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CHAPTER I

INTRODUCTION 

Purpose of the Study

The particular purpose of this study was to survey and 
evaluate the training of secondary business teachers in the 
State of Arizona and to compare it with the preparation of 
business teachers in other states as well as with the advo
cated training. College training, length of teaching ex
perience, and practical work experience were chosen as the 
bases for evaluation.

Review of the Literature

History of Business Education in the United States: 
Even though Fields made a survey of the training of the 
commercial teachers of Arizona in 1933> recent years have 
brought rapid growth to the educational fields and trends 
toward higher teacher training standards. This has been 
especially significant in the growth of business education 
in the secondary school.

Business education in the United States was first

1. Ralph R. Fields, "A Survey of the Training of the 
Commercial Teachers of Arizona” (M.A. thesis, Island Stan
ford Junior University, 1934), pp. vi + 9 0.

1
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offered by the private business school. Before 1910 little 
effort -was made to introduce extensive business courses in
to the public high school. However, as the public high 
schools expanded both in size and scope, parents began to 
question the necessity of paying tuition to send their chil
dren to private business schools when the public school could 
offer such training.

Although the first courses set up were an imitation of 
the business college, the business instruction proved so 
successful in the secondary school that it began to expand 
rapidly. The term "business education" as used now in high 
school curriculum making does not imply merely the narrow 
study of one skill or of specialized employment, but rather 
includes a large portion of the so-called general education 
courses. While vocational education in high school does 
mean training for some specialized employment, it is assumed 
that such specialized training is deficient if it is not 
supplemented by a nearly complete general education.

In the following list are enumerated the subjects 
which today are commonly considered as business subjects on 
the secondary level:

Advanced General Business Business Arithmetic
Advertising Business Correspondence
Bookkeeping Business Law
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Consumer Education Office Machines
Economic Geography
Economics
Filing
General Business

Salesmanship 
Secretarial Practice
Shorthand
Typewriting

Merchandising
Whether or not the training of the business teacher is 

adequate becomes of vital importance when current enroll
ments in business education are examined. Exclusive of

2private business schools and the colleges, Tonne’s estimate 
of enrollments is:

Business Teacher Training Institutions is entitled to a great
deal of credit for its leadership in the improvement of
teacher preparation. He further states:

It is doubtful whether there is any other 
phase of education which has more rapid progress

2 , H.A. Tonne, "Enrollment in Business Education," 
Journal of Business Education. X2ZEV (April, 1 9 4 9), 7 .

3 . L.H. Diekroeger, "Business Education Moving to the 
Front," American Business Education. Y (December, 1948), 
90-91.

Bookkeeping (1st year) 
Bookkeeping (2nd year) 
Introduction to Business 
Business Arithmetic 
Office Practice

900,000
3 0 0 ,0 0 0
125,000
350,000
50,000

300,000
1 5 0 ,0 0 0

(Various types) 
All others

100,000
100,000

According to Kiekroger,^ the National Association of
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in the improvement of teacher preparation than 
has the business education area. Fifteen or 
twenty years ago, business teachers were frequent
ly looked down upon as having much less education 
than other teachers. Business teachers today, 
with few exceptions, have not only bachelor’s 
degrees but a large number have master’s de
grees. Fifteen years ago there were few persons 
in business education who had doctorates. Today 
they are found in every section of the country 
and on most college staffs. Facilities for 
training business teachers are now available in 
most states.
Although Arizona business teacher standards have been 

raised, the training of business teachers should be given 
far more attention if training institutions are to prepare 
the kind of business teachers who will educate students for 
better living in a business world.

A canvass of professional literature shows that the 
subject of the training of business teachers is receiving 
considerable attention by educators, students of education, 
and business men. It would be injudicious to make an at
tempt to refer here with any degree of completeness to the 
profusion of literature on this popular subject. In fact, 
it is a more or less accepted quip that every business 
teacher has submitted at least one "original" article on some 
aspect of his or her profession, and many have been pub
lished indiscriminately.

Thus a profusion of inaccurate and worthless material 
has filtered into the professional literature, and in the 
selection of worthwhile material, meticulous care must be 
exercised. Brief reference will be made to a limited number
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of -writings and studies by generally recognized authorities 
on the training of business teachers.

Preparation of Business Teachers in Other States and 
Countries: Numerous studies of the preparation of business
teachers in other states and countries have been made. Sev
eral of them are mentioned here.

The primary purpose of a study made by the Southern
Business Education Association in 1940 was to determine the
current status of certain aspects of commercial teacher
training in 11 Southern states. The study in each of the
11 states was under the direction of a chairman appointed 

4by Norton. This comprehensive survey includes an evalua
tion of the work of preparing commercial teachers in the 
teacher-training institutions in their area, which includes 
Alabama, Arkansas, Florida, Georgia, Kentucky, Louisiana, 
Mississippi, North Carolina, South Carolina, Tennessee, Vir
ginia, and West Virginia.

5The 48 states were surveyed by Jackson to show the 
practices of various states in the matter of teacher cer
tification. As might be expected, they varied considerably.

4. Howard M. Norton, Commercial Teacher Training and 
Certification in the South (Second' Yearbook, 1946-1941. 
(Baton Rouge: The Southern Business Education Association, 
1941), pp. viii + 121.

5« J.K. Jackson, "Survey of the Certification Require
ments for High School Business Teachers Effective in the 
Forty-eight S t a t e s National Business Education Quarterly. 
XVIII (March, 1949), 43-47.
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Placing special emphasis on the formal training of the6
teachers as well as upon practical work experience, Barnes
surveyed the business education in small Montana high

7schools. In 1947> Kelley made a survey in Massachusetts, . 8
and Bach made a similar study of business education in Ohio 
and pointed out that 89 per cent of the business teachers 
in that state held college degrees and 20 per cent had taken 
graduate work. Out of 1 ,7 6 0 Ohio business teachers 1 ,5 7 8  

were qualified (meaning they had met the requirements for a 
provisional high school certificate in the business area).
It was of special interest to note that two extremes were 
found in his survey of the Ohio business teachers* experi
ence in teaching. One hundred forty-six had no previous 
experience; 102 had one year experience; and 979 had ten or 
more years of experience. These figures indicate a small 
number of incoming teachers to the business area.

One of the best recent research studies in the training 
and preparation of teachers in business education was

6 . Leona Fae Barnes, Roberta Depew and Cleo Crow, 
"Survey of Business Education in the Small Montana High 
Schools," National Business Education Quarterly. XVXEI (May. 
1950), 15-18, 55-56:

7« Helen I. Kelley, "Commercial Education in Massa
chusetts High Schools." The Balance Sheet. NXil (February. 
1947) , 259-263. ■-------------

8 . Wade D. Bach, "Business Education in the State of 
Ohio." The Balance Sheet. jCCTIII (April, 1947), 362-3 6 3.
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undertaken by Rowe. He felt that the criticisms of the 
business workers currently being graduated from the public 
schools necessitated an inventory of teaching practices and 
teacher education programs responsible for this lack of ef
fectiveness. His findings indicate five major phases in 
the preparation of all business teachers:

1. General education
2. General professional education
3. General business background
4. Specialized professional training
5. Technical training.
Fields^ concluded in 1933 that:

Compared with studies of commercial teachers 
in a few other states, the training of Arizona com
mercial teachers was consistently higher as evi
denced by degrees possessed and number of years of 
training. However, these other studies available 
were made five to eight years earlier. In com
parison with two recent national surveys of 
secondary teachers* training, Arizona commercial 
teachers were trained, on the average, about the 
same.
Although for many years there has been an awareness of 

the importance of raising training standards for business

9

9. John L. Rowe, Business Teacher Education in Twenty- 
eight Selected State Teachers ColXeges and Twenty-six 
Selected liberal Arts Colleges (Bulletin Wo. A3 . Kirksville: 
The Research PressY National Association of Business Teacher- 
Training Institutions, 1947), pp. 4-39.

