS BY THE FACULTY CHAIRMAN: Dr. Steelink, Chairman of the Faculty, said
he would like all concerned to be aware that certain important faculty elections
would be proceeding shortly. This spring the terms of five members of the
Committee of Eleven will expire and elections for those five positions will be
conducted. Further, the faculty will soon be asked to elect members of the
Committee on Academic Privilege and Tenure under the new procedure provided for
by revised Bylaw 12, b. approved by the Senate in November 1974 and modified in
December 1974.

Dr. Steellnk pointed out that the Faculty Senate would shortly also
be asked to elect membeis of the judicial and rule-making boards called for by
the Code of Conduct--The University Trial Board, the University Review and
Advisory Board, and the University Conduct Board.

Dr. Steelink explained that all the elections he had referred to
would be conducted by mail.
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ELECTION OF FOUR ALTERNATES TO ThE COMMITTEE ON CONCILIATION: In accordance
with the recently adopted Bylaw 12, a. concerning the Cotm4ttee on Conciliation
the Senate elected four alternate members of that committee. The following
slate had been nominated by the Committee on Committees: William Bemia,
Horticulture and Landscape Architecture; John Bergan, Educational Psychology;
Douglas J. Donahue, Physics; Billie Jo Inman, English; Russell E. Petersen,
Aerospace & Mechanical Engineering; Donald E. Ray, Animal Science; Robert Tindall,
Management; Spencer Titley, Geosciences. The election was by ballot, with Dean
Brewer and Dr. Henry Butler serving as tellers.

The following persons were elected alternate members of the Committee
on Conciliation: Billie Jo Innian and Donald E. Ray to serve a two-year term,
and Douglas J. Donahue and William Bernia to serve a one-year term.

PROPOSAL FROM GERMAN DEPARTMENT AD HOC COMMITTEE ON ADMINISTRATIVE REVIEW
RE RETENTION OR DISMISSAL OF DEPARTMENT HEADS: The Senate considered the
following proposal from the Department of German Ad Hoc Committee on Administrative
Review Procedures which had been distributed to members of the Senate in
December 1974:

"We propose that the following paragraphs, or language
which conveys their substance, be inserted in the appropriate
section of Chapter VIII of the Faculty Manual:

No department head may be retained or dismissed without
prior review by an ad hoc review committee in that
department.

In order to resolve a possible disagreement between a
departmental review committee and the administration,
a committee shall be convened with the following
composition:

A member of the ad hoc review committee from the
department concerned.

A representative of the dean.

A third member chosen by the above two members
from among department heads within the college.

This committee may hold hearings and gather evidence. It

must hold hearings upon written request by the department head concerned.
Its decision is final and binding on the review committee and the
administration.'

Dr. Jensen said he thought the matters referred to in this proposal
justified careful study by a special committee. He said a special committee
was completing its work regarding the provisions of the Faculty Manual governing
the dismissal of faculty members. He moved that a similar committee be appointed
by the President to study the procedures governing the appointment, performance
review, and prerogatives of department heads. He said he assumed and hoped that
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such a committee would take into account the recommendations of the Ad Hoc Committee
on Administrative Review of the Department of German. Several seconds to
Dr. Jensen's motion were heard and the motion carried.

President Schaefer stated he would appoint such a committee at an
early date. He commented he might ask the same committee that was studying
the procedures governing the dismissal of faculty nienbers to consider this
new question as well.

REPORT FROM AD HOC COMMITTEE TO STUDY PROVISIONS OF THE FACULTY MANUAL RE
DISMISSAL OF FACULTY MEMBERS: President Schaefer asked Dr. Gegenheimer,
Chairman of the Ad Hoc Committee on Chapter VIII, to speak to the Senate.
Dr. Cegenheimer called attention to the report of the committee which had
recently been distributed to members of the Senate along with a covering letter
from the committee. Dr. Gegenheimer pointed out that committee member Shirley
Fahey was present as a member of the Senate and committee members Robert Adams
and George Evanof f were in the gallery. Professor Charles Ares at present
was on leave of absence from the University, but he had worked diligently
with the committee before his departure and much of the language finally agreed
upon by the committee was the result of the help of Dr. Ares' legal expertise.
Committee member Paul Skinner, also a senator, was absent from today's meeting
due to illness.

The committee's covering letter and report to the Senate were as
follows:

SEE NEXT PAGE
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"TO THE MEMBERS OF THE FACULTY SEMATE:

Attached is the revision of Chapter VIII of the Faculty Manual, as prepared by the
undersigned committee. This committee was appointed by the President in response
to a request from the Senate to review matters dealing with dismissal and suspension.

In the attached revision, mderlined passages are those which are either new or have
undergone substantial change. Mere editorial changes have not been marked. We have
also followed the suggestions of a Senate resolution and have desexad' the Chapter.

The Committee wishes to call particular attention to several points on which there
has bean some misunderstanding:

A careful distinction is drawn between nonretention, which applies to a non-
tenured faculty member who will he given proper notice of nonrenewal of appointment
(rasons will be given only at the request of the faculty member), and dismissal--
the termination of faculty member with tenure. In cases of dismissal, hearings are
mandatory imless the faculty member chooses not to have a hearing.

In all instances in which the status of faculty member is changed (promotion,
change of title, tenure, e.g.), there must he review by a standing faculty committee
which advises the department head (or dean, in a single-department college).

A section (in 8.06) has been added to clarify the procedures to be used
when a faculty member is released because of financial exigency or termination of
a program.

A faculty member may be suspended only by action cf the Executive Vice
President. Suspensions may not last longer than sixty days; hearings on a suspension
will take precedence over all other disciplinary procedures.

RECOMHENDATIONS:

The Committee suggests that a new committee be appointed to undertake a complete
revision and renewal of Chapter VIII. Our mandata, like that of other committees,
has been rather piecemeal in character.

We also feel that grievance procedures, quite possibly of a more informal sort than
now exist, be established, so that differences between a faculty member and an
administrator might be resolved before they reach a critical stage.

The Committee points out that it has not touched upon the question of the appointment,
review, or prerogatives of department heads. It was felt that such considerations do
not properly fall within the purview of this chapter (and most certainly not of
this committee's charge), but that a separate committee might well deal with these
problems and propose a new, separate chapter concerned with them.

Ad Hoc Committee on Chapter VIII

J. Robert Adams
Charles E. Aras
George Evanof f
Shirley A. Fahey
Paul Skinner
Albert F. Cegenheimer, Chairman"
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"CHAPTER VIII
ACADEMIC PERSONNEL POLICIES

STATEMENT OF POLICIES AND PROCEDURES REGARDING APPOINTMENT, REAPPOINTMENT, NON-
RETENTION, TENURE, PROMOTION, RESIGNATION, AND DISMISSAL OF ACADEMIC PERSONNEL

These policies and procedures were recommended by a Special Committee on Faculty
Tenure and were approved by the Faculty Senate on March 15, 1965, and by the General
Faculty on March 16, 1965. They were reconsidered by a faculty committee, authorized
by the Faculty Senate on May 1., 1972, and the amended version was approved by the
Senate on November 6, 1972.

Academic Appointments

8.01 Faculty members of the University of Arizona are appointed and promoted on the
basis of professional competence, teaching ability, scholarly attainment, and Uni-
versity and public service.

See Chapter 2 of the Faculty Manual, section 2.01 and sections 2.06 and 2.50.
Other sections of the Manual also relate to academic personnel policies.

8.02 The faculty of the University of Arizona which is eligible for tenure includes
professors, associate professors, assistant professors, instructors who are not can-
didates for a degree) and other persons who receive tenure-eligible faculty status
in their appointments.

The following are not eligible for tenure:

Adjunct professors (full, associate or assistant), visiting professors(full,
associate, or assistant), and individuàls who hold half-time or less than
half-time appointments except in extraordinary cases and provided that in-
dividuals already granted tenure do not forfeit it by reason of changing
to a part-time appointment.

Other members of the University community such as research associates,
research assistant professors, clinical assistants, teaching associates,
and those instructors who are candidates for a degree.

Graduate teaching or research assistants are students and not faculty within
the meaning of Chapter 8.

An individual appointed as lecturer, research assistant, teaching assistant,
research specialist, or similar title, will generally be accorded non-voting
faculty status and is not eligible for tenure. In exceptional cases of
individuals who are granted tenure-eligible status, paragraphs 8.04 and
8.05 will apply.

Statements of time periods in sections 8.04 and 8.08 through 8.14 in all cases
include sabbatical leaves but do not include leaves of absence without pay unless
specifically provided otherwise by the President. Unless otherwise herein indicated,
these periods include two years, and no more than two years, which may have been
served by the individual at another University or College in the rank or ranks
specified. The requirement herein that notice must be given in writing to a faculty
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member means that written notice shall be delivered at the faculty member's listed
home address as last given by him or her to the department head or to the faculty
member's University office not later than June 30 of the current year.

The word "faculty" in sections 8.05 to 8.16 inclusive shall be understooc to
mean only tenure-eligible faculty as defined herein.

8.03 Faculty and staff appointments, reappointments., nonretention, tenure, promotions,
and dismissals are made by the Arizona Board of Regents in general on the recommendation
of the department head with the approval of the dean of the college, the Executive
Vice President, and the President of the University.

Various committees may also be involved, as described in the appropriate section.
Recommendations for promotion or for granting tenure are considered by the Advisory
Committee on Promotion and Tenure which reports to the Executive Vice President.

Department heads shall advise faculty members of any dissatisfaction as soon as
possible in order to provide an opportunity for correction of the situation.

8.04 Throughout this chapter, the procedures required of department heads shall
be required of the dean in single department colleges.

8.05 A temporary appointment at a faculty rank is for one year and it will not be
renewed as a temporary appointment more than six successive times (i.e., an individual
with faculty rank may be offered a temporary appointment for a maximum of seven
academic or fiscal years). The notice of appointment shall designate the appoint-
ment as temporary and state the date of termination.

Before the end of the sixth year of appointment at a faculty rank with temporary -

status, the department head shall notify the faculty member in writing that he or she
is being recommended for: (a) a tenure appointment, or (b) reappointment in a tem-
porary position for a seventh and final academic or fiscal year at the expiration
of which faculty status and teaching appointment will terminate. See section 8.02.

A decision not to retain a faculty member with tençorary status may be based on
institutional needs such as staffing requirements or program development and does
not necessarily reflect an adverse judgment concerning the faculty member's quali-
fications. No such decision shall be made on grounds constituting invidious discrim-
ination or an infringement of academic freedom. A faculty member who believes that
a decision not to retain him or her is invidiously discriminatory or an infringement
of academic freedom may invoke the appropriate procedures before the Committee on
Conciliation and the Committee on Academic Privilege and Tenure and shall have the
burden of proof in such proceedings.

A department head, with the advice of the standing committee required by 8.08
below and after giving the faculty member notice and an opportunity to present such
material as he or she desires, shall prepare a written recommendation for reappoint-
ment or nonretention. See sections 8.10, 8.13, and 8.14 regarding notice. The
written recommendations of the committee and of the department head shall be trans-
mitted to the dean who shall review the matter, formulate his or her own recommendations,
and transmit copies of all recommendations to the Executive Vice President for final
decision. At the time an reeoaaendatie is transmitted hereunder a ee of the
recommendation shall be given to the f*ctLlty membè.
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In order to protect temporary faculty members from improper interpretations
e- of decisions not to retain, no reason for such a decision shall be stated in any

recommendation or notice, except upon request of the faculty member.

8.06 A tenure appointment is one which is designated as '1continuing and which
involves a faculty rank. Appointments marked "continuing" in the case of staff or
of those excluded in section 8.02 do not imply tenure as defined in Chapter 8. A
tenure appointment is approved by the President on the recommendation of the depart-
ment head with the approval of the dean of the college, and of the Executive Vice
President with the advice of the Advisory Committee on Promotion and Tenure.

An individual who holds a tenure appointment is assured that the appointment will
be automatically recommended by the President to the Board of Regents for renewal
each year until retirement (see section 2.49) or until one of the following eventualities:
resignation (see sections 2.51 and 8.18), dismissal for cause (see sections 8.20 through
8.24 and the Code of Conduct), or release because of the lack of financial support, or
because of the termination or curtailment of the program on which the faculty member
works, or because of inability to continue to serve effectively.