1 0 . Ralph R. i'ields, op. pit.. p. 82.
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teachers in the United States, Pickard reports from Lon
don that training specifically designed for those intending 
to be teachers of business subjects in Britain has only
recently begun and is still experimental. Commenting from

12
Marseille on the situation, Limouzy states that until 
January 3, 1 9 4 6, anyone in France could call himself a busi
ness teacher. No official requirements were necessary.
All one had to do was to hang out a shingle with the word 
'•Professeur” on it and invite students to learn shorthand 
and typewriting. However, in 1946 the situation was changed 
and strict requirements for licensing were established. In 
fact, they were so extreme that few teachers could meet 
them. Necessity forced them to be lowered, and now a diploma 
from one of the examining associations is considered evi
dence of sufficient training.

Advocated Preparation for Business Teachers

Although there has been a wealth of Material written on 
the subject of advocated preparation for business teachers, 
there are certain basic recommendations upon which most 
writers agree.

11. O.G, Pickard, "Training Business Teachers in Bri
tain," Journal of Business Education. XXIV (March, 1 9 4 9),

1 2. Robert P. Limouzy, "Teaching Licenses in France," 
Business Education World. XXX (May, 1950), 467.
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13Enterline lists a number of trends in the training 

of business teachers today and points out that they are com
mon to the developments in the training of all secondary 
school teachers. They include: an increase in the amount
of time spent in student teaching, with some thought of ex
tending the period to a full semester or even to a full 
year of internship; better supervision of student teachers; 
more careful selection of those to be trained; the inclina
tion for teachers to earn their master’s degrees; and others. 

14Beighey sent out a questionnaire asking business 
teachers in western Illinois high schools to "list five ways 
by means of which the teacher college will be enabled to 
produce better prepared commercial teachers." There were 
66 different suggestions offered, the most frequent of 
which were:

Offer more instruction in office machines 17 
Teach more methods courses 10 
Teach how to grade in various courses 8 
Have students obtain practical business

experience 8 
Require more teaching practice 7 
Offer instruction in printing the school
paper and annual 7 

Teach how to make minor adjustments and
repairs 6

1 3. H.G. Enterline, Trends of Thought in Business Edu
cation (Monograph No. 7 2. "Chicago: "Soutn-Vfestero" Publishing 
Company, 1949), pp. 1-30.

14. Clyde Beighey, "Survey of Business Education in 
Western Illinois High Schools," The Balance Sheet. XXVI 
(February, 1945), 214-215.
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The Eastern Business Teachers Association adopted 
15Meehan’s following resolution in regard to teacher educa

tion:
The effectiveness of business education de

pends to a large extent on the teachers of busi
ness subjects. This Association recommends that 
the program of business teacher training should 
be improved to provide adequately prepared 
business teachers. This means that all new busi
ness teachers should receive a broad general 
education as well as specialized training in 
preparation for teaching most of the business 
subjects offered in secondary and post-secondary 
schools. The under-graduate program should in
clude opportunities for diversified occupational 
experience in business equal to one year of full
time work. The in-service training program of 
the teachers should include post-graduate busi
ness experience at stated intervals to keep up 
with changes in business.
Practical "fork Experience: In the last twenty years

an article or discussion dealing with the need for practical 
work experience is usually included in every business educa
tion magazine, book, or bulletin. Because this trend is of 
particular interest to the writer, it has been given special 
emphasis in this study. Representative quotations have been
selected to illustrate this uniform opinion.

16
Forkner states:

15. James R. Meehan, "Eastern Business Teachers Asso
ciation News,” American Business Education. V (May, 1949), 
295.

16. Hamden S. Forkner, "The Characteristics of Good 
Bookkeeping Teaching Practices,” The Balanoe Sheet. 2QCV" 
(January, 1944), 2 4 0.



11

The successful teacher will, either 
through actual employment at intervals or through 
frequent contacts with a few offices, keep in
formed about business practices and systems of 
records so that he can have his teaching on 
actual knowledge rather than on theoretical knowledge.

17Agjiew stresses the fact that:
It is generally conceded by most business 

educators and businessmen that practical experi
ence on the job is essential to the complete 
training of a prospective office worker or 
teacher of office workers.

18
Popham points out that many universities, including

Ohio State, Northwestern, and Michigan, have instituted work
experience programs for credit.

19Huffman quotes two teachers who took summer work and 
found:

If you spend a summer in a planned and 
supervised work experience program, you will re
turn enthusiastically to your teaching position 
with changes in your ways of teaching and you will 
want to tell others about them.
One of the outstanding opinion surveys on this aspect

20
of business teacher preparation was made by Colibraro at

17. Peter L. Agnes, "Cooperative Part-Time Business 
Training.” American Business Education, V (October, 1948), 
31*

18. Estelle L. Popham, "What are You Doing This Sum
mer?” , Business Education World. X2DC (June, 1 9 5 0), 511-512.

19. Harry Huffman, "Summer Assignment: Employment in 
a Large Office,” UBEA Eorum. Ill (May, 1949), 37.

20. Rose Colibraro, ”What Teachers Believe about 
Requiring Work-Experience for Business Teachers,” Business 
Education World. 2QQCE (December, 1950), 199-200.
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the 1950 Summer Session of the University of Denver. A 
questionnaire canvassing the questions and related data was 
distributed to 56 graduate teachers.

Leaders in education and in business generally recog
nize that successful business experience is an essential 
element in the qualifications of business teachers. Sug-

%gested solutions to the problem of providing practical work
experience facing teacher training agencies were outlined 21
by Kyker with the assistance of businessmen and educators.22

Under the chairmanship of Haynes, a writing commit
tee compiled a comprehensive list of postwar problems in 
business education for the National Business Teachers’ 
Association and the Eastern Commercial Teachers’ Association. 
Y/hile the list is not complete, the Committee believes it 
will serve as a point of departure and that, in their solu
tion, attention will be focused on other problems which may 
occur to the individual posing the solution of one or more of 
the following listed problems:

(l) Emphasizing a proper balance of general edu
cation, business background education, tech
nical business content, and professional 
teacher education in business teacher

21. B. Frank Kyker, Business Experience for Business 
Teachers (Vocational Division Bulletin No. 241. ”Washington: 
U.S. Government Printing Office, 1949), pp. il + 11.

22. Benjamin R. Haynes and Others, Community Coopera
tion in Business Education (Business Education Yearbook', 
vol. 17 dommerville: Sommerset Press, Inc., 1941), pp. 313- 
314*
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preparation, preferably In a five-year 
collegiate program leading to the master's 
degree or its equivalent.

(2) Adopting widely the requirement of business 
experience competencies in business teacher 
preparation and certification*

(3) Increasing the time period in student teach
ing experience and relating that experience 
significantly to the professional prepara
tion of business teachers.

(4) Broadening the educational preparation of 
business teachers not only in the area of 
human relationships and community contacts, 
with emphasis on those of business.

(5) Developing an adequate code of principles of 
business teachers not only in the area of 
human relationships and community contacts, 
with emphasis on those of business.

(6) Encouraging eligible business teachers in 
their advance in-service graduate education 
to prepare for supervisory and administra
tive positions both in business education 
and general education.

(7 ) Preparing business teachers to become com
petent in preparing, administering, and 
using informal test results in accordance 
with accepted standards of good measurement.

(8) Preparing business teachers to become com
petent in evaluation of research findings 
in business education in relation to their 
practical utilization in curricular and 
instructional improvement of business edu
cation.

Procedure and Survey of Data

Inquiry Blanks: The findings of the training survey
are based on inquiry blanks completed during the school year 
1950-1951 by the secondary business teachers in Arizona.
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A list of high school administrators in the state was
23

secured, and a letter was sent to each administrator re
questing cooperation in supplying all business teachers in

24.
each particular school with enclosed inquiry blanks. It 
was believed that a higher percentage of returns would be 
realized by enlisting the cooperation of the administrators 
as well as the individual business teachers.