It should be pointed out that under the statutes of the state of Arizona., it is
within the power of the Arizona Board of Regents to remove any officer or employee
when, in its judgment, the interests of education so require. Moreover, because of
provisions in the state's financial code, it is not within the power of the Board or
the University to commit the state to an obligation not covered by an appropriation
and appropriations are made for one year at a time by the legislature. For these
reasons, it should not be assumed that the word tenure as used herein implies a
legal obligation which the University is not empowered to undertake. The commitment
of the University is necessarily limited to the statement of the preceding paragraph.
In practice, recommendations for reappointment made to the Board by the President
have been approved and funds have been allocated for these appointments without
exception.

If a tenured faculty member is released because of the lack of financial support
or because of the curtailment or termination of a program, the faculty member will be
given due notice as provided in sections 8.05, 8.10, 8.12--8.15 and a complete report
will be given to the Committee on Academic Privilege and Tenure. The Executive Vice
President will make every effort to place faculty members affected by such terminations
of projects or departments in other suitable positions within the University. If an

appointment is terminated because of financial exigency or because of the discon-
tinuance of a program,the released faculty member's place will not be filled by a
replacement within a period of two years, unless the released faculty member has been
offered reappointment and a reasonable time within which to accept or decline it.

8.07 A member of the University faculty who holds an.. administrative position does
not have tenure in the administrative appointment, and does not lose academic tenure
by appointment to or relief from an administrative appóintment.

Successive Appointment, Nonretention, Promotion, Resignation

8.08 Each department or single department college shall have a standing committee on
faculty status, composed of at least three tenured members of the University faculty,
to advise the department head before making recommendations to higher academic
authorities concerning all matters of faculty appointments, reappointment, nonretention,
promotion, and tenure. A department or single department college may establish a
separate standing committee on faculty recruitment and initial appointments.



Whenever a faculty member's retention or nonretention, tenure or promotion shall
come under consideration, the faculty member shall be given notice thereof and an
opportunity to present such material as he or she considers relevant to the decision
to be made.

8.09 Instructors are appointed initially for a period of one year. Such appointments
are temporary. No instructor may be reappointed more than three times, i.e., may
hold the rank of instructor for a maximum of four years. This includes appointments
not made in successive academic years.

8.10 An instructor may be recommended for promotion, for nonretention, or for other
change in status during the first, second, or third year of service in rank. Before
the end of the third year, the department head shall inform the instructor in writing
that he or she is being recommended for: (a) promotion to assistant professor;

reappointment as instructor for a fourth year and that the appointment is
terminal; or (c) for an appointment as lecturer (see section 8.02).

8.11 An assistant professor is appointed initially to that rank for a period of
one academic year and may be reappointed to the saine rank no more than six times,
i.e., no faculty member may hold the title of assistant professor for more than
seven academic years. Except under unusual circumstances, an appointment at this
rank is temporary (see section 8.02 and 8.04).

8.12 An assistant professor may be reconunended for promotion, for nonretention, or
for other change in status at any time during the first through sixth year of service
in this rank. Before the end of a faculty member's second year at Arizona in the
rank of assistant professor, the faculty member shall be informed by the department
head that he or she is being recommended for: (a) reappointment for a third and
fourth year as assistant professor (this does not necessarily preclude consideration
for promotion effective the fourth year); (b) for promotion for the third year; or

for nonretention at the expiration of the third year of service in rank.

Further, before the end of the fourth year in the rank of assistant professor,
a faculty member will be informed in writing by the department head that he or she
is beiflg recommended for: (a) reappointment for a fifth and sixth year as assistant
professor (this does not necessarily preclude consideration for promotion effective
the sixth year); (b) for promotion for the fifth year; or (c) nonretention at the
expiration of the fifth year of service in rank.

8.13 Before the end of the sixth year of service in the rank of assistant professor,
the assistant professor shall be informed in writing by the department head or dean
that he or she is being recommended for: (a) promotion to the rank of associate
professor with tenure; or (b) for appointment for a seventh and terminal year as
assistant professor (see section 8.06); or (c) for appointment as a lecturer with
tenure (see section 8.02); or (d) for a temporary appointment to a position which
entails no teaching duties and which is not of voting faculty status. The letter
will state further, in the case of option (d) that there is no prospect of re-
consideration for faculty status.

8.13.5 A person whose initial appointment is at the rank of associate professor but
who has not served elsewhere in the rank of assistant or associate professor will be
governed by the same time schedule for promotion and tenure as an assistant professor
initially appointed at that rank (see paragraphs 8.11, 8.12, 8.13).
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8.14 A person whose initial appointment is at the rank of associate professor without
tenure may be recommended for promotion, for tenure, for nonretention, or for other
change in status at any time during the first through third year of service in this
rank. Before the end of the third year here in the rank of associate professor re-
gardless of prior service,, the faculty member shall be informed in writing by the
department head that he or she is being recommended for: (a) tenure effective the
fourth year; or (b) for appointment for a fourth and terminal year as an associate
professor.

8.14.5 A person whose initial appointment is at the rank of professor without tenure
may be recommended for tenure, for nonretention, or for other change in status at any
time during the fikrst through third year of service in this rank. Normally such a
person will not be granted tenure effective the first year, but during the first
may be granted tenure effective the second year. If tenure is not granted effective
the first or second year, the faculty member shall be informed in writing before
the end of his second year that he or she is being recommended for: (a) tenure
effective the third year; (2) a third year of appointment without tenure with the
condition that he or she will not subsequently be reappointed to a teaching
position or granted tenure; or, in the case only of individuals who are sixty
years of age or more at the time of review and who agree to this third option,
(c) that the appointment will be renewable on a year-to-year basis by mutual
agreement not more than five times (total service in rank not to exceed seven
years).

8.15 An associate professor may be recommended for promotion to the rank of professor
at any time. If not so recommended before the end of the fifth year of service at
Arizona, regardless of prior service elsewhere at that rank, tile faculty member
shall be notified by the department head in writing that he or she is being re-
commended (a) for promotion to professor effective the sixth year, or (b) for
reappointment as associate professor for a sixth and seventh year.

In the latter case, the dean of the college shall appoint a committee of not
less than three tenured faculty members to review the recommendation of the department
head and to advise the dean. Notice that a faculty member is not being recommended
for promotion for the sixth year does not imply that an associate professor will not
be reconsidered for promotion for the seventh year.

If not recommended for promotion, an associate professor may at five year inter-
vals request the dean of the college again to appoint a review committee.

8.16 A tenured faculty member who proposes to resign at the expiration of his or her con-
tract shall notify the department head in writing of his or her intentions as early
as possible and not later than the beginning date of the last semester of the
appointment. A non-tenured faculty member who proposes to resign at the expiration
of his or her contract shall notify the department head in writing of this intention
not later than three months prior to the expiration of the appointment. Resignation
after that date requires the written approval of the department head, the dean of
the college, and the President.

Dismissal

8.17 Dismissal refers to the termination for cause of a tenured faculty member or of
any faculty member prior to the expiration of a term appointment. Grounds for dismissal
shall consist of professional incompetence, serious unprofessional conduct which sub-
stantially interteres with the tunctioning of the University or one of its units, and



-, 338 -

failure or substantial incapacity to perform properly assigned duties. Attention
is called to the Code of Conduct, November 5, 1970, revised January 31, 1971. Also
see section 8.07 and the General Faculty Bylaws (revised to September 1966) para-
graph 12. Grounds for dismissal must be established by clear and convincing
evidence.

8.18 A member of the faculty o academic staff is entitled to enjoy and exercise
all the rights of academic freedom as it is generally understood in the teaching
profession and as set forth in the 1940 Statement of Principles of the American
Association of University Professors:

The teacher is entitled to full freedom in research and in the publication
of results, subject to the adequate performance of his other academic
duties; but research for pecuniary return should be based upon an under-
standing with the authorities of the University.

The teacher is entitled to freedom in the classroom in discussing his subject,
but he should be careful not to introduce into his teaching controversial
matters which have no relation to his subject.

The University teacher is a citizen, a member of a learned profession, and
an officer of an educational institution. When he speaks or writes as a
citizen, he should be free from institutional censorship or discipline, but
his special position in the community imposes social obligations. As a
man of learning and an educational officer, he should remember that the
public may judge his profession and his institution by his utterances.
Hence he should at all times be accurate, should exercise appropriate
restraint, should show respect for the opinions of others, and should make
every effort to indicate that he is not an institutional spokesman.

This policy shall be observed in determining whether or not adequate cause
for dismissal exists.

8.19 Every case in which the department head determines that dismissal of a faculty
member is to be seriously considered must be submitted to the standing committee on
faculty status provided in section 8.08 for review and written recommendations before
a decision is made. The committee's advice need not be limited to recommendations for
or against dismissal but may also include recommended programs for aiding the faculty
member in remedying the possible grounds for dismissal. A copy of the committee
recommendations shall be furnished to the faculty member.

8.20 After considering the recommendation of the committee on faculty status and con-
sulting with the faculty member, the department head shall report his or her own
written recommendation to the dean and the faculty member, together with a copy of
the committee's recommendations. If the department head recommends dismissal, the
grounds therefor shall be stated in writing. After reviewing these recommendations,
the dean, if he or she concurs in the recommendation, shall report his or her own
recommendations in writing, including the grounds for a recommendation of dismissal,
to the Executive Vice President and to the faculty member. The Executive Vice
President will make the decision as to whether the recommendation for dismissal
from the department head and dean should be accepted. If the Executive Vice
President accepts the recommendations and determines that the stated grounds
involve or may involve a violation of the Code of Conduct, the matter shall
thereafter be conducted according to the procedures specified in the Code.
Code of Conduct (adopted November 5, 1970, revised January 31, 1971) pp. 14-26.
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8.21 If the Executive Vice President accepts the dismissal recommendations and
determines that the stated grounds do not involve the Code of Conduct, the case
shall be referred to the Committee on Academic Privilege and Tenure for investigation
and hearing. The faculty member will receive prior notice of this procedure and can
decline a hearing by written notice to the Executive Vice President within 30 days.

8.22 Upon receipt of notice that a faculty member has declined a hearing or upon
receipt of the findings of the Committee on Academic Privilege and Tenure, the
Executive Vice President shall forward all recommendations and findings, together
with his or her own recommendations, to the President for decision. The President
may, before making a decision, carry out such consultations as are deemed necessary,
but the decision shall not be based on evidence of which the faculty member has
had no notice or opportunity to meet. The President shall give written notice of
the decision and reasons therefor to the faculty member.

8.23 A faculty member may be immediately suspended from duty or assigned to other
duties, pending completion of the proceedings specified in sections 8.18--8.22 above
only if such action is imperative in order to prevent immediate and substantial harm
to the faculty member or others, or to prevent substantial interference with the
operation of the University or one of its units. Such action may be taken only by
the Executive Vice President, who shall promptly notify the faculty member in writing
of the reasons therefor. A copy of the notice shall be filed with the Committee on
Academic Privilege and Tenure, which shall conduct a review of the matter. When a
faculty member is suspended as provided herein, all proceedings under this Chapter
shall take precedence over other disciplinary matters and shall be expedited. The

suspension shall be with pay and shall in no event extend longer than 60 days.

8.24 When a final order of dismissal is issued, it shall include among its terms
salary or notice in accordance with the following schedule:

At least 3 months if the faculty member is within the first year of
appointment; at least one year for any other faculty member.

This provision for terminal notice or salary need not apply in the event that
there has been a finding that the conduct which justifies dismissal involves moral
turpitude."

Dr. Gegenheimer said that the committee's aims had been to revise,
clarify, and improve Chapter VIII. He said that committee members had discussed
the overall question under review with faculty colleagues, department heads,
etc. They had learned that there is considerable confusion in the minds of
some people between nonretention and dismissal. The committee hoped that some
of this confusion would be clarified by the proposed revisions. He said that
the committee's proposals would put considerably more responsibility on the
Executive Vice President but this had been intentional. The committee felt
it would not be appropriate for the President, to whom all recommendations
might eventually go for final decision, to have the responsibility of review
at an earlier stage of the dismissal procedure.