There are 83 high schools in the State of Arizona which 
received inquiry blanks. According to the standards of the 
Arizona State Board of Education, they are accredited as
follows:

Member of North Central Association 48 
Class "A" high school 11 
Class "B” high school (public) 9 
Class "B" high school (private) 11 
No rating 4
Inquiry blanks were completed by 115 business teachers 

in 56 schools; eight schools did not offer any business 
courses; 19 did not answer. The last were accredited as fol
lows :

Member of North Central Association 8
Class "A" high school 2
Class "B" high school (public) 3

2 3. See Appendix A, Sample Letter to Administrators.
24. See Appendix B, Sample Inquiry Blank.
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Class "B" high school (private) 5
No rating 1

The inquiry blanks were divided into three main sec
tions: (l) college training, (2 ) length of teaching experi
ence, and (3 ) practical work experience. For the purposes of 
this study, pertinent data in regard to facts about these 
three main divisions were chosen as the bases for evaluation. 

A recapitulation sheet was compiled and sent to any of
the teachers who signified on the inquiry blanks that they

25were interested in the survey findings.
Data for Comparison and Bvaluation: The data for com

parison and evaluation of the preparation of business teach
ers in other states as well as with the advocated training 
of business teachers are based on related literature men
tioned in this chapter. As was pointed out, numerous studies 
have been made by recognized individuals and associations 
in the business education field advocating training which is 
specifically designated.

Summary

The particular purpose of this study was to survey and 
evaluate the training of secondary business teachers in the 
State of Arizona and compare it with the preparation of 
business teachers in other states as well as with the

25. See Appendix C, Survey Findings.
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advoBated training.
The findings of the studies in related literature are 

discussed in this chapter and are used as a basis for com
parison with the training of the business teachers of Ari
zona in Chapter V of this study.

Although full advantage is not being taken of avail
able findings in education, certain trends are noticeable. 
Constantly increasing emphasis is being given the profes
sional growth of business teachers. Practical work experi
ence is being recognized as an essential part of teacher 
education* Much curriculum revision is being planned re
garding general education, student teaching, and academic 
preparation.

The findings of the training survey are based on in
quiry blanks completed during the school year 1950-1951 by 
115 of the secondary business teachers in Arizona.



CHAPTER II

ANALYSIS OF DEGREES 

Type of Degrees

The survey of 115 Arizona business teachers reveals 
their college training includes bachelor’s degrees for all 
of them; 66 indicated in their questionnaires that they have 
also been awarded master’s degrees. Two of the bachelor’s 
degrees held are degrees of Bachelor of Laws. Thus the ma
jority of teachers hold master’s degrees. Even those who 
hold only bachelor’s degrees have done graduate work, and 
many of them are working toward their higher degree.

Arizona certification for business teachers requires a 
bachelor’s degree and six semester hours on the graduate 
level for a Pre-Secondary certificate, and within four years 
either satisfactory completion of 30 hours of graduate work 
or a master's degree for a Secondary certificate. Natur
ally, any business teacher who does not comply with these 
requirements in the specified time loses his certification 
in the State of Arizona.

There are 54 men and 61 women teaching business subjects 
in the State of Arizona included in this survey. Twenty-two 
of the men and 2? of the women possessed bachelor’s degrees 
only; 32 of the men and 34 of the women possessed master’s

17
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degrees.

TABLE I
HIGHEST COLLEGE DEGREES POSSESSED BT 

ARIZONA MEN AND W014EN BUSINESS TEACHERS

Degree
No. of 

men
No. of 
women Total

A.B. 14 15 29
B.S. 6 12 18
L.L.B. 2 0 2

' M.A. 23 30 53
M.S. 9 4 13

Sources of Degrees

Bachelor's Degrees: The 115 bachelor's degrees were
received by the business teachers in 25 states. As the 
reader might well predict, more of the degrees were awarded 
from Arizona institutions than from any other one state. 
However, the larger number were awarded out of state. These 
figures tend to indicate that business teachers are drawn 
from numerous parts of the United States to Arizona.

Arizona leads the list with 55 bachelor's degrees be
ing granted from that state. The highest number granted from 
any other state was six from Missouri and six from Colorado. 
None of the other states had more than four, and there were
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NUMBER OF ARIZONA BUSINESS TEACHERS RECEIVING 
THEIR BACHELOR’S DEGREE ACCORDING TO 
THE STATE IN WHICH DEGREE WAS AWARDED

TABLE II

Name of 
state

No. of 
teachers

Arizona 55
California 2
Colorado 6
Illinois 2
Indiana 2
Iowa 2
Kansas 3Kentucky 1
Michigan 4Missouri 6
Nebraska 4New Mexico 2
New York 4North Dakota 2
Ohio 4Oklahoma 4Oregon 1
Pennsylvania 2
South Dakota 1
Tennessee 1
Texas 2
Vermont 1
Wisconsin 3Wyoming 1
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only five states which had that number; two states had 
three, seven states had two, and six had one.

The above figures are so scattered that no one state 
is sufficiently represented to indicate any special grouping, 
with the exception of Arizona. A further division of the 
Arizona figures, tabulated according to the three institu
tions in the state which are accredited to award bachelor's 
degrees, shows the following:

Arizona State College, Flagstaff 22
Arizona State College, Tempe 20
University of Arizona, Tucson 13

Master's Degrees: Of the 55 recipients of bachelor's
degrees from Arizona schools, 24 have also received their 
master's degrees in Arizona; 25 are in the process of com
pleting the requirements for this degree; and six have com
pleted this graduate work at out-of-state institutions. Of 
the original 55, there are 24 who were graduated in Arizona 
with this next higher degree:

Arizona State College, Flagstaff 8
Arizona State College, Tempe 8
University of Arizona, Tucson 8

The 66 master's degrees were received by the business 
teachers in 14 states. Arizona again leads the list with 
25 master's degrees being granted from that state. The high
est number granted from any other state was 11 from Cali
fornia. Colorado and New York each had seven; there were
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NUMBER OF ARIZONA BUSINESS TEACHERS RECEIVING 
THEIR MASTER'S DEGREE ACCORDING TO THE STATE 

IN YEICH DEGREE WAS AWARDED

TABLE III

Name of 
state

No. of 
teachers

Arizona 25
California 11
Colorado 7
Illinois 3Indiana 1
Missouri 3
Nebraska 1
New Mexico 1
New York 7
Oklahoma 2
Pennsylvania . 2
Tennessee 1
Texas 1
Washington 1

two states which had three; two had two graduates; and 
again six had one.

Comparing the states and the number of teachers receiv
ing the bachelor's and master's degrees in each case, the 
writer found similarity between the figures with the exception 
of New York and California. It was indicated that all seven 
business teachers who received their master's degree in New 
York were awarded the degree at Columbia University. There
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was an absence of a similar trend to account for the in
crease in the California graduates. Perhaps the proximity 
of the state to Arizona, the summer climate, and the many 
schools offering higher degrees tended to influence the 
Arizona teachers.

Number of Years of College Attendance

The survey revealed further that the business teachers 
of Arizona frequently continue their education in addition 
to the requirements for Secondary certification prescribed 
by the State Board of Education.

Inasmuch as the length of attendance at summer sessions 
was not indicated on the questionnaire, three summers were 
considered equivalent to one year of attendance. Using this 
assumption and adding to it the number of regular school 
years the teachers attended, it was found that the largest 
number had attended five years. Twenty-one had spent the 
approximate minimum of four years, and one business teacher 
had spent eight years in college preparation. Forty-three 
teachers had spent over five years, which might tend to indi
cate that in a few years several of the business teachers in 
Arizona will possess the doctoral degree. Two of the teach
ers specified this intention on their inquiry blanks.
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NUMBER OF TEARS CEP COLLEGE ATTENDANCE 
BY ARIZONA BUSH'IESS TEACHERS

TABLE IT

No. of years of 
college attendance

No. of 
teachers

4 years 21
4 years, 1 summer 1
4 years, 2 summers 15
5 years 355 years, 1 summer 10
5 1/2 years 5
5 years, 2 summers 8
6 years 11
6 years, 1 summer 1
6 l/2 years 5
7 years 1
71/2 years 1
8 years 1

Hours in Business Education

The questionnaire sent to the business teachers con
tained a blank to be completed by them. The question read: 
’•Approximate number of hours in business education 
Thirty-six business teachers replied they had over 59 hours 
of credit in business education, which might indicate they 
included other courses as well as business courses. Twenty- 
one teachers failed to answer the question. Therefore, 
inasmuch as 57 answers were not usable, it would he diffi
cult to claim any validity for the answers received to this



question.

Summary

The survey of 115 Arizona business teachers, 54 men and 
61 women, reveals that all of them possess bachelor's de
grees and 66 possess master's degrees. The bachelor's de
grees were awarded in 25 different states; the master’s de
grees were awarded in 14 states. Arizona is the only state 
which is well represented in both groups.

Many of the teachers had graduate work in excess of the 
certification requirements, which are six semester hours on 
the graduate level and within four years either satisfactory 
completion of 30 hours of graduate work or a master's degree. 
Twenty-one had spent the approximate minimum of four years 
of college attendance, and one business teacher had spent 
eight years in college preparation. Two of the teachers 
indicated they are working on their doctorate.

It was not possible to compile a table of hours in busi
ness education because 57 of the answers to this question 
were not usable; therefore, the validity of the figures would 
be questionable.



CHAPTER III

ANALYSIS OF LENGTH OF TEACHING EXPERIENCE 

Number of Years Taught

It Is apparent, upon examination of the completed in
quiry blanks, that the number of years taught by the men and 
women business teachers of Arizona indicates the majority 
are not new to their profession.

TABLE V
YEARS OF TEACHING EXPERIENCE OF ARIZONA 

MEN AND WOMEN BUSINESS TEACHERS

Years of teaching 
experience

No. of 
men

No. of 
women Total

40 - 44 1 0 1
35 - 39 1 0 1
30 - 3 4 6 1 7
25 - 29 1 8 9
20 - 24 8 8 16
15 - 19 8 12 20
10 — 14 7 7 14
5 - 9 8 13 21
0 - 4 14 12 26

25
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In Table V, the median for men is 13.1 years of teach
ing experience and for -women it is 13.4 years. One man had 
spent over 40 years teaching and one woman had spent over 
30 years.

Years in Present Position

Not only has the length of teaching experience been 
extensive in many cases, but Arizona business teachers have 
been employed in their present positions for a considerable 
length of time.

The median for the figures in Table VI is 5.2 years 
spent by Arizona business teachers in their present posi
tions. Thirty-six teachers spent two years or less and 85 
have spent eight or less years.

Number of Different Schools in Which 
the Business Teachers TaugEt

Throughout the United States: The greatest number of
different schools throughout the United States in which the 
business teachers of Arizona taught is seven. Only ten 
taught in more than five different schools.

In Arizona: It is of special interest to note that not
only have the majority of the business teachers confined 
their teaching experience to a limited number of different 
schools, but also they have usually continued in one or two 
different schools in Arizona. This would tend to indicate
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YEARS SPENT BY ARIZONA BUSINESS 
TEACHERS IN PRESENT POSITION

TABLE VI

No. of years in 
present position

No. of 
teachers

30 - 35 1
30 - 32 1
27 - 29 4
24 - 26 3
21 - 23 1
18 - 20 7
15 - 17 5
12 - 14 3
9 - 1 1 5
6 — 8 17
3 - 5 32
0 - 2 36

that on the •whole the teachers 
fied in their positions.

are well liked and are satis-

Seventy-six of the 115 have taught in only one school
in Arizona, and only four have 
ferent schools.

taught in more than three dif
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NUMBER OF DIFFERENT SCHOOLS THROUGHOUT THE UNITED 
STATES IN VEICH ARIZONA BUSINESS TEACHERS TAUGHT

TABLE VII .

No. of No. of
schools teachers

7 3
6 1
5 6
4 16
3 32
2 22
1 35

TABLE VIII
NUMBER OF DIFFERENT SCHOOLS IN ARIZONA.
IN MECH ARIZONA BUSINESS TEACHERS TAUGHT

No. of No. of
schools teachers

5 1
k 3
3 11
2 24

761
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Analysis of Full-Time and Part-Time Teaching

Of the 64 schools reporting, S5»7 per cent reported they 
had one or more business teachers. Thirty-six schools employ 
one business teacher per school. The largest number of busi
ness teachers in one school is 13.

Of the 115 business teachers, 22 are part-time and 93 
are full-time business teachers. Therefore, 80.9 per cent 
teach full-time and 1 9 .1  per cent teach part-time.

TABLE IX
NUMBER OF ARIZONA BUSINESS TEACHERS TEACHING- 
BUSINESS SUBJECTS FULL-TIME AND PART-TIME 
CLASSIFIED ACCORDING TO NUMBER OF BUSINESS 

TEACHERS EMPLOYED BT THE SCHOOL

No. of business No. of No. of teachers
teachers in the schools Full Part-

school reporting time time

13 1 13 0
12 1 12 0
8 1 8 0
7 1 6 ' 1
4 2 8 0
3 3 9 0
2 11 15 7
1 36 22 14
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Of the business teachers in Arizona, 64.3 per cent 
teach in secondary schools which employ only one business 
teacher. Schools with two business teachers employ 19.6 per 
cent.

TABLE X
PERCENTAGE OF REPORTING ARIZONA SCHOOLS EMPLOYING 
BUSINESS TEACHERS CLASSIFIED ACCORDING TO NUMBER 

OF BUSINESS TEACHERS IN SCHOOL

No. of business 
teachers in 

school
No. of 
schools

Percentage
of

schools

13 1 1.8
12 1 1.8
8 1 1.8
7 1 1.8
4 2 3.5
3 3 5.4
2 11 19.6
1 36 64.3

Arizona schools employing three. four, eight, 12 or 13
business teachers employ them full-time to teach business 
subjects. In other schools, at least 61 per cent of the 
teachers were employed full-time teaching business subjects.
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LUMBER OF BUSINESS TEACHERS IN ARIZONA SCHOOLS 
EMPLOYING BUSINESS TEACHERS FULL-TIME AND 
PART-TIME CLASSIFIED ACCORDING TO NUMBER 

OF BUSINESS TEACHERS HI THE SCHOOL

TABLE H

No. of business 
teachers in 
the school

Percentage of Full- 
time

teachersPart-
time

13 100.0
12 100.0
8 100.0
7 85.7 14.3
1+ 100.0
3 100.0
2 68.2 31.8
1 61.1 38.9

Business Education Subjects Taught

list
ered

As was pointed out in the Introduction, the following 
enumerates the subjects which today are commonly consId
as business subjects on the secondary level:
Advanced General Business 
Advertising 
Bookkeeping 
Business Arithmetic 
Business Correspondence 
Business law

Consumer Education 
Economic Geography 
Economics 
Filing
General Business 
Merchandising
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Office Machines Shorthand
Salesmanship Typewriting
Secretarial Practice
This list was used as a basis for tabulation of busi

ness subjects taught on the secondary level in Arizona* The 
teachers were classified according to the number of business 
teachers on the staff in each school, then the subjects 
taught by them were checked. With the exception of Advanced 
General Business, all courses were classified according to 
content. Further divisions were not used to signify begin
ning and advanced courses. Inasmuch as requirements for be
ginning and advanced courses vary depending on the school and 
many of the questionnaires were not completed with this spe
cific information, it was believed misleading conclusions 
might be drawn.

Perhaps it might be well to further clarify the content 
of some of these courses. Business Arithmetic also includes 
Business Mathematics; Business Correspondence is listed at 
some schools as Business English; Business Law and Commer
cial Law are the same course; Merchandising and Advanced 
Salesmanship as names for the same course are used inter
changeably; Secretarial Practice and Office Training are 
synonymous.

Typing is offered by all of the 56 schools; 51 offer 
shorthand; and offer bookkeeping. General business and 
business law are offered by 12 schools. The other subjects



TABLE XII •
ANALYSIS OF BUSINESS SUBJECTS OFFERED ACCORDING TO NUMBER OF BUSINESS

TEACHERS IN ARIZONA ON SCHOOL. FACULTY

No. igf business teachers In each school Total no.
Name of business subject 1 2 3 4 7 8 12 13 of schools

Advanced General Business 1 1 1 1 4Advertising 1 1
Bookkeeping 25 11 3 2 1 1 1 1 45Business Arithmetic 3 2 1 1 1 1 1 1 11
Business Correspondence 3 1 1 1 1 7Business Law 1 4 2 1 1 1 1 1 12
Consumer Education 1 1
Economic Geography 1 1
Economics 2 1 3
Filing 1 1
General Business 1 5 2 1 1 1 1 12
Herchandising 1 1 2
Office Machines 1 1 2
Salesmanship 1 3 2 1 1 1 1 10
Secretarial Practice 2 2 2 1 1 1 1 10
Shorthand 31 11 3 2 1 1 1 1 51
Typing 36 11 3 2 1 1 1 1 56



34

were offered less frequently. Therefore, it appears that 
the three traditional business subjects (typing, shorthand, 
and bookkeeping) are still the most popular in Arizona.