Dr. Gegenheimer then suggested that the Sen&te nxve through the

proposed recommendations ad seriatim so that he and members of the committee
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present could answer questions and could hear suggestions for changes or deletions.
He emphasized that what was desired at this point was that the Senate react
to the proposal. Comments by senators would then be studied by the committee
so that possible further revisions might be made.

Under Section 8.01 of Chapter VIII Dr. Inuian referred to the listing
of professional competence followed by teaching ability, scholarly attainment,
and University and public service. Did not professional competence in fact
encompass the next three listed items? Dr. Cegenheimer explained that in
the College of Fine Arts, for example, special competence might include
performance ability, without regard to teaching ability or scholarly attainment.

Dean Hull asked if the reference in Section 8.02 to holding half time
or less than half time appointments conflicted with other University policies
or procedures. Dr. Gegenheiniar said he believed the committee's recommendations
were consistent with other policies' and procedures of the institution.

Vice President DuVal said care must be exercised always to be "talking
about the same people". What about the eligibility for tenure of individuals
whose salaries are paid by outside agencies--for example, faculty members of
the College of Medicine whose salaries are paid by the Veterans AdministrationZ
Dr. Gegenheimer explained that the references in Chapter VIII were to a faculty
member's service to the University without regard to source of financial support,
that is, where his or her salary came from. Dr. DuVal asked if the phrase in
Section 8.02, "The following are not eligible for tenure:" referred to "the
following faculty members" or "the following members of the academic community."
Dr. Gegenheimer said the intent was to refer to members of the academic
community and it was agreed that this wording should be inserted in the first
statement of the second paragraph of Section 8.02, reading "The following
members of the academic community are not eligible for tenure:"

Dr. Gegenheimer explained that the last paragraph of Section 8.03
had been moved to this position from elsewhere in the document, the feeling
being that it more appropriately should appear here.

The revision of Paragraph 8.04 was intended to provide procedural
clarification.

Turning to Section 8.05 Dr. Cegenheimer referred to the use of the
word standing in "standing committee" in the first line of the fourth paragraph.
"Standing" here does not mean "forever", he said. The intent was that the same
committee members should serve for a whole year, the same persons reviewing all
cases arising in that year for the sake of consistency.

He pointed out that there was nothing in this section precluding
adding persons to the committee from within or without the department in
reviewing a particular case.

Dr. Inman asked how the members of such a committee would be selected.
Dr. Gegenheimer explained that the selection was not a procedure provided for
in the document. The committee had felt it would not be proper to tell
departments how such committees should be chosen. Each department should devise

its own procedure. Dr. liman said she assumed this committee would not necessarily
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replace the personnel committees already established in many departments and
Dr. Gegenheimer agreed.

Dean Manes pointed out that some departments already have two
committees, one concerned with faculty appointment, reappointment, nouretention,
promotion and tenure, for example, and one concerned with faculty recruitment
and initial appointment. Dr. Cegenheimer said there was no conflict between
that procedure and anything recommended by his committee.

Referring to the final sentence of Section 8.05, Dr. Weaver pointed
out that there was an implication that the reason for a decision not to retain
an individual should be furnished in writing if it was requested by the
faculty member. He thought putting such reasons in writing would be dangerous
practice and could result in legal action against the person giving the reason.
Perhaps this paragraph could indicate that such reasons, if requested, should
be given orally. Dr. Gegenheimer said that the committee would consider how
best to handle this suggestion from Dr. Weaver. He said the committee's
intent was to have a procedure whereby the person not retained would not
forever bear a mark of shame. If reasons for nonretention were on record
it could be much more difficult for the individual subsequently to get a
job elsewhere.

Dean Manes moved that the references in 8.05 and 8.08 to "the standing
committee" be to "the standing committees." Dr. Schaefer pointed out that
formal action in the nature of motions was not yet in order. The Senate was
not formally acting on the document but was simply reviewing it in the interest
of providing suggested changes to Dr. Gegenheimer and his committee. It would
of course be in order though, he continued, to obtain the thinking of the
Senate concerning Dr. Manes' point. Dr. Gegenheimer said he would have to
object to Dean Manes' suggestion. He saw only confusion coming if more than
one committee had to review matters of faculty selection, retention, non-
retention, etc.

Dr. DuVal said that he thought a better wording of the first part
of the first sentence of the fourth paragraph of 8.05 would be "A department
head, consistent with the provisions of 8.08 below...".

Dean Livermore said he was troubled by some of the recommendations
of the committee. Referring to the final statement of Section 8.03 which reads,
"Department heads shall advise faculty members of any dissatisfaction as soon
as possible in order to provide an opportunity for correction of the situation,"
he asked if he received complaints from a group of students that a certain
law professor was a senile old fool would he be required to run and tell the
faculty member of that immediately? Criticism sometimes floats around about
virtually any professor and department heads should not be obligated to hasten
to discuss these with the faculty member concerned every time a complaint
is heard.

Dean Hull suggested that the word shall be changed to should.
Several Senate members said this would not markedly change the substance of
the statement. Dean Livermore pointed out that if a regulation is established
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and then an administrator fails to act in full concurrence with it, he is
subject to legal action.

Dr. Tomizuka wondered whether under this provision failing to
communicate a report of dissatisfaction to the faculty member concerned might
indeed be a lack of due process. Is a statement such as this one intended simply
as friendly advice, or would it become in fact a University regulation?

Dr. Capponi commented that every nuance of administrative faculty
relationships cannot be spelled out. Procedures can be stated only in
general terms.

Dr. Inman suggested that the sentence could be much improved by
inserting the word serious in front of the word dissatisfaction and deleting
the words as soon as possible.

Dean Livermore said he felt the situation referred to cannot be
handled in the context of this statement.

Dr. Schaefer urged members of the Senate to think about this matter
and then forward suggestions or comments to the committee. He said he would be
interested in seeing a show of hands as to how many people would favor deleting
this statement entirely and the majority of those present indicated they
thought this statement should be deleted.

Dr. Peterson said that some reference concerning this matter is
needed. The fact that faculty members should be made aware of any serious
dissatisfaction with their performance and have opportunity to correct any
deficiencies should be in some way stated in'a document of this sort. Maybe
the committee can develop better wording.

Dr. Mathews said it would be helpful if the document recommended that
a department head review faculty members' performance with them on a regular basis.