Summary

Of the 115 business teachers in the secondary schools 
of Arizona who are included in this survey, one man has 
spent over 40 years teaching and one woman has spent over 30 

years. For the 61 women the median for years of teaching 
is 1 3 .4  years; for the 54 men the median for years of teach
ing is 1 3 .1 years.

The median for the number of years at their present 
position is 5*2 years. Changes in employment for many of 
them are infrequent.

Only one business teacher per school is employed by 
64.3 per cent of the schools. One school has as many as 13 
business teachers on its faculty. There are 93 teachers v/ho 
teach business subjects full-time; 22 teach business subjects 
part-time.

Typing is offered in all 56 schools. Business subjects 
offered in order of their popularity are: typing, shorthand,
and bookkeeping.



ANALYSIS OF PRACTICAL BUSINESS EXPERIENCE 

Importance of Practical Business Experience

One of the aspects of business teacher preparation that 
has been widely discussed for at least the past 30 years is 
the importance of business experience for teachers of voca
tional business subjects. The value of actual work experi
ence is generally recognized. Whether it should be re
quired and whether it should be required of all (both voca
tional and non-vocational) business teachers are two ques
tions that are being debated currently by business educators.

Length of Work Experience

The length of work experience obtained by 102 of the 
115 business teachers surveyed varies considerably. Forty- 
three of the teachers had practical business experience of 
one year or less; 97 had five years or less. The greatest 
length of time was 15 years which had been spent in work ex
perience by one man. Two women had 13 years, but the median 
for the 61 women was 1.5 years; the median for the 53 men 
was 3.1 years. One man answered the inquiry blank but 
failed to signify the amount or kind of practical business 
experience.

CHAPTER IV

35
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TABLE XIII
LENGTH OF PRACTICAL TTOHK EXEERIEIICE FOR MEN
AND V/OMEH BUSINESS TEACHERS BT ARIZONA

No. of 
years

No. of 
men*

No. of 
women Total

14 - 15 1 0 1
12 - 13 1 2 3
10 - 11 3 1 4
8 - 9 3 2 5
6 - 7 3 1 4
4 - 5 12 4 16
2 - 3 17 21 38
0 - 1 13 30 43

*1 not given

Business Teachers* Attitude Toward 
Practical Business iEbcperience

To the question, "Do you believe that practical busi
ness experience is helpful to the business education teach
er?” 115 answered "Yes”; none of the teachers answering the 
questionnaire said "No.”

To the question, "Do your future plans include practi
cal business experience?" 72 answered "Yes"; 27 answered 
"No"; and 16 left the question unanswered.
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Practical Business Experience in 
Business' 'Subjects taught

Practical business experience in business subjects 
taught was analyzed. The list of business subjects taught 
on the secondary level in Arizona was used as the basis for 
Table XIV, comparing the number of teachers teaching sub
jects and the number of teachers having work experience in 
the subject. Specific work experience in Advanced and Gen
eral Business, Business Correspondence, Business Law, Con
sumer Education, Economic Geography, and Economics is not 
determinable. It is possible to assume, however, that any 
work experience may touch on some use of it in one way or 
another.

By making this assumption, it was possible to analyze 
the questionnaires to determine the number of teachers who 
had practical work experience in the business subjects they 
taught. It was found that 73 per cent of the various busi
ness subjects offered in Arizona secondary schools are 
taught by business teachers who have had work experience in 
their subject.

As might be expected, typing and shorthand again headed 
the list in popularity. Ninety-two of the 115 teachers 
listed typing and 6? listed shorthand on their questionnaires 
as courses taught by them.
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NUMBER OF ARIZONA BUSINESS TEACHERS EATING NORN 
EXPERIENCE IN SUBJECT TAUGHT

TABLE rCV

No. of teachers
No. of teachers having work

Name of teaching the experience in
subject subject subject

Advanced General
Business 4 4*Advertising 1 0

Bookkeeping 54 31Business Arithmetic 14 11Business Correspondence 9 ItBusiness Law 16 16*
Consumer Education 1 1*
Economic Geography 1 0*
Economics 3 2*
Filing 1 1
General Business 25 22
Merchandising 2 2
Office Machines 2 2
Salesmanship 10 7Secretarial Practice 13 11
Shorthand 67 47
Typing 92 72

^Specific work experience is not determinable. It is possi
ble to assume, however, that any work experience may touch 
on some use of the subject in one way or another.
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Types of Business in which Experience v/as Gained

It was of special interest to group the work experience 
of the teachers according to the positions held and then to 
determine the types of business in which this experience was 
gained.

Tables were prepared for the following positions:
6. Self-employment
7. Social worker

1. Bookkeeper and 
accountant

8. Typist
9. Stenographer and

secretary

2. Clerk
3. Office manager
4. Personnel Lhnager
5* Salesman

As will be noticed upon examination of the tables, there 
are no marked trends. However, the types of business are di
versified, and this diversification serves to illustrate the 
broad fields in which Arizona business teachers have gained 
their practical business experience. Undoubtedly, the busi
ness classrooms of Arizona have been enriched by their 
teachers’ varied work experience.

Seventeen different types of employers were listed by 
Arizona business teachers who indicated they had held posi
tions of bookkeepers and accountants. Accounting firms and 
construction companies lead the list, as will be noted in 
Table ZT.
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TABLE
POSITIONS OF BOOKKEEPER AND ACCOmTANT

HELD BY ARIZONA BUSI1CESS TEACHERS

Type of 
employer

No. of 
teachers

Accounting firm 6
Bank 1
Construction company 5
Copper mine 1
Electric company 2
Engineering firm ; 1
Fruit company 1
Grocery store 2
Hardware store 1
Hospital 1
Manufacturing company 4
Ranch 1
Railroad 1
Realty firm 1
School 1
Trucking company 1
Welding shop 1

Fourteen different types of employers were listed by 
Arizona business teachers who had practical business experi
ence as clerks. The government was listed most frequently.
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TABLE X7I
POSITIONS OF GLEBE HELD BY
ARIZONA. BUSINESS TEACHERS

Type of 
employer

No. of 
teachers

Bank 3
Copper mine 3
Dairy 1
Government 5
Hotel 1
Insurance company 1
Library 1
Manufacturing company 2
Publishing company 1
Railroad 1
Retail store 1
School 2
Steamship company 1
Trucking company 1

Five different types of employers were indicated by Ari
zona business teachers who had held positions of office man
agers.

The position of personnel manager was held by only two 
Arizona business teachers. One was employed by an oil com
pany and the other by the government.
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TABLE X V H
POSITIONS OF OFFICE MANAGER HELD

BY ARIZONA BUSINESS TEACHERS

Type of No* of
employer teachers

American Red Cross 1 
Cotton gin , 1 
Dairy 1. 
Electric company 1 
Manufacturing company 3

TABLE XVTII
POSITIONS OF PERSONNEL MANAGER HELD 

BY ARIZONA BUSINESS TEACHERS

Type of No. of
employer teachers

Oil company 1
Government 1
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Retail stores employed the largest number of Arizona 
business teachers who indicated they had practical work ex
perience as salesmen. Five other kinds of business were 
also listed.

Bight types of self-employment were named by Arizona 
business teachers. However, experience in this kind of em
ployment was limited to a few teachers.

The position of social worker was held by only three 
Arizona business teachers. Two were employed by the govern
ment and one was employed by a welfare board.

TABLE XIX
POSITIONS OF SALESMAN HELD 
BY ARIZONA BUSINESS TEACHERS

Type of 
employer

No. of 
teachers

Auto supplies 
Electric company 
Insurance

1
3
3

Photographer
Real estate 
Retail store

1
2
9
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SELF -EMPLOYMENT BY ARIZONA 
BUSINESS TEACHERS

TABLE X5C

Type of 
employment

No. of 
teachers

Attorney 1
Construction company 1
County treasurer 1
County superintendent of adult 

education 1
Deputy clerk 2
Insurance 1
Retail store 1
Service station 1

TABLE X U

POSITIONS OF SOCIAL V/OEKER HELD 
BY ARIZONA BUSINESS TEACHERS

Type of No. of
employer teachers

Government 2
Welfare board 1
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Practical work experience as a typist was not listed 
by the Arizona business teachers as frequently as one might 
expect. The government had employed two; a manufacturing 
company had employed three; and a railroad and a school had 
employed one each. However, in view of the large number of 
teachers who indicated they had been employed as stenograph
ers and secretaries, it is probable their training as pros
pective or actual business teachers had prepared them for a 
more advanced position than typist.

TABLE XXII
POSITIONS OF TYPIST HELD BY 
ARIZONA .BUSINESS TEACHERS

Type of No. of
employer teachers

Government 2
Manufacturing company 3
Railroad 1
School 1

Twenty-one different types of employers were listed by 
Arizona business teachers who indicated they had held posi
tions of stenographers and secretaries. While schools lead 
the list, it also includes railroads, hotels, the movie in
dustry, etc., indicating diversified kinds of business.
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TABLE XHII
POSITIONS OF STENOGRAPHER AND SECRETARY

HELD BY ARIZONA BUSIIC5BS TEACHERS

Type of No. of
employer teachers

Accounting firm 1
Aircraft company 1
Attorney 2
Bank 2
Construction company 2
Copper mine 2
Electric company 2
Government 3
Hardware store 1
Hotel . ,. . 2
Insurance 1
Law firm 1
Lumber company 2
Manufacturing company 2
Movie industry 1
Oil company 2
Physician's office 1
Railroad 4Realty company 2
Retail store 5

9School
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Total Number of Tears of Preparation

The number of years of college training, teaching ex
perience, and practical work experience were totaled# It 
was found that on this basis the business teachers of Ari
zona have spent many years of preparation. The median is 
20.2 years of preparation for the 115 Arizona business 
teachers. The largest number of years was 52 for one teach
er; 108 had more than seven years.

TABLE 1DZLY
TOTAL NUMBER OF TEARS OF COLLEGE TRAINING,

TEACHING EXPERIENCE, AND PRACTICAL 
WORK EXPERIENCE FOR ARIZONA BUSINESS TEACHERS

No. of No. of
years teachers
48 - 53 1
44 - 4 7  1
40 - 43 1
36 - 39 4
32 - 35 12
28 - 31 11
24 - 27 13
20 - 23 19
16 - 19 15
1 2 - 1 5  15
8-11 17



TABLE XXIV (cont.)
No, of 
years

No, of 
teachers

4 - 7 7
0 - 3 0

Summary

The question, of practical business experience being 
required for business teachers has been discussed for m n y  
years. The Arizona business teachers are in unanimous agree
ment that it is helpful. Of the 115 teachers, 102 had prac
tical business experience, which was diversified. It in
cluded practical work experience in the following positions: 
bookkeeper and accountant, clerk, office manager, personnel 
manager, salesman, self-employment, social worker, typist, 
stenographer and secretary.

Seventy-three per cent of the various business subjects 
offered in Arizona secondary schools are taught by business 
teachers who have had work experience in their subject.

Vilien the number of years of college training, teaching 
experience, and practical work experience were totaled, it 
was found that the median is 20.2 years of preparation for 
the 115 Arizona business teachers.



CHAPTER V

COMPARISON OF SURVEY FINDINGS 77ITH THE 
PREPARATION OF BUSINESS TEACHERS IN OTHER 
STATES AS V/ELL AS H T H  ADVOCATED TRAINING

Selected Studies of Teacher Training

College Training: In 1933, Fields'1, 2 3 found that of 90
Arizona business teachers, 85 per cent possessed either bach
elor’s or master’s degrees* In 1951» the writer found that 
100 per cent of 115 business teachers in Arizona possessed 
either bachelor’s or master’s degrees.

In 1950, Barnes^ surveyed the training of business 
teachers in the small Montana high schools and found that 
of 96 teachers, 87 per cent possessed either bachelor’s or 
master’s degrees. These figures indicate that the Montana 
business teachers’ college training approximately meets the 
standards attained 22 years ago in Arizona.

In 1947, Kelley^ reported on the college training of

1. Ralph R. Fields, "A Survey of the Training of the 
Commercial Teachers of Arizona” (M.A. Thesis, Leland Stan
ford Junior University, 1934), pp. vi + 9 0.

2. Leona Fae Barnes, Roberta Depew and Cleo Crow, 
"Survey of Business Education in the Small Montana High 
Schools,” National Business Education Quarterly. XVIII 
(May, 1 9 5 0), 15-18', 55-56.

3. Helen J. Kelley, "Commercial Education in Massachu
setts High Schools." The Balance Sheet. XXVI (February. 
1947), 259-263. ~

49
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235 business teachers in Massachusetts. She found 168, or 
72 per cent, of them holding either bachelor's or master's 
degrees.

In 1947, Bach^ made a statistical analysis of business 
education in the high schools of Ohio. He reports that of 
1,760 business teachers, 89 per cent hold college degrees.

TABLE XXV
COMPARISON OF COLLEGE DEGREES HELD BY 

BUSINESS TEACHERS BASED ON THE FINDINGS 
OF SELECTED SURVEYS

Percentage of 
business teachers

Year of Name of holding college
survey state degree 4

1947 Massachusetts 72
1933 Arizona 85
1950 Montana 87
1947 Ohio 89
1951 Arizona 100

4. Wade D, Bach, "Business Education in the State of 
Ohio." The Balance Sheet. XXVIII (April, 1947), 362-3 6 3.
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Analysis of Teaohlna Experience: Baoh^ found in his
analysis of length of teaching experience of "business teach
ers in Ohio that 979, or 55 per cent, had ten or more years 
of experience. In Arizona, 68 or 59 per cent have taught 
ten or more years. Bach points out that his figures indi
cate a small percentage of incoming teachers to "business 
areas. Inasmuch as Arizona's percentage is even greater, it 
is "believed the same conclusion can be drawn.

In Arizona, 24 per cent of the business teachers are 
teaching business subjects part-time. However, in Ohio,
Bach^ found 35 per cent are teaching other subjects. It is 
noteworthy that the greatest number of schools have only one 
or two business teachers. This is true both in Ohio and 
Arizona.

The findings of Kelley's? survey reveal that slightly 
more than one-third of the schools report one commercial 
teachers; 54 per cent of all schools that reported had no 
more than two commercial teachers; 66 per cent of Massachu
setts schools have three or fewer commercial teachers. The 
maximum number of business teachers in any one school is 33•

Arizona findings differed considerably. Sixty-four 
per cent of the schools reporting had one commercial teacher;

5. Loo, cit.

7. Helen I. Kelley, 0£. cit.. pp. 259-263.
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20 per cent of the schools had two commercial teachers; 89  

per cent of Arizona schools have three or fewer commercial 
teachers.

TABLE Z m
PERCENTAGE OF NUMBER OF BUSINESS 
TEACHERS ON FACULTY OF THE HIGH 

SCHOOLS IN ARIZONA AND MASSACHUSETTS

No. of business 
teachers on 
faculty

Percentage 
in in

Arizona Massachusetts

1 64 33
2 20 21

3 5 12

More than 3 11 34

Analysis of Practical Business Experience: Barnes®
points out that 76 per cent of the business teachers in the 
small Montana high schools have had practical business experi
ence. In 1951, 88 per cent of the Arizona business teachers 
surveyed had previous practical business experience.

Fifty-six graduate business teachers attending the 1950  

summer session at the University of Denver were canvassed by

8 . Leona Fae Barnes, on. clt.. p. 5 5.
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Colibraro^ with a questionnaire, and several comparisons 
have been made with her study.