Dr. Myers said that maybe the word dissatisfaction vas the really
unpopular word. Dr. Weaver said he hoped the committee could develop improved
wording. Dr. Cegenheimer asked Senate members to send him their suggestions.

Dr. Manes said he had another question about the last sentence in
the fourth paragraph of Section 8.05 which reads, "At the time any recommendation
is transmitted hereunder a copy of the recommendation shall be given to the
faculty member." Dr. Gegenheimer emphasized that what vas meant here was
simply to provide that a copy of any recommendation made by a department head
be furnished the faculty member.

The committee felt it was essential to let the individual know what was
going on. However, there is no need to provide the man with the entire study
file. Just a copy of the specific recommendation being transmitted would be
adequate, Dr. Gegenheimer explained. He said the committee would try to clarify
the wording on this point as well.

Dean Fahey said he believed Dr. Manes' objection would be met if the
last sentence was changed to read, "At the time any recommendation is trans-
mitted hereunder information as to the sense of the recommendation shall be
given to the faculty member."
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Discussing Section 8.06, Dr. minan referred to programs being cut
back because of lack of financial support or because of the curtailment or
termination of the program, and asked if provision shouldn't be made for
faculty members concerned to defend such programs. Dr. Gegenheimer said
that the wording of this paragraph was virtually that recommended by the
American Association of University Professors. Referring to the second sentence
of the fourth paragraph of Section 8.06 (underlined), Dr. Gegenheimer said that
Dr. Weaver had suggested to him that the wording "The Executive Vice President
will make every effort..." be changed to "The Executive Vice President will make
every reasonable effort...". This was an appropriate suggestion, Dr. Gegenheimer
said, and he was sure the committee would agree to make this revision. Further,
after the words "The released faculty member's place" in the third from the last
line of that same paragraph, the words "in the program" should be inserted, he said.

Dr. Gegenheimer referred to the statement "...the released faculty
member's place in the program will not be filled by a replacement within a period
of two years,..." and said that Arizona law might inhibit compliance with
this provision. This would be an ideal, however, Dr. Gegenheimer said, which
the committee would like to see included even though it perhaps would not in
every instance be attainable.

In answer to a question, Dr Gegenheimer stated that the reference
under discussion was to programs funded by outside support which might be
reduced or discontinued. Dr. Kassander said that he thought rather that the
reference was not to programs supported by "soft money" but ones supported by
appropriated money. It is not likely that a person would be employed only
in programs supported entirely by outside funding for a long enough period
of time to acquire tenure, Dr. Kassander said. Dr. Cegenheimer responded
that the committee had thought there were instances of persons having been
here for some years with their salaries paid by "soft money". In any event,
Dr. Gegenheimer answered, the intent was to make it difficult if úot impossible
to fire a person simply bàcause he or she was disliked, for example, merely by saying
there is no longer money available to pay his or her salary, and then hire
another person the very next term in the same position to do the same job.

Dr. Myers said he thought further attention should be given to a
point raised earlier by Dr. minan. In instances of financial exigency he
felt the burden of proof should be on the administration to justify curtailing
or terminating a program and that faculty members whose positions face
elimination should have an opportunity to defend the importance of their work.

Dr. Gegenheimer commented again that the language of this section was
taken almost verbatim from that recommended by the AAUP.

Dr. Deiner referred to terminations resulting from redirection of goals,
such goals set by the administration and not by the faculty. 11e said he hoped

that language could be added to the document which would protect faculty members
in such instances. Dr. Gegenheimer said the committee would consider the matter
but he could not agree with what Dr. Deiner was asking. He said he felt that it
would weaken the document to attempt to anticipate every exigency that might
arise and make specific provision as to how to proceed.

Dr. Mathews suggested that wording be developed providing that should
there be any any proposed changes in the direction of an academic unit with
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the result that jobs would be curtailed or terminated, members of the faculty
should participate in the making of the decisions relating to that redirection.

Turning to Section 8.08 Dr. Kearns asked if the department head
could be one of the three tenured members of the faculty serving on a
department's committee of faculty status. Dr. Gegenheimer said that since
the committee is to be advisory to the head of the department it would not
make sense for the department head to be advisor to himself. He said, however,
that such a committee might indeed ask the department head to meet with it.
This practice is a good one, he said, because then the department head has
heard all of the discussion that goes on in reviewing a particular individual's
case.

Dean Odishaw referred to the word "standing" in the first line of
Section 8.08 and wondered if this was desirable. Several members of the
Senate suggested the word "standing" be deleted. 0theisaid they saw value
in providing for one coimittee to consider appointment, reappointment, non-
retention, promotion and tenure and a separate one on faculty recruitment and
initial appointment.

Dr. Schaefer asked if reference to a committee to concern itself
with recruitment and initial appointment was needed in this document at all.
Dr. Gegenheimer said that some persons had indicated that reference to such
committee should be included in Chapter VIII.

Dr. Mathews said that he thought the first paragraph of Section 8.08
was too restrictive. He felt that if there were ad hoc committees rather than
standing committees these would involve much wider faculty participation in
the evaluation process.

Dr. Stubblefield asked how these committees would be chosen.
Dr. Gegenheimer said that he felt that the selection procedure should not be
prescribed. This should be left up to each department. There are already a
number of different systems in operation on this campus that are working well.
Dr. Garcia said he saw no prohibition in Section 8.08 against ad hoc committees.
Dr. Gegenheimer agreed. He pointed out that of course in certain review
situations as discussed later in the document ad hoc committees are called
for as particular types of problems arise.

Dr. Dinowitz asked why in the final paragraph of Section 8.08 in
the remark "...the faculty member shall be given notice..." it was not specified
that such notice should be written. Dr. Gegenheimer said the committee had
not seen the necessity for such notification to be in writing. The important thing
was that the individual be informed and whether notification was in writing or
communicated to him orally was not important.