Of the 56 business teachers attending the University of 
Denver, 54 or 96 per cent indicated they had actual practical 
work experience. Although only 88 per cent of the Arizona 
business teachers had practical work experience, they compare 
quite favorably with the teachers surveyed at Denver accord
ing to the three most popular business subjects: typing,
shorthand, and bookkeeping.

TABLE OTTI
COMPARISON OF NUMBER OF ARIZONA BUSINESS TEACHERS 
HAVING WORK EXPERIENCE IN TYPING, SHORTHAND,

AND BOOKKEEPING WITH A UNIVERSITY OF DENVER SURVEY

Name of 
subject

Percentage of 
Arizona business 
teachers having 
work experience 
in subject

Percentage of 
Univ. of Denver 
graduate students 

having work 
experience in 

subject

Typing 78 85
Shorthand 57 65
Bookkeeping 70 67

9. Rose Colibraro, "What Teachers Believe about Requir
ing Work-Experience for Business Teachers," Business Education 
World. XXXI (December, 1950), 199-200.
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Recommended Business Teacher Training

Certification Requirements for Business Teachers: In
1933, Fields-*-® advocated that since commercial work should 
really be considered a broad social field rather than a nar
row field of skills, the equivalent of a bachelor's degree 
should be required for certification to teach in this field. 
Requirements for business teachers in Arizona are now higher 
than his recommendation.

Enterline-*-■*- also recommends that certificates to teach 
business subjects should be issued only to those persons 
holding bachelor's degrees from standard four-year colleges. 
He disapproves of blanket certificates for business teachers, 
which are issued in Arizona. He believes the certificates 
should bear the names of specific subjects which the teacher 
is qualified to teach. Further, business teachers should be 
certified to teach in generally, designated fields, rather 
than to teach particular business subjects. A single cer
tificate should be issued to cover at least one of four 
fields: (a) accounting and secretarial; (b) accounting;
(c) secretarial, and (d) merchandising. A holder of one of 
these certificates in any of the four fields would be per
mitted to teach the general or social-business courses also.

10. Ralph R. Fields, op. cit., p. 11.
11, H.G-. Enter line. Trends of Thought in Business Edu

cation (Monograph No. 72. Chicago: South-Western !PnblisEIng 
Company, 1949), p. 28.
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Praotloal Business Experience: It was found that 88
per cent of the Arizona business teachers had practical 
business experience. It was acquired before they entered 
the teaching profession, during summer months, to supplement 
their income while attending college, or in addition to their 
professional duties. Authorities are recommending that it be 
recognized as pre-service or in-service training as the case 
may be.

Rowe^ found that only a few institutions specified 
business experience as a requirement to complete the busi
ness teacher-education curriculum. He voices the opinion 
that business experience is an essential part of the pre- 
service training of business teachers. It is necessary to 
have worked in business offices, he believes, in order to 
interpret and visualize the duties and activities of workers 
in business offices. He has found that office managers and 
other personnel in a position to evaluate the adaptability 
of high school business course graduates state that beginning 
office workers very often have no idea of the requirements 
and duties performed on the job. This lack of employability 
on the part of beginning workers can be attributed to the 
lack of business experience on the part of the high school

12. John L. Rowe, Business Teacher Education in Twenty- 
eight Selected State Teachers Colleges and Twenty-six 
^elected Liberal Arts Colleges YbulletirTlTo. ki. Rlirkaville: 
The Research Press, National Association of Business Teacher 
Training Institutions, 1947), pp. 36-37.
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business teachers.
Fifty-three of the 56 business teachers surveyed by 

Colibraro^ at the University of Denver were of the opinion 
that better teaching resulted from the work experience. To 
what extent these reactions were prejudiced by the fact that 
the surveyees were clearly above average is evidenced, be
lieves Colibraro, by their presence in summer school and by 
the high percentage of those who had occupational experience. 
Her conclusion is that superior teachers believe work experi
ence is essential.

Many plans for setting up programs of procedure for pro
viding adequate business’experience for teachers have been 
suggested and used; several will be reviewed here. Many of 
the Arizona business teachers wrote notations on their ques
tionnaires in regard to this question, and it is believed 
to be of sufficient importance to receive special emphasis.

Teacher-training institutions specify the summer vaca
tion and holiday periods as the time to obtain business ex
perience, according to Rowe."^*- However, in some institutions 
there was a definite time level when this experience could 
be obtainable during the four-year college program.

Rowe concludes that business teacher-education students 
would derive the greatest benefit from business experience

13. Rose Colibraro, op. clt., pp. 199-200.
14. John L. Rowe, op. clt.. pp. 36-3 8.
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If full time could be devoted to a job. H© believes in this 
way it would be possible to see the complete picture of 
business in operation. Sufficient continuity of activities 
would be provided by employment during the summer months.
He is of the opinion that business experience, to be of the 
most value to the students, should be under the direct super
vision of the college officials and supervised in very much 
the same manner as student teaching is now administered.
Too, semester-hour credit should be granted for bona fide 
business experience.

Enterline^5 agrees that actual successful business ex
perience should be required of all vocational business teach
ers in order that they can anticipate the requirements of 
business positions. He recommends four ways to obtain busi
ness experience:

1. During summer months and vacation periods
2. Cooperatively while in training
3. During periodic leaves of absence
4. Part-time employment during the school 

year.
Forkner^ proposes that the business teacher look upon 

trade experience as being as important as college credits or 
summer school attendance and that he will plan his time ac
cordingly. Referring to the bookkeeping teacher, Forkner

15. H.Gr. Enter line, op. cit., p. 29.
16. Hamden S, Forkner, "The Characteristics of Good

Bookkeeping Teaching Practices." The Balance Sheet. XXVT 
(February, 1945), 214-215. -----:--------
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points out that the same results may be obtained by doing 
public accounting on a limited part-time basis during the 
school year or during the rush period in business offices.

A bulletin was prepared by B. Frank Kyker,^ Chief of 
the Business Education Service, U.S. Government, with the 
assistance of businessmen, teacher trainers, department 
heads, and supervisors of business education in the hope that 
it would be of value in planning teacher-training programs 
which would insure vocationally competent teachers and super
visors in the field of business education.

Five plans for helping to overcome the obstacles in 
providing actual business experience in the pre-service, in- 
service, and graduate training of teachers, coordinators, 
department heads, supervisors, and directors of business ed
ucation are presented in this bulletin. Although these plans 
are not presented as being equally desirable or effective, 
they are reported because the Business Education Service 
found they are used with varying degrees of success in some 
teacher-training institutions.

Plan 1. A few teacher-training institutions require 
their business education majors in their junior and senior 
years to obtain a minimum number of hours of business experi
ence. Clerical and stenographic work for department heads

17. B. Frank Kyker, Business Experience for Business 
Teachers (Vocational Division Bulletin ko. 241~ V/ashington: 
U.S. Government Printing Office, 1949), pp. 11 + 11.
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and professors, and part-time employment in other offices 
of the institution, provide this experience.

Although this plan is better than none, it was found 
that too frequently the experience is limited in the number 
of hours and in the variety of work.

Plan 2. As one of the conditions to receiving a degree, 
business education majors are required to have a minimum num
ber of months of wage earning business experience. This re
quirement is specified in several institutions. Such busi
ness experience may have been obtained prior to entering the 
institution, or it may be obtained by part-time employment 
during the school year or during the summer vacation. Inas
much as such employment is obtained usually on the student’s 
initiative and without the guidance and assistance of the 
institution, the business experience may not be desirable or 
in the line of work for which the student is preparing him
self as a teacher.

Undoubtedly this plan could be made more desirable and 
effective by a constructive program of student counseling 
and by giving a reasonable amount of credit for the business 
experience.

Plan 3. Certain institutions grant credit toward a de
gree for trade experience. The institution evaluates the 
trade experience on the basis of a detailed report submitted 
by the student and approved by his former employers.

This plan is easily adaptable to the training of
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teachers. Experienced business workers would be given col
lege credit for their business experience and further trained 
as teachers. Thus, through their influence, these persons 
would make the various phases of business training vocation
ally more effective.

Plan 4. The cooperative plan of training is widely and 
favorably known in educational, labor, and business circles. 
The fundamentals of this plan are simple and easy to apply. 
Students in the cooperative program alternate between work 
in stores or offices and in the school.

The cooperative plan is admirably suited to the pre
service training of business teachers. It not only provides 
for the essential requirement of occupational competency 
through selected, varied and progressive wage earning business 
experience, but also makes it both possible and practical to 
correlate work experience with technical training and profes
sional education.

Plan 5. This plan is designed for advanced in-service 
training of business teachers who need different or more 
recent business experience. In this way they would bring 
their teaching materials and methods in line with the con
stantly changing requirements of business. The plan combines 
business experience, job analysis, research, and specific 
curriculum building. The business teacher works on an ap
proved business job in a series of closely related business 
jobs during the summer, or on a part-time basis during the
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regular school year, or on a leave of absence. The period 
of employment depends upon the nature of the job, previous 
training and business experience of the student, and the 
time necessary to acquire a mastery of the job.

The educators and the businessmen who assisted in the 
preparation of the five plans emphasized Plan 4 for the 
undergraduate pre-service training of business teachers and 
Plan 5 for their graduate in-service training.

Summary

Survey findings of college training tend to indicate 
that the business teachers of Arizona, in 1951, are somewhat 
higher than those of selected surveys in other states. It 
was found that the business teachers of Ohio had spent ap
proximately the same time in the length of their teaching 
experience. "While the practical business experience of a 
survey of business teachers at the University of Denver was 
more extensive than for teachers of Arizona, the Arizona 
business teachers compared very favorably with Montana busi
ness teachers in this regard.

Recommendations for certification made by Fields in 
1933 have been surpassed in regard to the requirement of a 
bachelor’s degree. Business educators favor certificates 
bearing the names of specific subjects which the business 
teacher is qualified to teach.

Numerous plans and suggestions have been set forth by
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educators and businessmen for the gaining of practical work 
experience by business teachers. It is the general opinion 
that it should be under the guidance and supervision of a 
training institution, and credit should be received for this 
pre-service or in-service training. They further believe 
that it is necessary for the commercial teacher to have 
worked in business offices to be able to interpret and visu
alize the duties and activities of workers in business of
fices.



CHAPTER 71

SUMMARY AND CONCLUSIONS 

Summary

In Arizona there were found to be 83 high schools dur
ing the school year 1950-1951. The administrators of these 
schools were asked to cooperate by requesting their business 
teachers to complete inquiry blanks. One hundred fifteen 
business teachers in 56 schools supplied the requested data; 
eight schools did not offer business courses; 19 schools did 
not answer.

The training of these 115 teachers was analyzed as to 
college training, length of teaching experience, and prac
tical work experience. Comparisons were made between the 
survey findings and the preparation of business teachers in 
other states as well as with advocated training. A summary 
of these analyses and comparisons follows.

The training survey of 54 men and 61 women teaching 
business subjects in the secondary schools of Arizona re
veals that all of them possess bachelor’s degrees and 66 pos
sess master’s degrees. Approximately half of the degrees 
had been awarded by Arizona institutions.

In many cases the Arizona business teachers have been 
employed at their present positions for a considerable length

63



64

of time, and their teaching experience has been extensive.
The median for men is 13.1 years of teaching experience and 
for women is 13.4 years.

Of the 115 teachers, 22 teach business subjects part- 
time and 93 are full-time business teachers. Sixty-four per 
cent of the business teachers of Arizona teach in secondary 
schools which have only one business teacher on each of 
their faculties. Typing is offered in all 56 schools. The 
three most popular business subjects are typing, shorthand, 
and bookkeeping.

One hundred two of the 115 business teachers surveyed 
had obtained practical work experience. This training varied 
considerably both in time spent and in kinds of business in 
which they were employed. Positions mentioned included 
bookkeeper and accountant, clerk, office manager, personnel 
manager, salesman, self-employment, social worker, typist, 
stenographer and secretary. It was found that 73 per cent of 
the business subjects offered in Arizona secondary schools 
are taught by teachers who have had work experience either in 
the subject itself or in one closely related to it.

The median is 20.2 years of preparation for the 115 Ari
zona business teachers, based on the total number of years 
of college training, teaching experience, and practical work 
experience.

The college training of the business teachers of Ari
zona was somewhat higher than the reported training of
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business teachers in several other states. Fields recommend
ed the requirement of a bachelor’s degree when he surveyed 
the training of the Arizona business teachers in 1933• In 
1951 it was found that the requirements for certification 
in Arizona were higher than this recommendation. Work ex
perience, which is advocated by most authorities, has been 
obtained by many of the Arizona business teachers.

Conclusions

The requirements for certification of Arizona business 
teachers include a bachelor’s degree and six hours on the 
graduate level for a Pre-Secondary certificate. Within four 
years, the teacher must either complete 30 hours of graduate 
work or receive a master’s degree for a Secondary certifi
cate. These requirements for certification are as high as, 
if not higher than, those of other states in which surveys
of the training of business teachers are available.

\

Inasmuch as 88 per cent of the teachers had practical 
work experience, they are usually familiar with office pro
cedures and duties. Therefore, they are able to acquaint 
their students with actual business situations.

Results of the survey would indicate that Arizona busi
ness teachers are keeping pace with teachers in other states 
and with recommendations which have been made by authori
ties for the growth of preparation of business teachers.
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APPENDIX A

SAMPLE LETTER TO ADMINISTRATORS

233 North Court Tucson, Arizona 
January 5, 1951

Mr. C.R. Wilcox, Principal 
Bisbee High School 
Bisbee, Arizona
Dear Mr. Wilcox:

We are making a survey of the training of secondary 
business teachers in Arizona. This survey also includes 
a study of practical work experience for business teachers.

Your cooperation in supplying each business teacher 
in your school with an inquiry blank will be appreciated.
A stamped self-addressed envelope is enclosed for your 
convenience in returning the requested information.

Very truly yours,

Dorothy Kemp'ff

Approved: ______
k. A. Crowell 
College of Education 
University of Arizona

Enclosures (4)
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APPENDIX B

SAMPLE INQUIRY BLANK FOR BUSINESS TEACHERS

Name of teacher: __ 
Location of school:

I. College Training:
Name and Location of 
College or University

Subjects taught:
1. _________2. ___________
3. ____________4. __________
5. _____________

No. of Years Degree 
Attended Received

Approximate Number of Hours 
in Business Education

II. Teaching Experience:
Business Dept. Any 

Name and Location No.Yrs. Puli- Part- Other
of School taught time time Dept.
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III. Practical Business Experience:
Name and Address Position Length of Time

of Employer Held Employed

Do you believe that practical business experience
is helpful to the business education teacher? Yes No.

Do your future plans include practical business
experience? Yes No.
If so, when?___________'

How long? _____________________________
Do you wish a copy of the findings of

this survey? Yes No

i
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SURVEY FINDINGS FROM INQUIRY BLANK FOR BUSINESS TEACHERS OF ARIZONA

APPENDIX C

Basis for Report:
Questionnaire sent to all 83 high schools in State 
Replies from 115 business teachers: 54 -men, 61 women

Subjects Taught (five most frequent):
Typing, • first and second year
Shorthand, first and second year
Bookkeeping , first year

College Training:
Men Women

14 T i T
DegreeM.S. Women

4B.S. 6 12 L.L.B. 2 0
M.A. 23 30

Teaching Experience: Men WomenYears Men Women Years
40-44 - r  ' 0 T F I ? 12
35-39 1 0 1 0 -1 4 7 7
30-34 6 1 5- 9 8 13
25-29 1 8 4— 0 14 12
20-24 8 8 Median:

Women: 13.4 yrs. 
Men: 13.1 yrs.

Practical Business 
Years Men*

Experience:
Women Years Men Women

14-15 T T 0 6-7 T 1
12-13 1 2 4-5 12 4
10-11 3 1 2-3 17 21
8- 9 w 3 2 0-1 13 30

*1 not given Median:
Women: 1.5 yrs.
Men: 3.1 yrs.

Do you believe that practical business experience
is helpful to the business education teacher? Yes 115

No 0
Do your future plans include practical

business experience? Yes 72
No 27 

Unanswered 16
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