At this juncture President Schaefer commented on the rather slow
progress that was being made In reviewing the "Chapter VIII Committee" report.
He said that the matter under discussion however vas of extreme importance.
He suggested that members of the Senate continue to study the proposals from
the ad hoc committee, reviewing its recommendations with their colleagues.
Comments should then be submitted to the secretary of the Senate who would
forward them to the committee. There was no objection to this procedure.
The President expressed thanks to Dr. Gegenheimer for his explanation of
the committee's recommendations.
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FURTHER CONSIDERATION OF PROPOSED NEW FACULTY CONSTITUTION AND BYLAWS: The Senaté
turned next to continuing its consideration of the proposed new Faculty Consti-
tution and Bylaws.

Dean Windsor referred to the recent action of the Senate providing
that the Dean of Admissions and Records should serve as secretary of the
Senate. He then referred to Section I., C., 4. of the Constitution which reads,
"The Secretary of the Faculty. The Secretary of the Faculty Senate shall serve
as Secretary of the Faculty." This seemed a rather roundabout way to specify
who shall serve as Secretary of the Faculty. He pointed out that the Secretary
of the Faculty handles a great variety of functions for the faculty throughout
the year ranging from affixing his signature to diplomas on behalf of the faculty,
in whose name degrees are awarded, to writing letters of condolence to the
families of deceased faculty members. He felt the position was traditionally
one of enough importance that the Senate might wish to provide in the Constitution
itself a specific indication as to who should serve as Secretary of the Faculty.
He then moved that Section I., C., 4. be revised to read "The Secretary of the

Faculty. The Dean of Admissions and Records shall serve as Secretary of the
Faculty." Several seconds to the motion were heard and the motion carried
with no dissenting vote heard.

At this point Mr. Halderinan raised a point of order. He asked if

it was not correct that at the time of adjournment of the last Senate meeting,
in December, there was a motion before the house, namely one by Dr. Elliott,
seconded by Vice President Johnson, proposing a revision in the definition of
faculty membership as provided in the proposed new Constitution. There followed

a consultation between the President, the Secretary, and the Parliamentarian.
Nr. Halderman was found to be correct and the Senate then turned its attention
to further consideration of Dr. Elliott's motion which had been that Section I.,
A., 1. be amended as follows: (1) In line two after the word "academic" add
the words "administrative and professional". (2) Change lines 13-16 to
read, "The faculty does not include personnel who are candidates for a degree
at the University of Arizona."

Dr. Myers referred to a proposal by the Committee of Eleven concerning
the definition of faculty membership, which had been furnished members of the
Senate in advance of this meeting, as follows:

"For reasons stated below, the members of the Committee of Eleven
move that the definition of faculty membership in Section I. A,
paragraphs 1 to 3, of the proposed Constitution be revised to
read as follows:

I. The General Faculty
A. Membership

1. The faculty of the University of Arizona includes
those persons who hold full-time appointments
approved by the Board of Regents as Professor, Associate
Professor, Assistant Professor, Instructor, Lecturer,
or equivalent as defined by the Committee on Faculty
Membership described in paragraph I, A, 2 below; such
persons on emeritus status; and certain ax-officio
members: The President, Vice Presidents of the
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University, Deans, Associate Deans, Registrar,
Associate Registrar, University Librarian, and
Associate University Librarian. The Faculty does
not include those persons who are candidates for a
degree at the University of Arizona.
Committee on Faculty Membership. The standing Committee
on Faculty Membership shall be composed of the Chairman
of the Faculty, the Secretary of the Faculty, the
Executive Vice President, and two faculty members
selected by the Committee on Committees. It shall
interpret the provisions of paragraph I, A, i above
and may designate other persons members of the
General Faculty.
This provision shall become effective July 1, 1975.
It shall not be construed to remove from faculty
status anyone holding faculty status on June 30, 1975.

"JUSTIFICATION:

The constitutional definition of faculty membership should be concise
and contain traditional faculty titles only. The inclusion of other
titles would give the appearance of an enumeration, one which would
neither be adequate nor appropriate, given the variety and change-
ability of such titles. Moreover, to prevent semantical disputes,
this definition should avoid reference to faculty appointments as
'academic', 'professional', 'administrative', 'teaching', 'research',
or 'service'. The interpretation of what constitutes a faculty
appointment, and the settlement of individual claims to faculty
status, are matters which should be referred to the couunittee on
Faculty Membership."

Dr. Myers said he would like to move that the proposal of the Committee
of Eleven be substituted for Dr. Elliott's motion if this were in order.
Dr. Sankey, the Parliamentarian, explained that this would be in order only
if both the mover and the seconder of the original motion agreed. Mr. Johnson
said that he as the seconder would not agree to the substitution. The Senate
then continued its consideration of Dr. Elliott's motion. Dr. Stairs said
he would like to support the motion. He said he had studied the Committee of
Eleven proposal and felt that a number of valuable distinctions would be lo8t
if its more streamlin«Ilanguage were adopted.

Dean Fahey spoke against Dr. Elliott's motion. He saw many disadvantages
to including in the definition of faculty membership itself a list of categories
of personnel. He foresaw many arguments over semantic questions in the future
if categories of personnel were listed in this section.

Dr. Stubblefield commented that he saw confusion between the area
of eligibility for tenure and eligibility for faculty membership.

A vote on Dr. Elliott's motion was called for and the motion lost.
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Dean Fahey then moved adoption of the definition of faculty membership
proposed by the Committee of Eleven and Dr. Garcia seconded the motion.
Dr. Elliott asked if either the Committee of Eleven or the committee that
drafted the proposed new Constitution had considered providing an appeal
procedure for decisions of the Committee on Faculty Membership? Dean Windsor
said that the committee drafting the new Constitution had not considered
providing an appeal procedure.

Mr. Johnson said he wondered why the Committee of Eleven had dropped
even the reference to "academic" personnel. The responsibility for determining
eligibility for faculty membership of a very large number of persons would now
be thrown to the membership committee. He said he would like to ask Faculty
Chairman Steelink, a proposed member of the standing Committee on Faculty
Membership, if he would support under the new Constitution all the categories
of persons who now hold voting status in the faculty, still having that
privilege. Dr. Steelink said that all persons now holding the vote would
be cared for by the "grandfather clause" of the proposal. Mr. Johnson said
he was referring to categories of positions rather than individual persons, and
he read the following list of some of the divisions of the University whose members
are now members of the faculty: Administration; Teaching and Research;
Agricultural Experiment Station; Agricultural Extension Service; County
Agricultural and Home Demonstration Agents; Arizona Bureau of Mines; Arizona
State Museum; Bureau of Business Research; Laboratory of Tree-Ring Research;
Steward Observatory; Bureau of Ethnic Research; Cooperative Wildlife Research
Unit; Carbon:i.4 Age Determination Laboratory; Library Professional Staff;
University Extension Division; Experimental Farm Superintendents; Institute
of Atmospheric Physics; Head Residents of Women's Dormitories. He said he would
like to know if Dr. Steelink as a member of the Committee on Faculty Membership
would vote for faculty status for new personnel joining the University to serve
in these divisions. Dr. Steelink said he did not feel that he could give a
cut-and-dried answer. Dr Tomizuka said that he thought that Mr. Johnson's
question was not only premature but rather unfair.

Dean Fahey said that the long list read by Mr. Johnson of divisions
whose members are now members of the faculty was an excellent example of what
the Committee of Eleven's definition of faculty membership would avoid.
One should not attempt to mention in the Constitution every category of University
personnel who would hold faculty membership. The very length of the list read
by Mr. Johnson shows how varied are the groups concerned. He thought it would
be far better that the Constitution be silent so far as listing specific
categories of personnel eligible for faculty membership is concerned. Leave
this matter to the judgment of the Committee on Faculty Membership, he urged.

Dean Livermore spoke in support of Dr. Fahey's remarks e He said even
if the Senate spent 30 hours on the question he did not think this body could
work out all the questions of which categories of personnel should or should
not have faculty status. The Committee on Faculty Membership should have this

responsibility.

Dean Manes referred to the position of research specialist, a title
carried by some persons in the College of Business and Public Administration.
If such a person under the provisions of Chapter VIII of the Faculty Manual
could be given faculty status by the dean, could the Committee on Faculty
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Membership rule differently? He received no answer to his question.

Dean Stairs said that he was a great believer in simple language.
He felt, however, that the definition of faculty membership would be strengthened
if the words "in teaching, research and service" following the words "those
persons" were inserted in the first sentence of the definition of Faculty
Membership. Dean Fahey said he would agree to this modification of his motion,
and so did Dr. Garcia who had seconded Dean Fahey's motion.

Dr. DuVal said he was still troubled by the reference in the
definition to full-time and the relation of that fact to the salary support
of an individual's appointment. Dr. Shirley Fahey said it was her understanding
that traditionally the University definition of full-time, part-time, etc.,
referred to the amount of service rather than to source of salary or proportional
breakdown of that source.

Dean Brewer said that in answer to those concerned about the opportunity
for appealing decisions of the Committee on Faculty Membership, the matter
could be haùdled by adding the words "with the approval of the Faculty Senate"
to the final sentence of Section I., A., 2. This sentence would then read,
"It (the Committee on Faculty Membership) shall interpret the provisions of
paragraph I., A., 1. above and may designate other persons members of the
General Faculty, with the approval of the Faculty Senate." Several persons
responded that this would burden the Senate with making many difficult decisions.
Further, the Senate normally does not meet more than once a month. How would
cases be disposed of when a more prompt decision was necessary?

Turning again to the "full-time" question, several senators asked
why there need be reference at all to "full-tim'appointments. In answer
to a question of whether or not a part-time person was eligible for tenure,
Dr. Weaver explained that normally an individual accumulating time toward
tenure must be serving more than half-time.

Dr. Weaver said further that he thought the Committee on Faculty
Membership should be advisory to the President.

President Schaefer commented that if a definition of faculty membership
could he agreed upon it could be tried and then, if it did not work well, changes
could be made.

At this point Dr. Elliott moved that Dean Fahey's motion to adopt
the Committee of Eleven's proposed definition of faculty membership be
amended by adding the following sentence to Section I., A., 2.: "Decisions of
the Committee on Faculty Membership may be appealed to the Faculty Senate."
Dr. Edwards seconded the motion.

Dr. LaBan commented that under such a provision the Senate, he felt,
might well be burdened with appeals. Dr. Thompson said that he thought appeal
might more appropriately be made to the President. 11e said the President would
be particularly sensitive to the need for a wide variety of points of view
within the faculty.



Dr. Kassander said he thought it was indispensable that the right
of appeal directly to the President be provided. Whether or not a person
would hold faculty status could be an important factor in recruiting, he
emphasized. We could live with a delay long enough for an appeal to be made
to the Faculty Membership Committee, he said, but it would not be reasonable
to have to wait until a decision was made by the Senate.

Dr. Dinowitz said that he thought the final sentence of the Committee
of Eleven's proposed Section I., A., 2 was adequate. It authorizes the Committee
on Faculty Membership to interpret the provisions of Paragraph I., A., 1.

Dr. Elliott then said that he would like to change his notion to
state that "Decisions of the Committee on Faculty Membership may be appealed to
the President of the University". The second to his motion, Dr. Edwards, agreed
to this change. The question was called for and this amendment was approved
with one dissenting vote heard.

Dr. LaBan then moved that the words "full-time" be stricken from
the first sentence of the definition of Faculty Membership, in Section I., A.,
I. Many seconds to this motion were heard. Dr. DuVal asked if Dr. Weaver
thought this elimination would have unfortunate consequences. Dr. Weaver
answered in the negative. Care must be taken, however, to see that a person
does not feel assured of being on the tenure track simply because he carries
the voting privilege.

Dean Fahey said he was confident that deleting any reference to
"full-time" in the definition of faculty membership would not pose trouble
so far as the provisions of Chapter VIII are concerned. The question on
deleting the reference to "full-time" was called for and carried.

Dean Manes said he still was troubled by the situation where a
research specialist might be in the incongruous position of being on tenure
but not having a vote in the faculty. Nr. Halderman wondered what the tenure-
eligibility status might be of personnel not engaged in teaching or research.

Calls on the main motion to adopt the Committee of Eleven definition
of faculty membership, as amended, were heard and the motion carried by a wide

margin.

President Schaefer reminded the Senate that this body observes an
automatic dismissal time of five o'clock unless the body wishes to continue
its deliberations beyond that time. It was now five o'clock. Did the Senate

wish to continue its deliberations? No motion to continue the meeting was
made and the meeting adjourned at 05 p.m.
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